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To the Shareholders of Iberdrola, S.A.:

Limited Assurance Conclusion

Pursuant to article 49 of the Spanish Code of Commerce, we have performed a limited assurance
review of the accompanying Consolidated Non-Financial Information Statement (hereinafter, NFIS) of
Iberdrola, S.A. (hereinafter, the Entity) and its subsidiaries (hereinafter, the Group) for the year ended
31 December 2024, which forms part of the consolidated directors’ report of the Group.

The NFIS includes additional information to that required by prevailing mercantile legislation
concerning non-financial information, namely the sustainability reporting prepared by the Group for
the year ended 31 December 2024 (hereinafter, the Sustainability Reporting) in accordance with the
provisions of Directive (EU) 2022/2464 of the European Parliament and of the Council of 14
December 2022 on Corporate Sustainability Reporting (CSRD). This Sustainability Reporting has also
been subject to a limited assurance review.

Based on the procedures performed and the evidence obtained, nothing has come to our attention
that causes us to believe that:

a) The Group's Non-Financial Information Statement for the year ended 31 December 2024 has
not been prepared, in all material respects, in accordance with prevailing mercantile
legislation and selected criteria of the European Sustainability Reporting Standards (ESRS),
as well as the other criteria described based on each subject area in the “Disclosures from
the Statement of Non-Financial information (SNFI)” table of the aforementioned Statement;

b) The Sustainability Reporting as a whole has not been prepared, in all material respects, in
accordance with the sustainability reporting framework applied by the Group and identified
in the accompanying note “Disclosure Requirement [BP-1]: General basis for preparation of
the sustainability statement”, including:

* That the description of the process for identifying the sustainability reporting
information included in note “Disclosure Requirement [IRO-1]: Description of the
processes to identify and assess material impacts, risks and opportunities” is
consistent with the process carried out and that it identifies the material information
to be disclosed in accordance with the requirements of the ESRS.

* Compliance with ESRS.

* Compliance of the disclosure requirements, included in subsection “European
Taxonomy of Environmentally Sustainable Activities” of the environment section of
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the Sustainability Reporting, with Article 8 of Regulation (EU) 2020/852 of the
European Parliament and of the Council of 18 June 2020 on the establishment of a
framework to facilitate sustainable investment.

Basis for Conclusion

We have performed our limited assurance engagement in accordance with generally accepted
professional standards applicable in Spain and specifically with the guidelines contained in the
Revised Guidelines 47 and 56 for assurance engagements on non-financial information issued by the
Spanish Institute of Registered Auditors (ICJCE) and considering the contents of the note published
by the Spanish Accounting and Audit Institute (ICAC) on 18 December 2024 (hereinafter, Generally
Accepted Professional Standards).

The scope of the procedures applied in a limited assurance engagement is less than those required
in a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited
assurance engagement is lower than the level of assurance that would have been obtained had a
reasonable assurance engagement been performed.

Our responsibilities under this standard are further described in the Assurance Provider
Responsibilities section of our report.

We have complied with the independence and other ethical requirements of the International Code
of Ethics for Professional Accountants (including international independence standards) of the
International Ethics Standards Board for Accountants (IESBA Code of Ethics), which is founded on
fundamental principles of integrity, objectivity, professional competence and due care, confidentiality
and professional behaviour.

Our firm applies the International Standard on Quality Management 1 (ISQM 1), which requires us to
design, implement and operate a system of quality management including policies or procedures
regarding compliance with ethical requirements, professional standards and applicable legal and
regulatory requirements.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for
our conclusion.

Emphasis of Matter

We draw attention to the note "Disclosure Requirement [BP-1]: General basis for preparation of the
sustainability statement" of the NFIS, which states that the Non-Financial Information Statement and
Sustainability Reporting is presented as a separate document from the consolidated directors’
report, of which it forms part, as this is one of the options considered in Law 11/2018 on non-
financial information. Our conclusion is not modified in respect of this matter.

Directors’ Responsibility

The preparation of the NFIS included in the consolidated directors’ report of the Group, and the
content thereof, is the responsibility of the Directors of Iberdrola, S.A. The NFIS has been prepared
in accordance with prevailing mercantile legislation and selected criteria of the ESRS, as well as the



3
(Translation from the original in Spanish. In the event of discrepancy, the Spanish-language version prevails.)

other criteria described based on each subject area in the “Disclosures from the Statement of Non-
Financial information (SNFI)"” table of the aforementioned Statement.

This responsibility also encompasses the design, implementation and maintenance of internal
control deemed necessary to ensure that the NFIS is free from material misstatement, whether due
to fraud or error.

The Directors of Iberdrola, S.A. are also responsible for defining, implementing, adapting and
maintaining the management systems from which the information required to prepare the NFIS was
obtained.

In relation to the Sustainability Reporting, the entity's Directors are responsible for developing and
implementing a process for identifying the information to be included in the Sustainability Reporting
in accordance with the contents of the CSRD, the ESRS and Article 8 of Regulation (EU) 2020/852 of
the European Parliament and of the Council of 18 June 2020 and for disclosing information about
this process in the Sustainability Reporting in note “Disclosure Requirement [IRO-1]: Description of
the processes to identify and assess material impacts, risks and opportunities”. This responsibility
includes:

* understanding the context in which the Group's business activities and relationships are
conducted, and its stakeholders, in relation to the Group’s impact on people and the
environment;

¢ identifying actual and potential impacts (both negative and positive), and any risks and
opportunities that might affect, or could reasonably be expected to affect, the Group’s financial
position, financial performance, cash flows, access to financing and the cost of capital in the
short, medium or long term;

* evaluating the materiality of the impacts, risks and opportunities identified; and

* making assumptions and estimates that are reasonable in the circumstances.

The Directors are also responsible for the preparation of the Sustainability Reporting, including the
information identified by the process, in accordance with the sustainability reporting framework
applied, including compliance of the CSRD, the ESRS and the disclosure requirements included in
subsection “European Taxonomy of Environmentally Sustainable Activities” of the environmental
section of the Sustainability Reporting with Article 8 of Regulation (EU) 2020/852 of the European
Parliament and of the Council of 18 June 2020 on the establishment of a framework to facilitate
sustainable investment.

This responsibility includes:

¢ Designing, implementing and maintaining such internal control as the Directors consider
necessary to enable the preparation of sustainability reporting that is free from material
misstatement, whether due to fraud or error.

¢ Selecting and applying appropriate methods for sustainability reporting and making assumptions
and estimates that are reasonable in the circumstances for specific disclosures.
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Inherent Limitations in the Preparation of the Information

In accordance with the ESRS, the Entity's Directors are required to prepare prospective information
based on assumptions and hypotheses, which are to be included in the Sustainability Reporting,
regarding events that may occur in the future, as well as any possible future actions that the Group
may take. The actual outcome may differ significantly from the estimates, as future events often do
not occur as expected.

In determining sustainability disclosures, the Entity’s Directors interpret legal and other terms that

are not clearly defined and may be interpreted differently by others, including the legal conformity of
such interpretations, and are therefore subject to uncertainty.

Responsibility of the Assurance Provider

Our objectives are to plan and perform the assurance engagement in order to obtain limited
assurance about whether the NFIS and Sustainability Reporting are free from material misstatement,
whether due to fraud or error, and to issue a limited assurance report that includes our conclusions
thereon. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the decisions of users taken on the
basis of this information.

As part of a limited assurance engagement, we exercise professional judgement and maintain
professional scepticism throughout the engagement. We also:

¢ Design and implement procedures to assess whether the process for identifying the information
to be included in both the NFIS and Sustainability Reporting is consistent with the description of
the process followed by the Group and allows, where appropriate, for the identification of
material information to be disclosed in accordance with the requirements of the ESRS.

* Apply risk-based procedures, including obtaining an understanding of internal controls relevant to
the engagement in order to identify the disclosures where material misstatements are more
likely to arise, whether due to fraud or error, but not for the purpose of providing a conclusion
about the effectiveness of the Group’s internal control.

¢ Design and implement procedures that respond to disclosures in both the NFIS and the
Sustainability Reporting that are likely to contain material misstatements. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

Summary of Work Performed

A limited assurance engagement includes performing procedures to obtain evidence to support our
conclusions. The nature, timing and scope of the procedures selected depend on professional
judgement, including the identification of the disclosures in which material misstatements, whether
due to fraud or error, are likely to arise in the NFIS and the Sustainability Reporting.

Our work consisted of making inquiries of management, as well as of the different units and
components of the Group that participated in the preparation of the NFIS and the Sustainability
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Reporting, reviewing the processes for compiling and validating the information presented in the
NFIS and the Sustainability Reporting and applying certain analytical procedures and sample review
tests, which are described below:

In relation to the NFIS assurance process:

* Meetings with the Group's personnel to gain an understanding of the business model, policies
and management approaches applied, the principal risks related to these matters and to obtain
the information necessary for the external review.

* Analysis of the scope, relevance and completeness of the content of the NFIS for 2024 based on
the materiality analysis performed by the Group and described in the note “Disclosure
Requirement [IRO-1]: Description of the processes to identify and assess material impacts, risks
and opportunities”, considering the content required by prevailing mercantile legislation.

¢ Analysis of the processes for compiling and validating the data presented in the NFIS for 2024.

* Review of the information relative to the risks, policies and management approaches applied in
relation to the material aspects presented in the NFIS for 2024.

¢ Corroboration, through sample testing, of the information relative to the content of the NFIS for
2024 and whether it has been adequately compiled based on data provided by the information
sources.

In relation to the assurance work on the Sustainability Reporting:

¢ Making inquiries of Group personnel:

* to gain an understanding of the business model, policies and management approaches
applied, the principal risks related to these matters and to obtain information necessary for
the external review.

* to understand the source of information used by management (e.g. stakeholder interaction,
business plans and strategy documents) and review the Group's internal documentation on
its process.

* Through inquiries of Group personnel, gaining an understanding of the Group’s processes for
collecting, validating and reporting information relevant to the preparation of its sustainability
reporting.

