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Disclaimer

e This document has been prepared by Iberdrola, S.A. exclusively for use during the presentation “Capital Markets & ESG Day” on March 21, 2024. As a consequence thereof, this document may not be
disclosed or published, nor used by any other person or entity, for any other reason without the express and prior written consent of Iberdrola, S.A.

e Iberdrola, S.A. does not assume liability for this document if it is used with a purpose other than the above.

e The information and any opinions or statements made in this document have not been verified by independent third parties; therefore, no express or implied warranty is made as to the impartiality, accuracy,
completeness or correctness of the information or the opinions or statements expressed herein.

o Neither Iberdrola, S.A. nor its subsidiaries or other companies of the Iberdrola Group or its affiliates assume liability of any kind, whether for negligence or any other reason, for any damage or loss arising from
any use of this document or its contents.

e Neither this document nor any part of it constitutes a contract, nor may it be used for incorporation into or construction of any contract or agreement.

e Information in this document about the price at which securities issued by Iberdrola, S.A. have been bought or sold in the past or about the yield on securities issued by Iberdrola, S.A. cannot be relied upon as
a guide to future performance.

Important information

e This document does not constitute an offer or invitation to purchase or subscribe for shares, in accordance with the provisions of Regulation (EU) 2017/1129 of the European Parliament and of the Council, of 14
June 2017, on the prospectus to be published when securities are offered to the public or admitted to trading on a regulated market, and repealing Directive 2003/71/EC and its implementing regulations.

e In addition, this document does not constitute an offer of purchase, sale or exchange, nor a request for an offer of purchase, sale or exchange of securities, nor a request for any vote or approval in any other
jurisdiction.

e The shares of Iberdrola, S.A. may not be offered or sold in the United States of America except pursuant to an effective registration statement under the Securities Act of 1933 or pursuant to a valid exemption
from registration. The shares of Iberdrola, S.A. may not be offered or sold in Brazil except under the registration of Iberdrola, S.A. as a foreign issuer of listed securities, and a registration of a public offering of
depositary receipts of its shares, pursuant to the Capital Markets Act of 1976 (Federal Law No. 6,385 of December 7, 1976, as further amended), or pursuant to a valid exemption from registration of the
offering.

e This document and the information presented herein was prepared by Iberdrola, S.A. solely with respect to the presentation “Capital Markets & ESG Day” on March 21, 2024. The financial information
contained in this document has been prepared and is presented in accordance with the International Financial Reporting Standards as adopted by the European Union (“IFRS").

e In addition to the financial information prepared under IFRS, this presentation includes certain alternative performance measures (“APMs”), for the purposes of Commission Delegated Regulation (EU)
2019/979, of March 14, 2019 and as defined in the Guidelines on Alternative Performance Measures issued by the European Securities and Markets Authority on 5 October 2015 (ESMA/2015/1415es). The APMs
are performance measures that have been calculated using the financial information from Iberdrola, S.A. and the companies within its group, but that are not defined or detailed in the applicable financial
information framework. These APMs are being used to allow for a better understanding of the financial performance of Iberdrola, S.A. but should be considered only as additional information and in no case as
a substitute of the financial information prepared under IFRS. Moreover, the way Iberdrola, S.A. defines and calculates these APMs may differ from the way these are calculated by other companies that use
similar measures, and therefore they may not be comparable. Finally, please consider that certain of the APMs used in this presentation have not been audited. Please refer to this presentation and to the
corporate website (www.iberdrola.com) for further details of these matters, including their definition or a reconciliation between any applicable management indicators and the financial data presented in the
consolidated financial statements prepared under IFRS.
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Important information

e This document does not contain, and the information presented herein does not constitute, an earnings release or statement of earnings of Avangrid, Inc. (“Avangrid”) or Avangrid's financial results. Neither
Avangrid nor its subsidiaries assume responsibility for the information presented herein, which was not prepared and is not presented in accordance with United States Generally Accepted Accounting
Principles (“U.S. GAAP"), which differs from IFRS in a number of significant respects. IFRS financial results are not indicative of U.S. GAAP financial results and should not be used as an alternative to, or a basis

for anticipating or estimating, Avangrid's financial results. For financial information regarding Avangrid, please visit its investor relations website at www.avangrid.com and the U.S. Securities and Exchange
Commission (“SEC”) website at www.sec.gov.

e This document does not contain, and the information presented herein does not constitute, an earnings release or statement of earnings of Neoenergia S.A. (“Neoenergia”) or Neoenergia's financial results.

