Diversity and inclusion

Our progress towards a more just and egalitarian society
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Our progress towards a more just and egalitarian society

LONG-TERM OBJECTIVE

Boost a diverse and inclusive culture, both within the company and in our relationship with third parties

GUIDELINES TO ACHIEVE THIS

Raise awareness and train workers B
. . . w overseeing talent management
in the value of diversity

processes and procedures

Foster work-life balance, flexibility, Drive, disseminate and promote
g correspondence and co- ';‘}Z principles of equality, diversity and

responsibility with employees inclusion in society
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(Data from the Diversity and Inclusion Report 2020)

*Baby Boomer (1949-1968), Generation X (1969-1980), Generation Y (1981-1993) and Generation Z (1994-2010).

“*Excludes information from the United Kingdom, where the company does not request this information.

***The Mexican nationality was present at the Board of Directors until the withdrawal of Ms Georgina Kassel on 20 October 2020.
***Science, Technology, Engineering and Mathematics.
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