* Assessment of how consistent the evidence obtained from our procedures on the Group’s
process for determining the information to be included in the Sustainability Reporting is with the
description of the process included in the Sustainability Reporting, and assessment of whether
the Group's process duly identifies the material information to be disclosed in accordance with
the requirements of the ESRS.

¢ Assessment of whether all the information identified in the Group’s process for determining the
information to be included in the Sustainability Reporting is effectively included.

¢ Assessment of how consistent the structure and presentation of the Sustainability Reporting is
with the provisions of the ESRS and the rest of the sustainability reporting framework applied by
the Group.
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¢ Inquiries of relevant personnel and performance of analytical procedures on the information
disclosed in the Sustainability Reporting considering where material misstatements are likely to
arise, whether due to fraud or error.

* Performance of sample substantive procedures on information disclosed in the Sustainability
Reporting considering where material misstatements are likely to arise, whether due to fraud or
error.

¢ Procurement of any reports issued by accredited independent third parties included as an
appendix to the consolidated directors’ report in response to the requirements of European
regulations and, in relation to the information to which they refer and in accordance with
Generally Accepted Professional Standards, confirmation solely that the accreditation of the
assurance provider and the scope of the report issued is in line with European regulations.

* Procurement of any documents containing the information included by reference, the reports
issued by auditors or assurance providers on those documents and, in accordance with Generally
Accepted Professional Standards, confirmation solely that the document referred to by such
information included by reference meets the conditions described in the ESRS for incorporating
information by reference in the Sustainability Reporting.

¢ Procurement of a representation letter from the Directors and management regarding the NFIS
and the Sustainability Reporting.

Other Information

Management is responsible for other information. Other information comprises the consolidated
annual accounts and other information included in the consolidated directors’ report, but does not
include either the auditor's report on the consolidated annual accounts or assurance reports issued
by accredited independent third parties required by European Union law on specific disclosures
contained in the Sustainability Reporting included as an appendix to the consolidated directors’
report.

Our assurance report does not cover other information and we do not express any assurance
conclusions on said information.

In connection with our engagement to provide assurance on the Sustainability Reporting, our
responsibility is to read the other information identified above and, in so doing, consider whether the
other information is materially inconsistent with the Sustainability Reporting or with the knowledge
we have acquired during the assurance engagement that could be indicative of material
misstatements in the Sustainability Reporting.

KPMG Auditores, S.L.

(Signed on original in Spanish)

David Espana Martin
28 February 2025
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[ESRS 2] General information

1. Basis for preparation

Disclosure Requirement [BP-1]: General basis for preparation of the
sustainability statement

Legal provisions and standards applied

This Consolidated Non-Financial Information Statement and the Sustainability Reporting (NFIS-
SR) forms part of the Consolidated Management Report of Iberdrola, S.A. and subsidiaries for
the financial year ended 31 December 2024, and is therefore subject to the approval, deposit
and publication standards for said reports. Although this document forms part of the
Consolidated Management Report, it is presented as a separate document therefrom, which is
one of the options established in Law 11/2018 on non-financial information. By issuing this
report, Iberdrola, S.A. (Iberdrola, or the Company) complies with the provisions of Section 262
of the Spanish Companies Act (Ley de Sociedades de Capital) and Article 49 of the Code of
Commerce (Cdodigo de Comercio) as amended by Law 11/2018, reporting with the detail
required by these laws on environmental and social aspects, the management of people, equal
opportunity, respect for human rights, and the fight against corruption and bribery and, in
particular, describing the impacts, risks, policies and results connected to all of these issues.

The content includes additional information to that required by current commercial regulations on
non-financial information, specifically including Sustainability Reporting in accordance with the
provisions of Directive (EU) 2022/2464 on Corporate Sustainability Reporting (CSRD), although
it had not yet been transposed into Spanish law by the end of the 2024 financial year. For this
purpose, the European Sustainability Reporting Standards (ESRS) have been applied. The
report also fulfils the reporting requirements of Article 8 of EU Regulation 2020/852 on the
establis1hment of a framework to facilitate sustainable investment and the rules in implementation
thereof".

The Company has also reported on the disclosure requirements and recommendations of the
Sustainability Accounting Standards Board (SASB) in its sectoral standard (Electric Ultilities and
Power Generators), which, together with the ESRS, meet the standards established by the
International Sustainability Standards Board (ISSB) of the IFRS Foundation.

The document also outlines how the company implements the Guiding Principles on Business
and Human Rights, which put into practice the UN framework to “protect, respect and remedy”,
as well as the AA1000 Accountability Principles 2018

' Subsequently developed by several regulations: RD 2021/2139, RD 2023/2485, RD 2021/2178, RD 2022/1214, RD 2023/2486, RD
2020/852, RD 2021/2178.

(( Iberdrola General information | 1. Basis for preparation
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(AA1000AP, 2018) and its four principles of inclusivity, materiality, responsiveness and impact.

Boundary and scope

The boundary of this SNFI-SR is Iberdrola, S.A. and its subsidiaries (the Group), the
composition of which is set forth in Appendix | of the Annual Financial Report 2024 of Iberdrola,
S.A. and its subsidiaries, and it therefore explains the material impacts, risks, and opportunities
relating to environmental, social and governance matters within the Iberdrola Group and their
associated performance, and considers the upstream and downstream parts of the value chain
on the terms described in the report.

At the companies in which the Company holds an equity interest, it promotes its policies through
the governance bodies of such companies and includes information on those considered
significant in terms of sustainability.

In certain investees, different percentages are applied to consolidate environmental and social
indicators. In particular, in the case of plants operated jointly through an Economic Interest
Group, the percentage interest held by Iberdrola, S.A. in each of them is used for consolidation:
Vandellos (28%); Almaraz (52.69%); Trillo (49%) and Asco (15%). On the other hand, for social
information, and as a consequence of the available information systems, these companies are
consolidated according to the percentage interest held by Iberdrola in the economic interest
grouping created for that purpose; such interest is 51.44% in the case of Trillo-Almaraz and
14.59% in the case of Asco-Vandellos.

The subsidiaries of the Group are exempt from reporting individual or consolidated information
on sustainability, as their information is included in this report.

The scope of the 7th Collective Bargaining Agreement, referred to in this report, includes the
following companies at 31 December 2024: Iberdrola, S.A., Iberdrola Espana, S.A.U., Iberdrola
Generacion, S.A.U., Iberdrola Generacion Espana, S.A.U., Iberdrola Generacion Nuclear,
S.A.U., Iberdrola Clientes, S.A.U., Iberdrola Operacion y Mantenimiento, S.A.U., i-DE Redes
Eléctricas Inteligentes, S.A. (Sociedad Unipersonal), Iberdrola Infraestructuras y Servicios de
Redes, S.A.U., Iberdrola Renovables Energia, S.A.U. and Iberdrola Ingenieria y Construccion,
S.A.U.

On 22 August the transaction to acquire 100% of Electricity North West Limited (ENW), a British
electricity distribution company operating in the United Kingdom, was completed. At year-end,
the Group concluded that it had significant influence over ENW Holding, which is accounted for
as an associate using the equity method of accounting. The transaction is described in detail in
the financial statements. As a result, ENW is not included in the sustainability information in this
report.

General information | 1. Basis for preparation (( lberdrola



Consolidated Non-Financial
Information Statement (NFIS) and the I.  General information | 6
Sustainability Reporting 2024

Furthermore, in February 2025 a sale and purchase agreement (SPA) was entered into with EDF
Brasil Holding S.A. and STOA S.A., concerning the sale of all of the shares comprising the share
capital of the controlled company Geragéo Céu Azul S.A., which, in turn, holds a 70% stake in
Consorcio Emprendedor Baixo Iguacu (CEBI) (Note 18 to the Financial Statements) for an
amount of BRL 1,000 million, subject to the customary adjustments for this type of transaction.

Finally, explanatory footnotes are added if a particular indicator could not be compiled in
accordance with the reporting boundary. Environmental information on construction projects is
not included.

The Company has identified the sectors and industries that make up its value chain and then
identified the impacts that could be linked to these activities. The report contains a description of
the above. However, due to the lack of reliable and complete value chain information, it is not
possible at this stage to determine the materiality of the impacts. As a consequence, the
transitional provision contained in paragraph 132 of ESRS 1 applies and those impacts whose
materiality cannot be assessed are described from a theoretical standpoint. In the case of
impacts that have been identified, the report discloses these impacts and the Company's
management of each case.

More information on the value chain and its scope can be found in ESRS 2.

Omission of information

The Company has not exercised the option to omit specific information relating to intellectual
property, know-how or results of innovation; nor has it exercised the option to omit information on
matters under negotiation pursuant to Articles 19a(3) and 29a(3) of Directive 2013/34/EU.

Disclosure Requirement [BP-2]: Disclosures in relation to specific
circumstances

Time horizons

In general, this sustainability report applies the time horizons defined by ESRS 1 section 6.4
paragraph 77:

* Short term: one year being the period adopted by the company as the reference period for
the Company's financial statements.

* Medium term: 2 to 5 years

* Long term: more than 5 years.

(( Iberdrola General information | 1. Basis for preparation



Consolidated Non-Financial
Information Statement (NFIS) and the I.  General information | 7
Sustainability Reporting 2024

For the analysis of climate scenarios, the short- to medium-term horizon is defined as
2021-2040, the long-term as 2041-2060, and the very long-term as 2080-2100, which does not
follow the standard. The reason for using different time periods is to adequately cover the time
horizons of climate risks, which are very long-term. The useful life of most operating assets for
accounting purposes ranges from 25 to 50 years. The first two horizons are considered to have a
reasonable correlation with these useful lives. The very long-term horizon 2080-2100 covers the
period when climate change may be most relevant, but when a reliable estimate of the assets in
service or their characteristics is not possible.