Neither Neoenergia nor its subsidiaries assume responsibility for the information presented herein. For financial and ESG information regarding Neoenergia, please see the Neoenergia's investor relations
website at https://ri.neoenergia.com/ and the Brazilian Comiss&o de Valores Mobiliarios (“CVM”) website at www.cvm.gov.br.

Forward looking statements

e This communication contains forward-looking information and statements about Iberdrola, S.A., including financial projections and estimates and their underlying assumptions, statements regarding plans,
objectives and expectations with respect to future operations, capital expenditures, synergies, products and services, and statements regarding future performance. Forward-looking statements are
statements that are not historical facts and are generally identified by the words “expects,” “anticipates,” “believes,” “intends,” “estimates” and similar expressions.

e Although Iberdrola, S.A. believes that the expectations reflected in such forward-looking statements are reasonable, investors and holders of Iberdrola, S.A. shares are cautioned that forward-looking
information and statements are subject to various risks and uncertainties, many of which are difficult to predict and generally beyond the control of Iberdrola, S.A., that could cause actual results and
developments to differ materially from those expressed in, or implied or projected by, the forward-looking information and statements. These risks and uncertainties include those discussed or identified in the
documents sent by Iberdrola, S.A. to the Spanish Comision Nacional del Mercado de Valores, which are accessible to the public.

o Forward-looking statements are not guarantees of future performance. They have not been reviewed by the auditors of Iberdrola, S.A. You are cautioned not to place undue reliance on the forward-looking
statements, which speak only as of the date they were made. All subsequent oral or written forward-looking statements attributable to Iberdrola, S.A. or any of its members, directors, officers, employees or
any persons acting on its behalf are expressly qualified in their entirety by the cautionary statement above. All forward-looking statements included herein are based on information available to Iberdrola, S.A.

on the date hereof. Except as required by applicable law, Iberdrola, S.A. does not undertake any obligation to publicly update or revise any forward-looking statements, whether as a result of new information,
future events or otherwise.

e Iberdrola, S.A. commits to carrying out its best efforts to achieve its ambition of carbon neutrality for its Scope 1and 2 in 2030. For these purposes, it will align its strategy, investments, operations and public
positioning with this ambition. Additionally, Iberdrola, S.A. is also committed to undertake the energy transition in a way that creates value for its shareholders, employees, clients, suppliers and the
communities where it operates. Accordingly, Iberdrola, S.A. reserves the capacity to adapt its planning to successfully face its performance in key material aspects such as the value of Iberdrola, S.A., the
quality of supply or the social, labor, and fair transition conditions. The abovementioned commitments are of aspirational nature.
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. . c . . . . . . ‘ Capital Markets
Five main priorities: reaffirming our roadmap in sustainability ) & ESG Day

Protecting hature and Working tp ensure a
fostering an efficient sustainable
use of resources value chain

TPE

F Boosting electricity as a
clean, autonomous, local,

stable, safe and competitive

source of energy

www.iberdrola.com | 6
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Progressing well towards 2025-2030 and increasing ambition » , 21‘;}23;3"‘“3

New KPIs Broader scope
EU Taxonomy CAPEX alignment (%) \: I":?!-r:c:gl:a:r:?:c:o:r!(:)EZ:(:b:l?:d:e;::.:P:\:,:ea:?:e_!?Z::::::::::::::::::I
L LIIIoIIIIIoIIIIIoIooiiiiiiio Diversity (gender +new criteria) k
Sustainable suppliers (% of suppliers) E . Green mind (Safety +occupational health) i
i Green skilling (strategic capabilities) ,:

Increased ambition
vs. 2023 YE vs. CMD 2022

Carbon neutral 2030: 60 g CO,/kWh in 2025 -17 g CO2/kWh -10 g CO2/kWh \:
Storage: 108 GWh in 2025 +6 GWh +6 GWh |
Smart gridsM: 90% automation in 2030 +12 p.p. New 2030 ,,:
. e B SES
_____Waterintensity: -32% in 2025 (vs2021valve) -24pp. el o |
@ Customer accessibility solutions: >60 solutions in 2025&2030 +20 +30 i
E Digital customers: 75% customers in 2025 +2 p.p. +2 p.p. E
{_____Corporate volunteering: 23,000 volunteersin2030 *2,500 - +5,000 . )

