THE PROFESSIONAL COACH PROFI

— AGE PROFILE —

Most professional coaches are 45 to 54 years old.
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— WORKING COACHES —

90% of professional coaches are currently working (employed).
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Source: ICF Global Coaching Study (2016).
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— TRAINING —
99% of professional coaches have received specific training.

Certified / approved program

Not certified / approved [/
University graduate, official degree 8
University graduate, unofficial degree 2

Provided by the employer 1

No specific coach training 1
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— REVENUE AND INCOME —

There is a very large difference in the annual income of coaches, both globally
and in each region of the world.
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Source: ICF Global Coaching Study (2016).
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