Sources of estimation and outcome uncertainty

This report shows a limited number of parameters that are subject to inherent uncertainty
because they arise from estimates (it has not been possible to measure them directly and they
have been estimated based on indirect sources). The company considers that the parameters
subject to a high degree of measurement uncertainty are those related to indirect emissions from
the value chain and very long-term climate scenarios. See chapter ESRS E-1.

Changes in the preparation or presentation of sustainability information

Throughout this report, which for the first time has been prepared in accordance with ESRS
standards, the Company has included the previous year's parameters wherever possible in order
to improve the comparability of the data.

Incorporation by reference

Disclosure requirements SBM-1.40.b, GOV-3.29.d, G1-6, as well as the average remuneration of
directors and officers, required by Law 11/2018, have been included by reference to the
consolidated financial statements.

General information | 1. Basis for preparation (( lberdrola
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2. Governance

Disclosure Requirement [GOV-1]: The role of the administrative,
management and supervisory bodies

Corporate structure and administrative, management and supervisory bodies

Iberdrola, S.A. (Iberdrola or the Company) is an independent public limited company (sociedad
anoénima) incorporated under Spanish law and listed on the stock market, and is configured as
the holding company of an international group with a presence in Spain, the United States of
America, the United Kingdom, Australia, Brazil, Germany, France and other EU member states,
among other countries.

In accordance with the provisions of the Foundations for the Definition and Coordination of the
Iberdrola Group, the Group is structured on the basis of the separation of the functions of
strategic definition, organisation, coordination and control, on the one hand, and the functions of
day-to-day management and effective administration of the companies; on the other, with a
structure inspired by the principle of subsidiarity and respect for the autonomy of the companies
that make up the Group.

For their part, the companies of the Group perform their activities in accordance with the highest
ethical standards and in compliance with the recommendations of good governance generally
recognised in international markets, adapted to their needs and specificities, and in all cases in
compliance with the industry rules on the separation of regulated and deregulated activities in
force in each of the countries or territories in which these companies have a presence.

The essential premises of the Group's structure are therefore the differentiation of the functions
corresponding to the holding company, the country subholding companies established in the
territories where the Group's companies operate, and the head of business companies of the
businesses, both Spanish and foreign.

They all share the principles reflected in the Purpose and Values of the Iberdrola Group and
have as a common objective the social dividend, as the direct, indirect or induced contribution of
value that their activities represent for their Stakeholders.

Through the country subholding companies and the head of business companies, the Group
combines a decentralised structure and management model with coordination mechanisms and
an effective system for separation of functions, checks and balances, and controls.

The corporate structure is designed to promote a streamlined and timely process for making
day-to-day administrative and management decisions, which are the responsibility of the head of
business companies, while at the same time ensuring appropriate coordination of activities at the
Group level.

Based on the corporate organisation, the Group’s governance structure, which is a key part of
the Governance and Sustainability System, is managed as described below:

(( Iberdrola General information | 2. Governance
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(1) The Chairman of the Board of Directors and the Chief Executive Officer are technically supported
by the Operating Committee and the management team in the performance of their respective strategic
supervision, organisation and coordination functions at the Group level

(2) For regulated head of business companies
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Board of Directors and Committees thereof

The Requlations of the Board of Directors confer the broadest possible powers and authority on
the Board of Directors to manage and represent the Company.

In general terms, the Board of Directors of Iberdrola, S.A. entrusts the functions of organisation,
coordination and supervision at the Group level to its chairman (as executive chairman), an
executive committee (the Executive Committee) and a chief executive officer.

The Board of Directors has only two executive directors (the Chairman and the chief executive
officer), which means that 86% of its members are classified as non-executive. In turn, 91% of
the non-executive directors meet the requirements to be considered independent under the
Companies Act (Ley de Sociedades de Capital). Only one of the 12 non-executive directors has
ceased to be considered an independent director, simply because he has been in office for more
than 12 years, without any other circumstance that could affect his independence of judgement.

In particular, the first and second vice-chairs, as well as the lead independent director, who also
chairs the Appointments Committee, are all independent members of the Board of Directors and
ensure that the conduct of the executive chairman is subject to an appropriate checks-and-
balances system.

In all, the Board of Directors has four consultative committees. Audit and Risk Supervision
Committee, the Appointments Committee, the Remuneration Committee and the Sustainable
Development Committee; three of which are made up entirely of independent directors and all
chaired by independent directors.

In addition, there is a clear separation of functions between the chairman and the chief executive
officer, with the chairman being responsible for all functions not specifically assigned to the chief
executive officer, who coordinates the management of the businesses of the Group companies
as the person with overall responsibility for all of them and with the most senior functions in this
area.

These executive functions are in any case defined by the Board of Directors in accordance with
the role assigned to the Company and its management bodies within the Group's corporate and
governance structure described in the previous section, which therefore ensures that
management power is decentralised to the boards of directors of the head of business
companies of the businesses, with the Company being responsible for organisation, coordination
and supervision at Group level.

In the same way, the Board of Directors designs, evaluates and constantly reviews the
Company's Governance and Sustainability System, which constitutes its own internal regulation
to ensure the preservation of its identity, the realisation of its purpose and values, and the
achievement of its social dividend and corporate objectives.

The corporate website contains the current rules and policies that make up the Governance and
Sustainability System, which is structured as follows:

* General introduction, Purpose and Values of the Iberdrola Group.
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* By-Laws, Rules of the corporate decision-making bodies and internal committees, and
Foundations for the definition and coordination of the Iberdrola Group.

* Policies on transparency and good governance, natural capital and the sustainable value
chain.

* Risk, corporate control and compliance standards, including the Code of Ethics.

Specifically, the Purpose and Values of the Iberdrola Group form the corporate ideology that
determines the orientation and organisation of the Company and the other companies in the
Group, guiding its strategy and directing its activities, initiatives and decisions as structural
principles of the internal organisation of the companies in the Group.

In this way, the Governance and Sustainability System contributes to shaping the identity and
essence of the companies of the Iberdrola Group taken as a whole, in line with a firm
commitment to sustainability and the most demanding ethical principles, in order to promote the
construction of an electric, efficient, healthy and accessible energy model, in line with the highest
standards and requirements in terms of transparency and good governance, with due regard for
the value chain, internal audit, risk, corporate control and compliance.

The percentage of independent board members is 78.6%.

Chairman of the Board of Directors

The chairman of the Board of Directors is considered the executive chairman and reports to the
Board of Directors.

He exercises the power to represent the Company individually, its senior management and the
leadership of the Board of Directors, moderating debates and ensuring that the Board and the
Executive Committee, which he also chairs, are functioning properly, and the other powers
granted by the Board of Directors, the Governance and Sustainability System, and the law.

In his capacity as executive chairman, he also assumes all duties not expressly assigned by the
Board of Directors to the chief executive officer. The areas, divisions and positions that do not
report to the chief executive officer or other specific bodies report to him.

Chief Executive Officer

As a separate position from the executive chairman, he coordinates the businesses of the
Group’s companies as the person with overall responsibility for all of them, in accordance with
the Company’s role in the corporate and governance structure defined in the Foundations for the

definition and coordination of the Iberdrola Group
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The chief executive officer also strengthens and facilitates the exercise of the powers attributed
to the chairman of the Board of Directors, to whom he is subordinate and reports for this
purpose. He also reports to the Board of Directors and regularly reports to the Board on his
management, making any necessary proposals for decisions on matters within its purview.

Those who report to the chief executive officer include the chief executive officers of the country
subholding companies, who in turn report to their boards of directors, with full respect for the
special framework of enhanced autonomy of listed country subholding companies, where
applicable, and of their subsidiaries.

In addition, the Group’s companies have a structure of authorised officers and professionals,
with powers provided according to two operating principles:

* The principle of joint action, which governs the exercise of powers of a decision-making or
organisational nature and;

* The principle of joint and several action, which governs the exercise of powers of mere
representation.

The management team regularly reports to the Board of Directors, the Executive Committee and
the consultative committees as described in the annual corporate governance report.

Operating Committee and other internal committees

The Operating Committee is an internal committee of the Company that carries on its activities
under the management and initiative of the chairman of the Board of Directors. Its essential
purpose is to provide technical support to the chairman of the Board of Directors and to the chief
executive officer on the function of organisation, coordination and supervision at the Group level
in order to facilitate the implementation of the Business Model, acting with full respect for the
autonomy of the country subholding companies and the strengthened autonomy of the listed
country subholding companies, for the regimes of separation of regulated activities applicable in
each jurisdiction, as well as for the legal requirements of the various markets and territories
where the companies of the Group carry on their activities.

Additionally, within the framework of the Group’s corporate and governance structure, the
Company’s Board of Directors promotes the creation and operation of cross-functional
committees to support the management team that are linked to strategic functions, which
strengthen the management decision-making bodies as effective decision-making centres that
support the Company’s Board of Directors.

These committees have supervisory, management and organisational powers over certain areas
of conduct. They report functionally to the head of senior management or to the member of the
corresponding management team and shall maintain appropriate coordination with the
counterpart committees created at the country subholding companies. To this end, specific
measures may be established to ensure such coordination and the appropriate exchange of
information.
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Executive Committee

The Executive Committee has all the powers inherent in the Board of Directors other than those
that cannot be delegated pursuant to law or the Governance and Sustainability System. It is the
only committee with executive powers.

The main activities of this Committee consist of continuously monitoring the implementation of
the strategy, the achievement of goals, the governance model, and submitting proposals to the
Board of Directors or making decisions regarding strategic issues in cases of urgency. In
particular, this includes investments and divestments that are significant for the Company or its
Group, assessing whether they are in line with the Company’s budget and strategy, analysing
and monitoring business risks, and taking into consideration any environmental and social
aspects.

Consultative committees

Consultative committees are permanent, internal, informational and consultative bodies within
the Board of Directors, without executive powers, with informational, advisory, control and
proposal-making powers within their respective scopes of activity. There are four consultative
committees:

1. Audit and Risk Supervision Committee

Handles the processes of preparing and presenting financial and non-financial information,
internal control systems, supervisory and risk management systems, and internal audits and
statutory audits under the terms set out in its Regulations.