(1) High/medium voltage www.iberdrola.com |7


https://www.iberdrola.com/home

Capital Markets
& ESG Day

Iberdrola Technology Vision

“ |berdrola www.iberdrola.com


https://www.iberdrola.com/home

Capital Markets
& ESG Day

2

Iberdrola Technology Vision 2030

Technology and market adoption is allowing for new electricity demand

Final Energy [ Key Drivers ] | Additional Demand EU* |
EXISTING DEMAND: FUEL SWITCH 2026 2030
Other ~_ FOSSIL ®P . Availabl Chargin N ~
/ FUELS Electric Cost & Range Mihaelse Infrastruct%re
"70% —> 38TWh 126 TWh
-~ ELECTRICITY TODAY Vehicles -
~20-25% L o) v =8
4 RED Il Existing Industry eFuels
Source: IEA Green ‘ o
® N I:_'_I > 5 TWh 220 TWh
Hydrogen _ jﬂ}“
GREEN H, \_ Refinery é;nr?l?sr:elfs- SAF Mfgﬁggila&
& derivatives e ~N
- hermal Storage
6%-15% Industrial Heat Pumps T 9
Other LN
\ >
Heat @z) T<150°C @ T<500°C —> 4TWh 40 TWh
\_ J
FUTURE = - /N -
2050
NEW DEMAND
Net zero @
- »ELECTRICITY Artificial Intelligence Need for 24/7
~55-65% Growth Renewables
@ Data ° o 40 TWh 80 TWh
@ Centres
Source: IEA and ETC
((‘ Iberdrola www.iberdrola.com |9
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Electric Vehicles & ESG Day
( \ . . . . . .
Cost &Range = Energy density improvement + Battery charging time and cost reduction (cost parity by 2025)
Innovations Available 432 models for EVs (300 in EU), + 325 for e-trucks (48 in EU)
& Drivers CharginPlpfra » Charginginfra ~50% YoY growth (~35% in Europe)
L )= *Regulation , «rit for 55” package, AFIR regulation, emissions regulation
Consumed Energy (TWh) - All EV Models [ Iberdrola
4 (El:‘l:fgty) ) /Smart Mobility Plan i seronoun h
]20 M . . . . . .
| (~320 TWh) Charg!ng points msta!lgtlon + special rate for Smart
- Light m Heavy I EVs with green electricity. MObiIit
* 60,000 public charging points by 2030. aaguy
64 M
(~150 TWh)
12M (-0 Tk (@ lberdrola | bppulse D

(~24 TWh) “—»

2023 2026 2030 2035

- It keeps growing despite some (biased) headlines...
(global YOY sales growth: 2023 ~32%, 2024e ~21%)

- EVs hit 20% of global vehicle sales in Q4 2023 (EU 26%,
US 10%)

-

Source: BloombergNEF /

«‘ lberdrola

Fast charging together

2030 targetin Iberia
* 1Bn € investment

* 11,700 fast and ultra-fast
public charging points

v

www.iberdrola.com |10
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Green Hydrogen & ESG Day
4 ) ]
[ =: . Regulation (RED IlI)
Innovations & @ = Renewables cost reduction (electricity is the main cost of green H2)
Drivers = Alkaline (70%) and PEM (30%) are the main technologies
= Several technology innovations: less critical materials, larger electrolyser cells,...
Y ) = Announcements of several electrolysers factories that would cover the expected demand
Electrolyser Capacity & Demand Iberdrola
RED 111 ] [t's going to be challenging to achieve the EU Hydrogen m Devel_oping 60 proiects in 8 countries
Scenario*® targets Hz Business (Spain, Portugal, UK, Italy, Brazil, Mexico,
Demand (TWh) Unit US, Australia)
=—GW Electrolysers 10 GW '
7 GW GREEN H, PLANT IN PUERTOLLANO
|
I 4 GW
35 50
1,5 20
Europe’s largest
2026 2030 2035 2040 electrolyser plant o T et
built e —————
H,/ year 27 kt 375 kt 600 kt 1Mt &Y. T—— e
(% vs. Today’s Grey H, (4,5%) (60%) (100%) b (&
Production Spain, ; = | B %
600 kt) . : N —
) A&» 7
CWRNSWINN 2026 | 2030 | 2035 | 2040 e S
_ (TWh) 20 220 400 500 ) Fertilizer Industry - 20 MW Built in 2022 (3,000 tons/yr)

*Transposition expected before May 2025 Source: Internal Calculations and Mckinsey

«‘ lberdrola
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Industrial Heat
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e A [
« Heat pumps. Growing temperature: from 100° C Termpersue '(;‘edn‘iztnréa_lpsgg
today to 150° C in medium term. Better refrigerants. s N (22 TWhy 4
. . Cost reductions: Economies of scale ) °
Innovatlons & Drlvers . . . ]OO'ZOOOC 26% ( 52 TWh) ,,96 TWh
@ - Thermal storage with existing technology can r00.500"C .
electrify industrial heat < 500° C. Cost reduction ) o )
L ) expected in near term. >500°¢ 52% (104 TWh)
Industrial Heat Demand Iberdrola
* Industrial Decarbonisation Business Unit launched
Renewables + Thermal Storage mm)p Green Heat to deploy electrification solutions in industries
First heat pump projects+ developing thermal storage pipeline
Energy 4 Electric Resistance+ *  Matching demand Ali ponaa parata
s thermal storage+ [ 1__ || -Alliance Q-zerolaunched ((( {2022 it
\ N steam ge'n.erator | . —_—
o (90% efficiency) oh 12h  24h *Investment in KYOTO (Thermal storage)
Close to being competitive
Heat Pump Kxoxo
o 4 MW/18 MWh molten salt-
T<150°C Renewables + a EffICIenCZZ » Green Heat g based thermal storage
‘.) 500-500% oy il T Oy system in operation
" S BN  (Denmark)
Ambient Heat Tl "'
www.iberdrola.com |12
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Data Centres , & ESG Day

/ A
~ Artificial - ;
G Intelligence & Huge growth in Cloud demand
. . — Cloud Growth = Alirruption (growing computing needs vs Cloud)
Innovations & Drivers % Need for 24/7
=E Renewables = Need for renewable energy 24/7
= Refrigeration - el i i i
L ) Improvement Efficiency improvements - Liquid cooling
Capacity & Demand Market Positioning
Demand mm Demand - Best Case >7 TWh Global Renewable PPA
Capacity (MW IT) = == - Capacity - Best Case
TY(\)/h 7-10 N::ZOIT Main PPA clients for Data Centre energy consumption globally
I 8 1000
I 800 L4
° 600 OMeta @ Google B® Microsoft AWS
N 400 7
II""Um (1 1) .
2 200 EQUIN I X 0 ® Telefénica
o o vodafone orange”

2023 2026 2030

Source: Internal analysis and SpainDC v
mmm = Provide energy from renewable sources 24/7

= New products and services are being developed to
32 ~70 ~110 :
Demand (TWh) [ support the growth of the Data Centres industry
Source: Morgan Stanley

((‘ Iberdrola www.iberdrola.com |13
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Green-skilling
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Always pioneers in greenskilling " ga:spsitGa:)Ma;rkets

Always
(dd \berdrola | Green
Together

((‘ Iberdrola www.iberdrola.com |15
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Always pioneers in greenskilling

‘ Capital Markets
, & ESG Day

Capabillities

o Cybersecurity

o Data Analytics

o New Business and Operating Model
o Customer Experience

events per year,

participants.
At Iberdrola Innovation and Training CAMPUS.

«‘ lberdrola

+3 M +5,500

hours of training employees trained
provided. in open programs:
reflection of the

'I M learning culture.

hours in H&S,
Compliance/Ethics
and Strategic Skills. 25%

over the previous

+ 35% year of Leadership

hours in strategic Training hours.
capacity building.

+/70% Q7%

of the vacancies of employees
posted In trained. Training
leadership accessible to the
positions were entire workforce.

filled by company

Staff www.iberdrola.com |16
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. . A ‘ Capital Markets
Always pioneers in greenskilling , & ESG Day

Prioritizing Green Skilling

50% of training hours on green skills to Training hours in
keep our workforce always up to date. Green Skills.
Growing digital Knowledge Sharing
Communities & master classes:

C3: Breaking Silos

Agreements with
universities in 10
countries.