2. Appointments Committee

Handles the selection, appointment and re-election of the members of the Board of Directors, of
the committee thereof and of the Company’s Senior Management in accordance with the
provisions of its Regulations.

3. Remuneration Committee

Its scope covers the remuneration of the members of the Board of Directors and of senior
management as provided in its Regulations.

4. Sustainable Development Committee

The issues it covers include the review and update of the Governance and Sustainability
System, the Company’s performance and due diligence in environmental, social and governance
matters, the information published by the Company on sustainability matters, the operation of the
Company’s Compliance Unit and the compliance systems of the Group’s companies, the
corporate reputation, and the Purpose and Values of the Iberdrola Group on the terms set out in
its Regulations.
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The meetings of these consultative committees are attended on a recurring basis by various
officers and professionals of the Company, who report on matters within their remit, detailing the
presentations made to the Sustainable Development Committee during 2024 (see chapter GOV-2
section ESRS 2).

In particular, three divisions report frequently to the governing bodies on various sustainability
topics:

1. Innovation, Sustainability and Quality Division

Its area of responsibility covers aspects related to Iberdrola’s global climate action and other
environmental issues such as biodiversity and the circular economy. Within this organisation
there is a specific Climate Change and Partnerships Division. It coordinates certain plans and
actions, such as the climate action plan and the biodiversity plan.

2. Risk Division

Oversees the Group’s comprehensive risk system, which aims to ensure that the main risks of all
the Group’s activities and businesses are properly identified, managed and reported.
Sustainability-related risks are integrated into risk management processes and included in this
Division’s regular reports to the Audit and Risk Supervision Committee.

3. Sustainability management

Responsible for the Group’s sustainable development aspects, sustainability reporting and the
due diligence aspects of Human Rights and community relations processes.

Country subholding companies and head of business companies

The country subholding companies strengthen the organisation, coordination and supervision
by disseminating, implementing and monitoring the overall strategy and basic management
guidelines in relation to the territories, countries or businesses decided by the Board of Directors.

In compliance with the duties and responsibilities assigned to them by their respective
governance and sustainability systems, the country subholding companies determine the
application of the strategies and general guidelines with projection at Group level, approved by
the Board of Directors of the Company, based on the regulations applicable in each territory,
country or business, as well as their characteristics, needs and specificities.

To this end, the country subholding companies approve the principles applicable to their
respective head of business companies and define how the contents of the general strategies
and basic guidelines approved by the Board of Directors of the Company are to be implemented.

(( Iberdrola General information | 2. Governance



Consolidated Non-Financial
Information Statement (NFIS) and the I.  General information | 15
Sustainability Reporting 2024

Up-to-date information on the corporate structure and governance of the Group can be
consulted on the corporate website, which also identifies the current country subholding
companies, namely: Iberdrola Espana, S.A. (Sociedad Unipersonal) (“Iberdrola Espafa”),
Scottish Power Ltd. (“Scottish Power”), Avangrid, Inc. (“Avangrid”), Neoenergia S.A.
(“Neoenergia”), Iberdrola México, S.A. de C.V. (“Iberdrola México”) and Iberdrola Energia
Internacional, S.A. (Sociedad Unipersonal)(“Iberdrola Energia Internacional”).

These entities reinforce the organisation, coordination and supervision through the
dissemination, implementation and supervision of the overall strategy and basic management
guidelines, grouping the shareholdings in the head of business companies. One of their main
functions is to centralise the provision of common services to these companies and to represent
them vis-a-vis national institutions.

To carry out their duties, the country subholding companies have their own boards of directors
and chief executive officers, as well as audit and compliance committees, in addition to their own
internal audit and compliance units or divisions.

In addition, the Foundations for the definition and coordination of the Iberdrola Group guarantee
a special framework of enhanced autonomy for listed country subholding companies in the
regulatory, related-party transaction, and management areas (at year-end 2024, only
Neoenergia, listed in Brazil, had this status).2

Finally, the Head of Business or Country Companies take on executive responsibilities in a
decentralised manner, having the autonomy required to carry out the day-to-day administration
and effective management of the businesses and they are responsible for the day-to-day control
thereof, without prejudice to the corporate autonomy of subsidiaries domiciled in different
countries or territories.

They are also organised through their respective boards of directors and their own management
decision-making bodies; they may also have their own audit committees, internal audit areas
and compliance units or divisions.

Separation of functions, checks and balances, and controls

The structure of the Board of Directors —with a large majority of independent directors—, the
configuration of its positions, and the existence of consultative committees, provide the structure
for a system of checks and balances that ensures that neither the executive chairman, the chief
executive officer nor the Executive Committee have decision-making powers that are not subject
to the appropriate checks and balances, thus ensuring that they are under the effective
supervision of the Board of Directors (see section GOV-1 of chapter ESRS 2).

2 0n 23 December 2024, the shares of the country subholding company in the United States of America (Avangrid) were delisted
from the New York Stock Exchange, after the Company became the holder of 100% of Avangrid's share capital.
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Rules of the corporate decision-making bodies and internal committees

The roles and responsibilities of the different governing bodies, as well as their respective
members, are detailed in the regulations of the corporate bodies and internal committees that
form part of the Company's Governance and Sustainability System.

Multiple composition of the Board of Directors

As at 31 December 2024, Iberdrola’s Board of Directors is made up of the following members:

Members of the Board of Directors
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Position

Director

Date of last
appointment
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End of term®

Committee

José Ignacio Sanchez

Chairman of the Executive

Chairman Galan Executive 28-04-2023 28-04-2027 ]
(Salamanca, Spain, 1950) Committee
Chief Armahr;ldcr)t'Maﬂlnez Member of the
Executive o Marinez Executive 28-04-2023 28-04-2027 _ _
. (Miranda de Ebro, Spain, Executive Committee
Officer
1968)
Member of the
Juan Manuel Gonzalez . .
) ) . Executive Committee
First Vice-Chair Serna Independent 18-06-2021 18-06-2025 )
) ) Chair of the
(Madrid, Spain, 1955) . .
Remuneration Committee
Anth L Gard Member of the
Second Vice- : .ony - nfer Executive Committee
. (Washington D.C., United Independent 17-06-2022 17-06-2026
Chair Member of the
States, 1963) . .
Appointments Committee
. i Member of the
Lead Angel Jesus Acebes ) .
. . Executive Committee
independent Paniagua Independent 18-06-2021 18-06-2025 .
. Ao ) Chair of the
director (Avila, Spain, 1958) . .
Appointments Committee
i i i Member of th:
Ve || IR MBRrERORRIEIE | oy 17-05-2024 17-05-2028 viemberotne
(Madrid, Spain, 1962) Remuneration Committee
Member of the
i E tive C itt
Member Manuel Moreu Munaiz |\ e ndent 28-04-2023 28-04-2027 xecutive ommitiee
(Pontevedra, Spain, 1953) Member of the
Remuneration Committee
i Chair of the Audit and Risk
Yooy || 2SR QIR | s 28-04-2023 28-04-2027 airorthe Audlt and Ris
(Portugalete, Spain, 1972) Supervision Committee
Sara de la Rica Chair of the Sustainable
Member Goiricelaya Independent 28-04-2023 28-04-2027 .
) ) Development Committee
(Bilbao, Spain, 1963)
Nicola Mary Brewer Member of the
Member (Taplow, United Kingdom, Independent 17-05-2024 17-05-2028 Sustainable Development
1957) Committee
Regina Helena Jorge Member of the
Member Nunes Independent 17-05-2024 17-05-2028 Audit and Risk Supervision
(S&o Paulo, Brazil, 1965) Committee
Marfa Angeles Alcalé D Member of the
Member ana Angeles Alcala DIaz | | yependent 17-06-2022 17-06-2026 | Audit and Risk Supervision
(Albacete, Spain, 1962) .
Committee
Isabel Garcia Teieri Member of the
Member sabel arcla lejerina Independent 17-06-2022 17-06-2026 | Sustainable Development
(Valladolid, Spain, 1968) X
Committee
Ana Colonques Garcia- Member of the
Member Planas Independent 17-12-2024 30-06-2025

(Vila-real, Spain, 1982)

Appointments Committee

% The director, Ms Ana Colonques Garcia-Planas, was appointed by the Board of Directors on an interim basis and, therefore, her
appointment is subject to ratification by the General Shareholders' Meeting to be held within the first six months of the financial year
2025, in accordance with Section 244 of the Companies Act.
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As shown in the table above, the Board of Directors of Iberdrola S.A. is composed of 14
members, of whom 2 are executive members.

There is currently no legal representation of the workers on the Board of Directors, which is not
provided for by the legislation in force in Spain.

The Board is characterised by the multiplicity of skills, experiences and nationalities of its
members. They have a broad and appropriate range of knowledge, skills and experience in
relation to the matters required for the performance of their duties, including sustainability issues
of relative importance to society, industry needs and the competitive position of the Company.

The Appointments Committee regularly reviews the skill matrix which individually identifies the
key skills of the members of the Board of Directors in sustainability and other areas. Currently,
13 members are identified as having such skills in sustainability (including climate change); 13 in
audit, finance and risk management; and 12 in legal and regulatory matters, among other areas
described in the skills matrix.

These skills are defined below:

* Sustainability: Directors with experience in senior management roles related to
sustainability issues (e.g. sustainability officer) or with significant personal commitment to
environmental and social issues. Directors with experience in senior human resources roles
(e.g. head of HR) or who have directly overseen human capital development as a primary
function of a previous position.

¢ Audit, Finance and Risk Management: Directors with audit or finance functions (e.g.
financial reporting responsibilities) who have the ability to report and interpret financial data.
Also those with financial management responsibilities (e.g. chief financial officer). Directors
with practical experience of corporate risks, including enterprise risk management, crisis
management and regulatory compliance.