O----0----0-"

Em.ploy.ees 000 6,000.tr.ained
+2,300 permanent members. trained in Electricians
+55,000 visits and contributions to the Diversity and (Almost 1000

Inclusion. women).

Knowledge Sharing Communities.

10 masterclasses in 2023 with more

than 10,000 participants worldwide. Leaders* trained
in Diversity and

Training resources
on Diversity and
Inclusion in 2023. | Inclusion available.

*Employees in leadership possitions I

with an average
satisfaction of 4 . 77 5 I

((‘ Iberdrola www.iberdrola.com |17
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Green Talent: Wellbeing

‘ Capital Markets
, & ESG Day

Fully committed
with H&S improvement

Not only with our employees, also with
providers and community.

Green

vind” |« Program

Stepping forward after being the first company
globally certified in its commitment to the
health, safety and well-being of its human

capital.

Iberdrola guarantees access to its employees
and family to life and accident insurance,
health and pension plans, with coverage
above the market, with top-level insurers.

«‘ lberdrola

120,000 people covered
24/7

More than 500M€ in Health plans for
employees/former employees and family
members

Global wellness policies with special relevance to
psycho-emotional programs (stress, anxiety,
relationships, grief and trauma, addiction, problems
in the work environment, etc.) .

www.iberdrola.com |18
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Capital Market
Green Talent » ) SESGDay

600

Through the International
Graduate Program we developed
and integrated almost 600 top
talent young professionals.

5,000

We hired almost 5,000 people during
2023, which represents more than
11% of our global workforce.

€55M 3.4% turnover*

Annually the group funds more than 1,000
professional scholarships. One third lower than the sector’s

turnover in 2023.
We lowered turnover in all
professional categories.

* Voluntary termination

We invested about €55M in early career
and graduate programs in the last 3 years.

((‘ Iberdrola www.iberdrola.com |19
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Green Talent: D&

‘ Capital Markets
, & ESG Day

16%
Women in our sector represent only 16% of

the workforce, according to IEA. Iberdrola
has already been able to reach parity in

management positions recruitment in 2023.

35%
Women representation target in relevant
positions by 2030 (28% in 2023).

EDGE Certificate in 2024

Equal paid certificate.

EDGEplus by 2026

Certification on Diversity and Inclusion.

UN LGBTIQ principles to be signed in
2024, joining the Valuable 500 alliance.

«‘ lberdrola

2.2M €

At Iberdrola Spain, the volume contracted
to Special Employment Centres, whose
main objective is to provide people with
disabilities with productive & remunerated
work, reached 2.2 M€.

4

741

Number of People with Disabilities in 2023:
741 (1.8% of the workforce).

www.iberdrola.com | 20
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Climate action &
biodiversity plan
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Climate Action Plan: On track » ) 2“‘5'22‘[,’23*“3

Intensity of emissions 2023: -22% vs 2020 Total emissions 2023: - 28% (20 MtCO2) vs 2020

Expected achievement of ~40% of 2030 target by 2025
Intensity of emissions (¢CO,/kWh) Total emissions (MtCO,)

—"—"—'—"—"—"1"-'-'-'-———I'—————————— ______________________

C 85% of 2030 SBTi target @

2010 2015 2020 2025 2030 2020 2023 2025 2030 <2040

Expected achievement of 85% of 2030 target by 2025

250 259

BASED
TARGETS according to the SBTI CORPORATE NET-ZERO STANDARD

DRIVING AMBITIOUS CORPORATE GLIMATE ACTION

@ SCIENCE Near and long-term science-based emissions reduction targets consistent with 1.5°C verified

«‘ lberdrola
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2030 Biodiversity Plan. Transforming risks into opportunities ) ) gi‘ﬂg‘;’:ﬁrkets

Our model: Renewables & Networks

2030 Biodiversity plan

2030 OBJECTIVE: Net positive impact on biodiversity

2025: 20% generation facilities
and 100% new developments
evalvated and with a biodiversity
action plan

2030: 100% Generation facilities
and networks evalvated and with
a biodiversity action plan

LINES OF ACTION

High interaction with the territory
and its biodiversity due to its
location in the natural V-
environment.

TRANSFORM &
LEAD

-------------R
-------------,

m Taskforce on Nature-related
EE Fihancial Disclosures

((‘ Iberdrola ‘ ) www.iberdrola.com |23
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2030 Biodiversity Plan: Measure

‘ Capital Markets
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Measuring Iberdrola group’s net impact on biodiversity

Two metrics:

v' Ecosystems - new developments. @ GLOBAL
Measures the change in the condition slbrlactionglans NETIMPACT

and extent of the affected ecosystem

@) o NEUTRALOR
S Countries POSITIVE IMPACT
\/ Species - Operatlon and malntenance Objetives and action plans BY COUNTRY
Balance of impacts on species. FACILITY
Species index to prioritize activities g qyersity aciion plans Business sk
by facility

Example: PV Plant “Nuinez de Balboa”

MEASURE - ECOSYSTEM METRIC

BIODIVERSITY ACTION PLAN - MITIGATION / CONSERVARION HIERARCHY

2025 OBJECTIVE: 20%
generation facilities and 100%
new developments evalvated
and with a biodiversity action

plan

> 55% of renewable facilities

starting operation in 2023 are
already aligned (2.371 ha)

CONSOLIDATION OF IMPACTS

Extent adjusted by Extent adjusted by Net e AT
condition before condition after corrective balance ‘ >
construction (ha. eq.) measures (ha. eq.) (ha. eq.)

Extent
(ha)

Ecosystem type

Meso-Mediterranean

Basophilic Holm Oak 860 186 318 +133
woodland

Thermo-Mediterranean

Riparian Galleries and 8 1.6 3.2 + 1.6
Thickets Sites outside protected areas

S

Flora reserve

CONSERVATION OBJECTI VES:E

REDUCE RESTORE & REGENERATE

Sheep for vegetation management

Ecosystem restoration measures

Balance: Net positive impact on ecosystems

«‘ lberdrola
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2030 Biodiversity Plan: Act

‘ Capital Markets
, & ESG Day

Leaders in R&D to
minimize impacts

Promotion of
conservation
projects

Promoting
biodiversity with

nature-based
solutions

«‘ lberdrola

+ 120,000 adapted supports with the
objective of adapting + 400,000 )

Painting of blades
and vinyls eyes

Video surveillance and
radar systems

Bubble curtain to protect marine
mammals

Conservation of the Cabrera vole
Restoration )

Fire Coral and Brain Coral

Conservation of the largest red kite and raptor roost
in Spain and integrated population management

~N

& * 3.4 million trees planted in the 2020-23 period.

8 Carbon2Nature - Development of projects that promote the
Trees

((‘ Iberdrola restoration, conservation and sustainable

Programme management of various natural ecosystems
(@ Iberdrola 9 Y ’
J

www.iberdrola.com | 25
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2030 Biodiversity Plan: Transform & Lead Y'Y g*ggg:ykets

Leading the implementation of TNFD recommendations. [T | N [
Financial Disclosures
* The only energy company included in TNFD and WBCSD case studies EHE WBCSD TNFD §
. . . . . N . R 3 pilot use case:
* Risks and opportunities published in Non-financial information report : ¢ i

* “TNFD Early adopters 2024": Iberdrola will publish its TNFD Report in L=t ae
2024 (first utility in the world)

Leadership on the international agenda:

[ A

Strong participation in the last COP15 in Kunming-Montreal -> N
supporting for the global framework for biodiversity Gmﬁ

Working to increase our participation in COPI16 in Cali (Colombia) COLOMBIA

Par oonlaNalurakens

Integration of renewables in territory: Convive program, agrovoltaism -
Convive

Alliances: BirdLife International

. . . . Mushroom cultivation in Photovoltaics
Supplier engagement: No deforestation in the supply chain from 2025

Alianza BirdLife International - Iberdrola BIODIVERSITY
Report

Supplies considered: net poles, wind turbine blades, cable coils and furniture “ }}:K “ Repo

!

Transparency. Biodiversity report 2024

((‘ Iberdrola www.iberdrola.com |26
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Green jobs
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Bringing opportunities to everyone » ) 2122;’;3*“3

GGew Rl

Global GreenEmployment E T |

In 2023 we launched

the world's leading job, training
and professional orientation
platform that boosts your
career in Green Jobs.

The impulse
you need.

The solution to train and
foster the workforce that
the energy transition needs.

«‘ lberdrola
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Bringing opportunities to everyone

) Capital Markets
& ESG Day

+ 2 57 M e diverse suppliers

+ ]2.4 M for All Program e

+ 60 0 k female athletes.