* Legal and Regulatory: Directors with advanced legal qualifications, experience in a
corporate legal environment or professional practice, or direct exposure to regulators or
government organisations.

The Board of Directors is made up of 86% external directors and 79% of its members are
independent directors, including the two vice-chairs, the lead independent director and the chairs
of all the consultative committees.

Furthermore, the Board of Directors stands out for maintaining a gender balance, with 50%
external directors of each gender and no gender with a representation of less than 40% of all
directors (43% women and 57% men):
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Composition of the Board of Directors

Category Subcategory No. 2024 % 2024 No. 2023 % 2023
By gender Men 8 57 8 57
By gender Women 6 43 6 43
By age group Egtﬁﬁz ;L and 1 7 0 0
By age group Over 51 years old 13 93 14 100
Total Group All 14 100 14 100

For more detailed information regarding the composition, operation and activities of the
company’s governance bodies, see the annual corporate governance report.

Skills and expertise for monitoring sustainability matters

The Board is characterised by the multiplicity of skills, experiences and nationalities of its
members. They have a broad and appropriate range of knowledge, skills and experience not
only in relation to the matters required for the performance of their duties but also in relation to
the industry needs and the competitive position of the Company. Specifically, the directors as a
whole have a high level of expertise in business management, the energy sector, cybersecurity,
climate change, finance and risk, and the markets in which the Iberdrola Group operates, among
other areas.

Iberdrola also has a programme to provide directors with training and knowledge refreshment in
response to the need for professionalisation, diversification and qualification of the Board of
Directors.

This training programme is carefully designed to address the impacts, risks and opportunities
facing the organisation in the global energy sector, particularly those related to environmental,
social and corporate governance issues. Through this training, the members of the Board of
Directors are kept abreast of market challenges, technological innovations, regulatory trends and
Stakeholder expectations, ensuring a management approach consistent with the highest
standards of excellence and corporate responsibility.

To this end, time is set aside at meetings of the Board of Directors to discuss geopolitical,
economic, regulatory or current affairs topics of interest to the Company's directors, and specific
content is prepared for directors and made available through the training section of the directors'
website.

In addition to the training materials and sessions for all directors, the members of each of its
committees have specific training plans in the competence area of the corresponding committee.
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In particular, all consultative committees conduct in-person training and development activities
on topical issues related to their respective areas of responsibility. For example, during financial
year 2024, the Audit and Risk Supervision Committee's training plan included sessions on
reporting and internal control of non-financial information and climate risk management; the
Appointments Committee's training plan included sessions on talent assessment and
management; the Remuneration Committee's training plan included sessions on remuneration
systems, incentives and pensions; and the Sustainable Development Committee's training plan
included sessions on sustainability trends, corporate reputation, key compliance risks and best
practices in corporate governance in international markets.

The presentations and training content provided to directors throughout 2024 included experts
from prestigious companies in areas including strategic consultancy, technology and
sustainability; legal, employment and tax advice; and talent management.

This training has covered the following contents, either because they were considered of interest
for the assessment of the Board of Directors or for reasons of topicality:

e Trends in corporate governance and compliance, including anti-corruption contents.

* New United Kingdom corporate governance code.

* Developments, prospects and internal control over non-financial reporting.

 Effects of the Draft Bill on corporate sustainability reporting.

* New Directive on human rights and environmental due diligence.

* Reputational risk, corporate purpose and comparable international trends in corporate
reputation.

* Climate risks.
* New legislation in Spain on equal representation and gender balance.
* Reform of the EU Listing Act.

* The use of artificial intelligence, its new regulation in the European Union and liability for
losses caused by the use of this technology.

* Spain's comparative renewable energy advantages.

¢ Best international practices in assessment processes for boards of directors, their
committees and directors.

e International best practice in attracting, retaining, managing and developing talent.
¢ Compensation systems to attract and retain digital talent.
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* Incentives and pensions in M&A environments.

* Greenwashing in and the Proposal for a Directive on substantiation and communication of
explicit environmental claims (Green Claims).

The training activities of the Board of Directors and its committees have included nearly 20 face-
to-face sessions of mandatory attendance for directors, as they are part of the meetings of the
corporate bodies, as well as the delivery of 17 documents to all directors through the directors'
website.

Furthermore, as director join the Board of Directors, an Orientation Programme covering aspects
such as the business and organisational model of the Company and its Group, the corporate
governance structure and its ownership, and the Governance and Sustainability System is made
available to new members.

The directors’ website also facilitates the performance of directors’ duties and the management
of the training programme, incorporating training content, in addition to documents deemed
appropriate to prepare the meetings of the Board of Directors and its committees based on the
agenda, and the presentations to be given at their respective meetings.

Other roles of the administrative, management and supervisory bodies

The established method of monitoring the targets set in relation to Iberdrola's impacts, risks and
opportunities is described in section GOV-2 of chapter ESRS 2.

Disclosure Requirement [GOV-2]: Information provided to and
sustainability matters addressed by the undertaking’s administrative,
management and supervisory bodies

The Board of Directors of Iberdrola is structured as described in section GOV-1 of chapter ESRS 2,
and its consultative committees described above assist it in its task of supervising the
management of the Company’s financial, social and environmental performance. This includes
both the supervision of the impacts, risks and opportunities generated by the group’s activities
and compliance with international principles, codes and standards applicable to the tasks for
which it is responsible. At least once a year, the administrative bodies are informed of the results
of the double materiality assessment, as well as the application of due diligence and the results
and effectiveness of the policies, actions, parameters and targets for addressing them.

The company describes which officers report to the Board of Directors and each of the
committees thereof, and on what matters they report on in the annual corporate governance
report.
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In particular, detailed below are the most significant activities carried out in 2024 by the
Sustainable Development Committee, responsible for determining the overall guidelines, criteria
and principles that should govern the preparation of the statement of non-financial information,
as well as verifying that the content of the statement of non-financial information is in line with
the Company's sustainable development strategy and that it mentions the degree of
achievement of the Climate Action Plan approved by the Board of Directors, following a report
from the committee and, where appropriate, any updates thereto:

* Monitoring of the implementation of the Purpose and Values of the Iberdrola Group.

* Review of the General Sustainable Development Policy and monitoring of compliance with
the Sustainable Development Plan, goals and policies relevant to institutional investors,
including Stakeholder engagement.

* Monitoring of the implementation of the Stakeholder Engagement Policy and the_Policy on
Respect for Human Rights.

* Monitoring and reviewing the degree of fulfiiment of the Climate Action Plan.

* Monitoring of the Company’s activities and objectives in the areas of employment,
satisfaction, equal opportunity, integrity, non-discrimination, equality, work-life balance,
accessibility and mobility within the Committee's remit.

* Monitoring of the corporate governance strategy and compliance with legal requirements

and the rules of the Governance and Sustainability System, as well as activities relating to
corporate reputation, brand and other intangible assets.

* Annual evaluation of the group's crime prevention programmes and opinions regarding the
annual report on the effectiveness of compliance systems in 2023 and the performance of
the Compliance Unit in financial year 2024.

* Review and validation, for submission to the Board of Directors, of the annual activity plan
and budget of the Compliance Unit for financial year 2025.

* Reports and proposals to the Board of Directors related to changes to the Company's
Compliance System and the composition of the Compliance Unit.

* Report to the Board of Directors on the monitoring of the implementation by the founding
entities of the Iberdrola group of the activities of general interest, corporate social
responsibility and corporate reputation entrusted to them, as well as on the promotion of the
social action strategy of sponsorship and patronage for 2025.

* Analysis of environmental, social and governance elements in the non-financial information.

* Reports to the Board of Directors regarding the statement of non-financial information
(sustainability report), the annual corporate governance report and the tax transparency
report, among others, for the financial year 2023, as well as the integrated report 2024.

(( Iberdrola General information | 2. Governance


https://www.iberdrola.com/corporate-governance/governance-sustainability-system/purpose
https://www.iberdrola.com/corporate-governance/governance-sustainability-system/purpose/sustainable-development-policy
https://www.iberdrola.com/corporate-governance/governance-sustainability-system/purpose/stakeholder-relations-policy
https://www.iberdrola.com/corporate-governance/governance-sustainability-system/social-commitment-policies/policy-respect-human-rights
https://www.iberdrola.com/corporate-governance/governance-sustainability-system/social-commitment-policies/policy-respect-human-rights
https://www.iberdrola.com/corporate-governance/governance-sustainability-system

Consolidated Non-Financial
Information Statement (NFIS) and the I.  General information | 23
Sustainability Reporting 2024

* Review of the sufficiency and appropriateness of the information on sustainable
development, corporate governance and other aspects related to the Commission's
functions published on the corporate website.

* Analysis and assessment of the Company's sustainability relationship processes with its
suppliers.

The Board of Directors and its consultative committees routinely assess the group's performance
in the aforementioned aspects, drawing both on external information of interest to them, provided
by independent external consultants, and on information provided by the organisation itself,
mainly through regular appearances by senior managers of Group companies.

Presentations to the Sustainable Development Committee

The Sustainable Development Committee requires the appearance of various divisions of the
Company or other companies of the group. All of these appearances cover sustainability-related
impacts, risks and opportunities, which are presented and analysed.

There were 9 appearances by the Finance, Control and Corporate Development division,
represented on 8 occasions by the Sustainability division; 4 by the General Secretary and
Secretary of the Board; 3 by the Innovation, Sustainability and Quality division; 3 by the People
and Services division; 3 by the Talent and Global Culture division; 2 by the Compliance division;
1 by the Customers division of Iberdrola Espana; and 1 by the Communications division of
Iberdrola Espania.

A broad range of topics were covered, including the following: the process of preparing the
sustainability reporting; reviews of the Governance and Sustainability System and the
implementation of its policies, with a particular focus on those related to sustainable
development; progress on sustainability goals and the Company's performance in this area;
reputational monitoring; corporate governance reporting; the results of the General
Shareholders' Meeting; tax transparency information; monitoring of the Climate Action Plan;
circular economy and biodiversity; equality and opportunities; sustainability of the value chain;
efficiency of the Company's Compliance System and of the compliance systems of the Group’s
companies; activities of the Compliance Unit; brand and intangible assets.