+ 620k social action

«‘ lberdrola

500 k Jobs sustained in suppliers worldwide
(ref. 2022).

(o) Increase in the number of women in
+70%

executive and management positions
in the last 10 years.

'I 6 Volunteer network of more
than 16,000 employees.

Of social investment through our
+ 9M€ Foundations.

www.iberdrola.com | 29
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... the end of the beginning

Ensuring the pace for a safe green
transition by boosting talent, developing

Always strategic capabilities and promoting
((‘ Green diversity & inclusion.
Together

The Future is Green
The Futureis Iberdrola.

www.iberdrola.com | 30
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Annex |

ESG Targets full detail
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Boosting electricity as a clean, autonomous, local, stable, safe

and competitive source of energy (1 of 2)

Capital Markets

)} & ESG Day

e 2021 --- 2023 ------- 2025 ------ 2026 ------ 2030 -------
Carbon Neutral in electricity generation in 2030 P ]
Specific emissions global mix (g CO2/kWh) 29 77 60 (<70) 22 Carbon Neutral
& Net Zero in scopes 1, 2 and 3 before 2040 In progress SBTi milestone fulfilled{>
Z
O
l_
5
Bl CC-  NOXx emissions 0.37 0.34 0.17 (NEW) 0.15 <0.10
D 9 kg / MWh
<
D
o
@t? Sustainable light vehicle fleet _ 31% AT -
% of total light vehicle fleet
Storage capacity 81 101.9 108 (102)* 118 136
= Cumulative installed storage capacity (GWh)

@ <10 gCO2/kWh
@ Intermediate target as certified by SBTi (Science-based targets initiative)
) Previous target established in CMD 2022
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Boosting elggtnmty as a clean, autonomous, local, stable, safe 2) coptatrariers
and competitive source of energy (2 of 2) & ESG Day
............................................................. 2021 --- 2023 ------. 2025 -—————_ 2026 ---—- 2030 ---—-—--
s tG .d o, o, o, O, o,
%':ua’:;matli':)nsof high and medium voltage assets /52 78% 83% 85% 20% (NEW) >

Investment in R&D
Million euros (annual)

338 384.4 420 443 550

Green hydrogen

Annual production (kt H2) } 0.42 2(35)" S 120 (350)* >

INNOVATION AND DIGITALISATION

Cybersecurity assessments
Number of annual assessments or external verifications

1,670 2,497 2,000 2,000 2,000

" |
Q . NEW !
Z :6: CAPEX Aligned . . . . !
% % of Taxonomy aligned CapEX! - 88.8% ~90% ~90% ~90% > !
- |
o 1
< 1
= inable financi |
= = Sustainable financing o o . S . S I
g {_J % of total financing 80% 90% Min. 80%? Min. 80%3 = !

1

@ Organic capex, according to European Taxonomy Regulation.
@ Average ESG financing for 2023-25 period

©) Average ESG financing for 2024-26 period

) Previous target established in CMD 2022
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. . . . ‘ Capital Markets
Protecting nature and fostering an efficient use of resources & ESG Day

------------------------------------------------------------ 2021 -~ 2023 -~ 2025 -~~~ 2026 ------ 2030 -------,

Conservation, restoration and plantation of trees |
ﬁ Cf) % Number of trees (Million) & No Net Deforestation in 2025 2 5.4 8 10 20 :
@ = :
02 :
=i . e . l
ow * Net positive impactin 2030 o - " 5 |
o ¥ —S> %assets with biodiversity assessment and neutrality plan ) 0% 20% Zo (Net]ggg/?tive) i
L 1
@) Specific water consumption reduction o S Py S P :
5 9 % reduction of water consumption Intensity vs 2021 Base -10.9% ~32% (19 %) -36% ~63% I
= :
=5 1
Z O I
w A :
2u Blade and Solar Panel Recycling :
L %‘ % of blades and panels recycled of total Blades and panels 0% 87 %2 50% 50% 100% !

dismantled' :

O Includes blades and panels out of operation with a destination decision different from disposal
@ Only includes blades
) Previous target established in CMD 2022
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Working to ensure a sustainable value chain

CJ| Purchases from sustainable suppliers
=+| % of total purchases

Percentage of sustainable suppliers NEW
ﬂ % of main suppliers subject to sustainable development policies and standards

SUPPLY CHAIN

L
—
)
<
<
<
'_
%)
)
%)

@ Quality of supply
Reduce the Global SAIDI (vs 2019-21 period avg)

@ Smart solutions portfolio

Million solutions

Public charging points'

Thousands

CUSTOMERS

o
2 Customer Accessibility Solutions?