The Committee also requested presentations from external advisors, experts in various areas
such as corporate reputation and reputational risk and intangibles; the verification of the
sustainability information published on the corporate website; and the evaluation of the
Committee's own performance.

This information is developed in greater detail in the Annual Corporate Governance Report.
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Role of highest governance body in sustainability reporting

Iberdrola’s Board of Directors is the body responsible for approval of the Consolidated Non-
Financial Information Statement (NFIS) and the Sustainability Reporting 2024, which was
formulated on 25 February 2025 (following a report from the Sustainable Development
Committee), the date of preparation of the company’s annual financial statements for financial
year.

This report will be submitted to the shareholders for approval at the General Shareholders’
Meeting.

Disclosure Requirement [GOV-3]: Integration of sustainability-related
performance in incentive schemes

Remuneration mix

Iberdrola’s Director Remuneration Policy establishes a remuneration system that is not short-
termism and maintains a reasonable balance between the various elements that make up the
remuneration, reflecting an appropriate assumption of risks that contribute to attracting,
retaining, motivating and developing the best talent.

The Policy is governed by the following principles affecting the elements of the remuneration mix
for officers:

Short term Long term
Principles Fixed . variable. variable.
remuneration remuneration remuneration
(annual bonus) (strategic bonus)
Transparency ° ° °
Non-discrimination ) ° °
Alignment with the remuneration policy for the . . .
Company’s professionals
Competitiveness for the creation of value ° ° °
Neutrality in variable remuneration for the creation . .
of value
Commitment to shareholder interests and to long- . .
term sustainability
Proportionality with risk measures in the R R
remuneration systems

The principles of the Policy are applied through an appropriate remuneration mix that includes:

Fixed remuneration.

Short-term variable remuneration (annual bonus).
Long-term variable remuneration (strategic bonus).
Benefits.

oo n =
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The remuneration mix is designed to attract, retain and motivate the best talent and align their
conduct with the interests of the Iberdrola Group and the achievement of its business strategy,
promoting its long-term sustainability, in accordance with domestic and international best
practices.

Officers and other professionals of the Iberdrola Group assigned to divisions or areas that report
functionally to the Audit and Risk Supervision Committee or the Sustainable Development
Committee, including Internal Audit and Risk and Compliance, do not participate in annual
variable remuneration systems, nor are they beneficiaries of the long-term incentive, in order to
ensure the necessary autonomy and independence of these functions, which are part of the
second and third lines of defence, and to strengthen the effectiveness of the Iberdrola Group’s
internal control system.

Short-term variable remuneration, annual bonus

Its purpose is to incentivise the achievement of the Company's annual objectives and those
specific to the position, aligning the dedication and efforts of the officers with the business
strategy. This annual variable remuneration is linked to the achievement of predetermined,
specific, measurable, challenging and clear quantitative and qualitative strategic objectives,
aligned with the Purpose and Values, the achievement of the business strategy, and the long-
term interests and sustainability of the Company, including financial, operational and
sustainability objectives.

Long-term variable remuneration, strateqgic bonus

Long-term variable remuneration encourages commitment to the Iberdrola Group's long-term
business enterprise, linking part of the remuneration to the creation of value for stakeholders, as
well as to the sustainable achievement of the Group's strategic objectives and the maximisation
of its social dividend and shareholder return.

It is implemented through share delivery plans linked to the achievement of long-term objectives,
which are submitted ex ante to the shareholders for approval at the General Shareholders'
Meeting, who establish the maximum number of shares to be delivered to the officers who are
directors and also set the objective and quantifiable parameters that determine their accrual, as
well as their weighting.

These plans typically have a duration of six years, three years for performance evaluation and
three years for payment. Long-term variable remuneration plans are awarded every three years
rather than annually, ensuring that there are no overlaps. Thus, the 2020-2022 Strategic Bonus
is currently in the payment period (with two of the three deliveries scheduled at the date of
preparation of this report having been made) and the 2023-2025 Strategic Bonus is in the
evaluation period.

Both short and long-term variable remuneration is subject to the application of cancellation
clauses (malus clauses) or clauses governing the repayment of variable remuneration (clawback
clauses).
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Short-term variable remuneration, annual bonus

The variable remuneration is linked to the achievement of predetermined, specific, measurable,
challenging and clear quantitative and qualitative strategic objectives, aligned with the Purpose
and Values, the achievement of the business strategy, and the long-term interests and
sustainability of the Company, including financial, operational and sustainability objectives.

The pool of targets linked to short-term variable remuneration relates to parameters such as:

* Net profit, gross operating income (EBITDA), cash flow, etc.
® Investments.
* Comparative performance of shareholder remuneration against other securities and indices

Financial
I : * Financial strength.
* Level of group efficiency.
* Selection and implementation of investments.
® Project portfolio.
R .
Operational Installed capacity.

* New network assets recognised in the regulated asset base.
* Regulatory aspects.
® Leadership in customers.

* Development and application of policies on Stakeholder engagement, respect for human
rights, people management and the social dividend.

* Development of the Equal Opportunity Policy.

* Results in the fight against climate change.

* Corporate reputation management, measured through presence on sustainability and
ethics indices.

* Resilience and strengthening of cybersecurity plans.

® Levels of health, safety, well-being and work climate

Sustainability

The specific parameters to which the short-term variable remuneration (annual bonus) is linked
are broken down in the Company’s Annual Report on Remuneration of Directors and Officers.

Long-term variable remuneration, strateqgic bonus

The 2020-2022 Strategic Bonus, currently in the payment period, is related to sustainability
targets submitted ex ante for the approval of the shareholders at the General Shareholders'
Meeting, which have a weighting of 30%: (i) 10% reduction of average CO2 emissions intensity;
(ii) 10% increase number of suppliers subject to sustainable development policies and
standards; and (iii) 10% close the pay gap between women and men at the Iberdrola Group
level.

(( Iberdrola General information | 2. Governance


https://www.iberdrola.com/corporate-governance/governance-sustainability-system/purpose
https://www.iberdrola.com/corporate-governance/governance-sustainability-system/purpose
https://www.iberdrola.com/documents/20125/4778712/gsm25-annual-remuneration-report-directors-officers-2024.pdf

Consolidated Non-Financial
Information Statement (NFIS) and the I.  General information | 27
Sustainability Reporting 2024

Similarly, the 2023-2025 Strategic Bonus, currently in the evaluation period, is related to
sustainability targets submitted ex ante for the approval of the shareholders at the General
Shareholders' Meeting, which have a weighting of 30%: (i) 10% average intensity of specific
CO2 emissions at the end of 2025; (ii) 10% number of suppliers subject to sustainable
development policies and standards at the end of 2025; and (iii) 10% percentage of women in
key positions at the end of 2025.

In both short- and long-term incentive plans, each metric has an associated achievement scale
that establishes a minimum threshold and a maximum limit. In the event of not reaching the
minimum achievement level, no variable remuneration will accrue, and in the event of reaching
an achievement level above the maximum limit, no variable remuneration will accrue with a
percentage of achievement above 100%, with no additional payments for overachievement. For
each of the metrics, any intermediate results shall be calculated by linear interpolation.

Short-term variable remuneration, annual bonus

The specific weightings to which the short-term variable remuneration, annual bonus, is linked
are broken down in the Company’s Annual Report on Remuneration of Directors and Officers.

Long-term variable remuneration, strateqgic bonus

Both the 2020-2022 Strategic Bonus, currently in the payment period, and the 2023-2025
Strategic Bonus, currently in the evaluation period, take sustainability objectives into account in
the Company's performance, subject ex ante to the approval of the shareholders at the General
Shareholders' Meeting, in both plans, with a weighting of 30%.

General Shareholders’ Meeting:

* Approves the remuneration of directors consisting of the delivery of shares of the Company
or of options thereon, as applicable, or which is indexed to the value of the Company's
shares.

Board of Directors:

* Proposes the share-based variable remuneration plans for approval by the shareholders at
the General Shareholders’ Meeting upon a proposal from the Remuneration Committee.

* Approves the performance of officers in short-term variable remuneration upon a proposal
from the Remuneration Committee.

* Approves the performance of the Company in long-term variable remuneration upon a
proposal from the Remuneration Committee.
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Remuneration Committee:

* Proposes to the Board of Directors the system and amount of annual remuneration of the
directors, as well as the individual remuneration of the officers.

* Ensures that the Board of Directors is in a position to approve, prior to their application, the
objectives, criteria and metrics for the various remuneration items that have been
established for the current financial year, in accordance with the Policy approved by the
shareholders at the General Shareholders' Meeting.

* Ensures that the Board of Directors is able to assess the achievement of the objectives,
criteria and metrics established in the previous financial year that determine the variable
remuneration accrued by the officers in that financial year sufficiently in advance. For the
short- and long-term variable remuneration, where applicable, it also proposes to the Board
the cancellation or repayment of the remuneration paid to the corresponding beneficiaries.

* In consultation with other committees, particularly the Audit and Risk Supervision
Committee, the Remuneration Committee assesses whether the remuneration system
encourages excessive or inappropriate risk-taking. This assessment takes into account
Iberdrola's risk characteristics in the design of variable remuneration plans.

More information can be consulted regarding the Company’s remuneration and incentive system
in Iberdrola’s Annual Report on Remuneration of Directors and Officers

Disclosure Requirement [GOV-4]: Statement on due diligence

The information is broken down at the end of the document in the ESRS Disclosure
Requirement IRO-2 section.