Number of solutions

=]
=)

Digital customers
% of total commercial customers

o

2021
80.1%

1

29

62%

2023
90%

88%

-8.6%

14

~14

43

73%

‘ Capital Markets
' & ESG Day

2025 2026 2030

> 85% > 85% > 85%
>85% >85% -85% >
-10% ST% -16% ( NEW )>
18 19 21 >
~32 -38 -60 >
62 (30)* 63 63 (NEW) >
75% (73%)" 76% 80%" >

() Calculated as logic terminals. Considering this target and current forecasts for electric vehicle penetration, the total number of public and private charging points projected for 2030 would reach 400k

@ Including Neoenergia solutions from 2023 onwards
(( Iberdrola ) Previous target established in CMD 2022
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Strengthening human and social capital (1 of 2)

) Capital Markets
& ESG Day

------------------------------------------------------------ 2021
@ External EDGE certification'

—/ Attainment

—— Presence of women in relevant positions 24.4%
% women

___ Presence of women in positions of responsibility 33.7%
% women

External EDGEplus certification? =
_/ Attainment

INCLUSION

(@)
Z
<
>_
=
7
a4
L
>
&)

@ Green mind )
Global deployment

HEALTH &
SAFETY

Occupational Safety
TRIR (reduction vs 2021)

T Green skilling

Program deployment

Training in cybersecurity and protection of information 57,090
I Annual hours of training completed

EMPLOYEE
UPSKILLING

-~ 2023 ----

In process

27.8%

34.4%

In process

94,915

- 2025 ------- 2026 ----- 2030 ----<--- ,
v (2024) : : >
30% 31.2% 35% > |

35% 35.5% 36% >

In process v - > :
Implementation Certification - > i
-10% 13% -21% > |

v v ] > |
63,000 64,480 68,000 > |

P I e
((‘ |berd rOla External Certification of equal gender (EDGE Certification) by December 31, 2024

@ External Certification on Diversity and Inclusion, including generational diversity, disability inclusion, Race/Etnic, Nationality and LGTBQ+ (EDGEplus Certification) by 2026
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. . . ) Capital Markets
Strengthening human and social capital (2 of 2) & ESG Day

------------------------------------------------------------ 2021 ---- 2023 ------- 2025 -------- 2026 ------ 2030 -------,
Q Beneficiaries of the “Electricity for all” program i

— jg Millions of beneficiaries (cumulative) 9.6 12.4 14 15 16 !
>~z i
= w !
Z :
D % [->2,] Beneficiaries of the Foundations programs 2 79 s s 10 |
P [2¢Y] Millions of annual beneficiaries : |
> W :
O > |
O w :
o= Corporate volunteering =5 ey —y— =y = :
QO No. of annual volunteers (thousands of employees and companions) : : (15) : :

) Previous target established in CMD 2022
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. . ) Capital Markets
Keeping our culture of ethics, transparency and good governance & ESG Day

BRIl - - - - - oo e e e 2021 ---- 2023 ------- 2025 -------. 2026 ------ 2030 ____.__ ,

z
g -~ <~ Corporate Governance y y v v v :
= é M Maintain best practices X
G O | U 1

o

: Percentage of independent directors .
Over 50% v v (71%) v v v

DIRECTOS

COMPOSITION OF THE BOARD OF

Diversity in the Board of Directors v v v v v

Promote

Gender balance v Vv (43%) v v v > E
Maintain i

Obtain/maintain (yearly)

____________________________________________________________________________________________________________________________

L
O
Z
<
_
o
>
(o]
O

Compliance system v v 4 v v > |

HUMAN
RIGHTS

Human Rights Due Diligence v v v v v > |

Continuous revision of the DD System

____________________________________________________________________________________________________________________________

STAKEHOLDER
ENGAGEMENT

Stakeholder Engagement Model - 55% 70% (V)* 75% 90% (V)* > E
% of facilities with the model implemented !

____________________________________________________________________________________________________________________________
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