(( Iberdrola General information | 2. Governance


https://www.iberdrola.com/documents/20125/4778712/gsm25-annual-remuneration-report-directors-officers-2024.pdf

Consolidated Non-Financial
Information Statement (NFIS) and the I.  General information | 29
Sustainability Reporting 2024

Disclosure Requirement [GOV-5]: Risk management and internal
controls over sustainability reporting

Comprehensive Risk Control and Management System

Iberdrola’s Board of Directors oversees the management of the group’s risks. Therefore, through
the Iberdrola Group’s General Risk Control and Management Guidelines (“Guidelines”), it
identifies the main risks of the Group and establishes the basic principles and the general
framework of conduct for establishing the Company’s Comprehensive Risk Control and
Management System, through which they are implemented.

The Comprehensive Risk Control and Management System is designed in accordance with
international best practices in internal control and enterprise risk management and comprises
the following elements:

* Continuous identification of significant risks and threats.
* Analysis and assessment of such risks.

* Development of due diligence, control and monitoring systems for compliance with policies,
including mechanisms to prevent, detect and mitigate potential risk situations that may
arise.

* Establishment of risk guidelines and risk limits and indicators.

* Ongoing assessment of the appropriateness and effectiveness of the implementation of the
system and best risk practices and recommendations, as well as regular review of the
Comprehensive Risk Control and Management System.

* Audit of the Comprehensive Risk Control and Management System

The Board of Directors and the Executive Committee are assisted by the Audit and Risk
Supervision Committee which, as a consultative body, supervises and reports on the adequacy
of the Comprehensive Risk Control and Management System, on the appropriateness of the
definition and allocation of functions and responsibilities at the operational and supervisory
levels and on the procedures, methodologies and support tools corresponding to the various
stages and activities of the comprehensive risk control and management system, in which the
various corporate and business areas and functions participate. These areas and functions are:

* Corporate and business areas with primary responsibility for identifying, managing and
controlling the risks that affect their area of competence.

* Specialised areas that perform duties related to defining, implementing, deploying and
monitoring control frameworks for specific overarching risks.

* Risks, which reports to the Internal Audit and Risk division, is an independent function that
leads the design and implementation of a Comprehensive Risk Control and Management
System to identify significant risks faced by the Group.
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In addition, there is the Risk Committee, an internal and permanent cross-functional body for the
implementation and operation of the Comprehensive Risk Control and Management System,
which ensures that risks are identified and appropriately managed within the approved risk limit
guidelines.

The Group's Risk Committee meets at least one a month. This committee is supplemented with
the Credit Risk and Market Risk Committees, which also meet on a monthly basis.

On at least a quarterly basis, the Audit and Risk Supervision Committee of the Board of Directors
monitors trends in the Group’s risks:

* It reviews quarterly Group risk reports, which includes monitoring compliance with risk
policies and thresholds, and with the updated key risk maps submitted by the Group’s
Internal Audit and Risk Division.

* It coordinates and reviews the Risk Reports sent periodically (at least half-yearly) by the
Audit and Compliance Committees of Group companies that have such a body.

* On at least a half-yearly basis, it prepares a risk report for the Board of Directors.

Sustainability reporting process

Iberdrola publishes its SNFI-SR on an annual basis in order to promote the disclosure of non-
financial information and the social dividend generated by the Group among stakeholders
(section SBM-2 of chapter ESRS 2), through a true and fair view of its performance and as a means
of expressing its firm commitment to sustainability, in accordance with the provisions of the By-
Laws, the Purpose and Values and the Governance and Sustainability System of the Iberdrola

Group.

The SNFI-SR, in accordance with applicable legislation, discloses all material issues (Disclosure
Requirement IRO-1 ESRS-2) in a transparent, understandable and balanced manner, reflecting
the environmental, social and corporate governance performance of the consolidated Group,
within the scope defined by the regulations and in accordance with international standards.
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The internal control system of Iberdrola and its group companies is based on the Three-Line
Model, published by the Institute of Internal Auditors and the "Internal Control Integrated
Framework" (ICIF-2013) of the Committee of Sponsoring Organizations of the Treadway
Commission (COSO), and more specifically in the specific guide on sustainability information
"Achieving effective Internal control over sustainability reporting (ICSR)" published in 2023.

Iberdrola’s Board of Directors, informed and advised by the Audit and Risk Supervision
Committee (hereinafter, the "Committee"), is ultimately responsible for implementing and
maintaining an adequate and effective Internal control over sustainability reporting (hereinafter
"ICSR").

The heads of the country subholding companies and those of the head of business companies,
together with the respective heads of Sustainability (or whoever performs their functions in each
company), as well as the directors of the corporate areas, are in turn responsible for the design
and implementation of the ICSR, each in their own area. This responsibility is explicitly included
in the certifications that these people sign annually in relation to the sustainability information
that each of them prepares or consolidates.

The current scope of the ICSR covers the entire scope of the Iberdrola Group, involving more
than 700 people from the group companies that use the computer application, both to document
the evidence that demonstrates the performance of more than 1.000 controls, designed to
mitigate or manage approximately 400 priority risks of error, and to participate in the certification
process or monitor, analyze, adapt and evaluate the ICSR.

The process culminates in the joint certification that the Executive Chairman and the Director of
Finance, Control and Corporate Development submit to the Board of Directors in order to
prepare the sustainability report.

The indicators are grouped into management cycles or large processes that produce the
information included in the Sustainability Report. The cycles are analysed and a high-level
description of each cycle is documented in order to identify potential risks of error in relation to
attributes such as completeness, accuracy, presentation and validity.

The identified risks are part of an evaluation process, selecting the most relevant ones, applying
professional judgement based on a series of indicators (existence of documented processes and
controls, intervention of automated processing systems, occurrence of incidents in the past,
knowledge and maturity of the process and the need to apply judgements to make estimates).

The selected risks are reviewed at least annually, within the framework of the evaluation of the
effectiveness of internal control carried out by those responsible with the support and
coordination of the Internal Assurance of Sustainability Information department.

Considering all of the above, the main risks of error in sustainability reporting have been
identified and relate to the following matters:
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* The application of common criteria to prepare the information by the group companies.
* The use of estimates aligned with the criteria established in the Group.

* The integrity of the information collected, which must respect the perimeters established for
each indicator.

* The accuracy of the calculations, in accordance with the established criteria.
* Inaccurate recording of data in the reporting tool.

To mitigate the risks mentioned above, related controls have been implemented, reviewing the
following issues:

* Existence and communication of policies, procedures and criteria applicable to the
sustainability reporting process.

¢ Documentation and approval at the appropriate level of assumptions for estimates and
extrapolations.

* Accuracy of the information collected and reconciliation of the data obtained with external
sources, such as suppliers, settlements or invoices.

* Accuracy of the data recorded in the reporting tool.

In addition, there is a general controls model integrated with the risk management model that
allows a global assessment of risks related to information technology ("IT"), based on
international standards such as COBIT5, NIST, ISO and COSO. As part of the IT general
controls model, the effectiveness of the information technology controls implemented in the area
of sustainability systems is periodically evaluated.

On an annual basis, the heads of the Iberdrola Group's information systems certify the
effectiveness of the internal controls established over the sustainability information systems.

The different Sustainability managers in the country subholding companies and head of business
companies, and those responsible for preparing the sustainability information of each country
subholding company, head of business company and corporate area, review the design and
operation of the ICSR, drawing conclusions on its effectiveness.

On the other hand, the Internal Audit and Risk Division conducts independent oversight of
internal control in support of the Commission, identifying deficiencies and making
recommendations for improvement.

Description of the periodic notification of the findings mentioned to the
administrative, management and supervisory bodies

The Commission's oversight activities of the ICSR include:
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* the monitoring of compliance with the certification process by the different people
responsible for sustainability information;

* the review of the design and operation of the internal control system, to evaluate its
effectiveness; and

* the periodic meetings held with the external auditor, the Sustainability Division, the Internal
Audit and Risk Department and senior management, to review, analyse and comment on
the sustainability information, the scope of companies covered and the accounting criteria
applied, as well as, where appropriate, the significant internal control weaknesses identified.

Specifically, the Sustainability and Internal Audit and Risk divisions independently submit the
conclusions on the effectiveness of the model to the Commission within the framework of the
meetings they hold periodically.

External assurance of the information statement

This Sustainability Report has been externally verified by KPMG Auditores, S.L. The
Independent Expert Assurance Report is included at the beginning of this document.
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3. Strategy

Disclosure Requirement [SBM-1]: Strategy, business model and value
chain

Strategy and business model

After more than 120 years of history, Iberdrola has consolidated its position as a world leader in
the energy sector and one of the largest private electricity companies in the world by market
capitalisation.

Iberdrola’s leadership is underpinned by its smart grids, renewables and efficient storage
businesses, and by a diversified portfolio of projects and markets, with a presence in countries
with high credit ratings. The Company and its subsidiaries and investees carry out their activities
in almost thirty countries.

A substantial part of the Group’s activity is concentrated in Spain, the United States of America,
the United Kingdom, Australia, Brazil, Germany, France and other European Union member
states, among other countries.

The main product that the Group makes available to its customers is electricity through a
broad array of technologies, services and solutions in the areas of:

Transmission and distribution of electricity through smart grids.

Electricity generation from renewable sources: wind (onshore and offshore), hydroelectric,
photovoltaic.

Storage at large scale (GWh) through pumped hydroelectricity, at medium scale (MWh) in
grids and generation assets through batteries, and at small scall (kWh) at the end-user
level.

Electricity and gas supply.

Energy services for customers: with intelligent and innovative (Smart) solutions in the
following areas:

o Residential, with services such as self-consumption, solar, electric mobility, heat
pumps, etc.

o Industrial: offering comprehensive management of energy facilities and supplies,
like Green H2, Industrial Heat, etc.

Purchase/sale of electricity and gas on wholesale markets, and retail distribution of gas.

Digitalisation: implemented within its assets to improve the quality, efficiency and safety of
electricity supply.

At the end of 2024, the Group companies as a whole supplied energy to a total of 36 million
users. Of this total, 31.9 million were electricity users and the others were gas users. 86.6%
were residential users.
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With respect to revenues by significant sectors of the ESRS, the segment-specific information is
found in Note 8 of the Annual Financial Report 2024 for Iberdrola, S.A. and its subsidiaries.

Revenues from activities related to the fossil fuel sector, including gas distribution and
marketing, amounted to €3,779 million in 2024.

Value chain

The European Sustainability Reporting Standards (ESRS) include the value chain within the
scope of all the topics. In accordance with Annex Il of Delegated Regulation 2023/2772 (ESRS),
the value chain is defined as: “the full range of activities, resources and relationships related to
the undertaking’s business model and the external environment in which it operates. A value
chain encompasses the activities, resources and relationships the undertaking uses and relies
on to create its products or services from conception to delivery, consumption and end-of-life.”

In order to address the requirement to include upstream and downstream stages of the value
chain in the scope of the report, undertakings are currently faced with an absence of
mechanisms to trace the value chains of the multiplicity of products and services they purchase.
This makes it impossible to know which specific actors are part of these value chains, and
therefore there is insufficient data either to produce a comprehensive double materiality
assessment or to report indicators in a generalised way. This reality is particularly aggravated in
industrial sectors that rely on primary and secondary sectors on a global scale.

In order to facilitate the gradual adoption of these requirements, and in the event that not all of
the necessary value chain information is available, the ESRS allow, during the first three years of
their implementation, an explanation of the work done to obtain the information, the reasons why
this information could not be obtained and the plans to obtain this information in the future.

Taking all of the above into account, this Statement of Non-Financial Information meets the
disclosure requirements by presenting the results of a two-level analysis:

* Identification of the sectors that are part of the value chain.

* |dentification of potential impacts, risks and opportunities in the value chain, which are
described in section SBM-3 of chapter ESRS 2.

The main industries or sectors identified in the Company’s value chain are as follows:
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The Iberdrola Group’s value chain extends beyond its own operations and includes direct and
indirect suppliers in all phases of the life cycle of its activities, as well as its business partners.

Since the Group is present across the entire electricity value chain, from generation to the
marketing of products and services to customers, there are no activities or agents downstream
of the activities of the Company and its subsidiaries in the value chain.
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Entity-specific indicators

Installed capacity, output, networks and users

At year-end 2024, the Iberdrola group had 56,668 MW of total installed capacity, of which 44,478

MW is renewable.

Installed capacity by energy source (MW)
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Spain l:.lnited United Mexico Iberdrola
Kingdom States total

Energy source own Third

2024 2023 2024 2023 2024 2023 party 2024 2024 2023
2024 2023 2024 2023

Renewables 22582 | 21,589 | 2996 3,002| 9,703| 8833| 3862| 3.862| 1,232| 1,232 0 103| 4,102| 3,566 | 44,478 | 42,187
Onshore wind 6,550 | 6,550 | 1,968 1,971 8,045 8045| 1,554 1,554 590 590 0 103| 2,041| 2,072| 20,747 | 20,883
Offshore wind 0 0 908 908 143 39 0 0 0 0 0 o 1,322 846| 2,373| 1,793
Hydroelectric 10,823 | 10,826 0 0 118 18| 2,159 2,159 0 0 0 0 0 o| 13,100 13,103
Mini-hydro 234 | 244 0 0 0 0 0 0 0 0 0 0 0 o 234| 244
Solar and others 4,976 | 3,970 120 123 | 1,397 631 149 149 643 642 0 0 740 648 | 8,025| 6,164
Nuclear 3,177| 3,177 0 0 0 0 0 0 0 0 0 0 0 o| 3177| 3177
Combined cycle 5695 5,695 0 0 204 204 550 533 1,166 | 2,617 o| 7,043 243 243| 7,858 16,334
Cogeneration 318 347 0 0 636 636 0 0 202 202 0 0 0 o| 1,156| 1,185
Coal 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Grupo 31,772 30,807 [ 2,996 3,002 10,543 9,673 4,412 4,395 2,600 4,051 o| 7146 4345| 3,809| 56,668 | 62,883

84% Of total own installed capacity is associated with emission-free technologies.
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Net electricity output by energy source (GWh)

United United . .
Kingdom States Brazil LD
Energy source own Third
2024 2023 2024 2023 party 2024 2023
2024 2023

Renewables 33,363 | 29,462 7,279| 7,459| 20,897 | 20,176| 11,137 | 13,568 | 2,703 | 2,633 44 210| 7,916| 6,041 | 83,338| 79,549

Onshore wind 9,626 | 10,726 4,082 | 3609 19,294| 19,019 5339 4,976| 1579| 1,394 44 210 4,611| 4,366 | 44,575| 44,301

Offshore wind 0 0 3,190 | 3,844 39 0 0 0 0 0 0 o| 2593| 1,229| 5822| 5,073

Hydroelectric 20,159 [ 15,460 0 0 211 245| 5,551| 8,350 0 0 0 0 0 0| 25920 24,055

Mini-hydro 429 402 0 0 0 0 0 0 0 0 0 0 0 0 429 402

Solar and others 3,150 | 2,873 8 5 1,352 912 247 243| 1,124 | 1,239 0 0 711 446| 6,592| 5,718
Nuclear 22,589 | 23,784 0 0 0 0 0 0 0 0 0 0 0 0| 22,589| 23,784
Combined cycle 4,449 6,452 0 0 5 6 87 85| 8890 12,836 | 6,111 | 39,721 121 60| 19,663 | 59,161
Cogeneration 1,638 1,565 0 0 3,884 | 3,144 0 o| 1,388 1,397 0 0 0 o| 6910| 6,105
Coal 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Grupo 62,039 | 61,263 7,279 | 7,459| 24,785| 23,326| 11,224 | 13,653 | 12,980 | 16,866 | 6,155 39,931| 8,036 | 6,102 | 132,499 | 168,599

Approximately 84% of own production is associated with emission-free technologies.

Electricity users (Millions)*

Type of user 2024 2023
Residential 27.6 27.4
Industrial 0.3 0.3
Commercial 3.2 3.3
Institutional 0.3 0.3
Other 0.5 0.5
Total users 31.9 31.9
Users that are producers of electricity 1.5 1.0

4 User information reported for Spain, the United Kingdom, Mexico and Rest of Europe are provided by the Wholesale and Retail
Business, as they correspond to liberalised markets. For the United States are provided by the Networks Business as they
correspond to regulated markets. For Brazil the data is provided by both Businesses as it operates in both regulated and deregulated
markets.
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Total electricity supplied (MWHh)
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Electricity supplied 2024 2023
Retail customers 210,625,748 212,190,633
Residential customers 73,219,563 93,413,906
Commercial customers 40,968,985 42,677,687
Industrial customers 82,145,490 79,816,020
Other retail customers 14,291,710 13,725,839
Wholesale customers 9,007,880 43,529,547
Total Group 219,633,628 255,720,180

Power lines (Km)®

Power lines Transmission Transmission Distribution Distribution
2024 2023 2024 2023

Overhead 0 0 156,578 156,790
. Underground 0 0 110,334 108,547
Spain Undersea 0 0 0 0
Total 0 0 266,913 265,337
Overhead 3,602 3,766 38,145 38,227
. . Underground 604 572 69,276 68,699
United Kingdom g g0 196° 203 0 0
Total 4,402 4,541 107,420 106,926
Overhead 13,373 13,422 140,503 138,971
. Underground 609 605 19,435 18,915
United States Undersea 0 0 0 0
Total 13,982 14,027 159,938 157,885
Overhead 3,287 2,438 735,808 722,360
. Underground 0 0 3,015 3,004
Brazil Undersea 0 0 0 0
Total 3,287 2,438 738,824 725,364
Overhead 20,262 19,626 1,071,034 1,056,349
Underground 1,213 1,177 202,060 199,164

Total Group
Undersea 196 203 0 0
Total 21,671 21,007 1,273,094 1,255,513

The Group supplies electricity through its nearly 1.3 million km of transmission and distribution
lines throughout the countries where it has a presence and is authorised to carry out these
activities, in accordance with the regulations in force in each country.

5 Due to the nature of the electricity systems in each country, the voltage levels used to classify lines as transmission or distribution
differ. Furthermore, since 2023, the information on underground lines is disaggregated, including a new exclusive section on
undersea lines.

® The 2023 figure is from the initial project dossiers and the 2024 figure is the final figure.
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Economic/financial impact

Financial assistance received by the Iberdrola group is shown in the following table on a
consolidated basis:

Financial assistance (millions of euros)

Financial assistance 2024 2023
Capital subsidies 87
Operating subsidies 4
Investment tax credits’ 126
Production tax credits® 248 234
Assistance for other items included in the GRI Protocol 0 0
Total Group 465 248

Disclosure Requirement [SBM-2]: Interests and views of stakeholders

Stakeholder engagement

The Company has a responsible, sustainable and resilient business model that puts
Stakeholders at the centre of its decisions.

Through the Purpose and Values of the Iberdrola Group and the various corporate policies, the
Company expresses its commitment to the sustainable creation of value for the Stakeholders
related to its business activities and its institutional reality, in accordance with the Governance
and Sustainability System.

In this regard, the_Stakeholder Engagement Policy further develops this business philosophy
and establishes five objectives and seven principles of conduct aimed at engaging and
establishing relationships of trust with Stakeholders.

7 Investment tax credits.
8 Production tax credits.
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Stakeholders Principles Objectives
.
;\ggg | Iberdrola people | Responsibility Promote stakeholder engagement
— through a strategy of strong
nﬁﬂ | Shareholders and | Transparency commitment to the communities in

financial community which Iberdrola does business, and
_8 | Active listening the creation of shared sustainable
S| | Customers value for all stakeholders
— | Participation and
@@ | Supply chain engagement Respond to the legitimate interests of
N Iberdrola’s stakeholders
f—\@ Ic " | Consensus
ommuni
288 y . Build trust among stakeholders to
— _ | Collaboration create long lasting, stable and robust
@ﬂ | Environment | Continuous relationships
improvement

Encourage recognition by
stakeholders of Iberdrola’s
commitment to diversity

Contribute through all of the above to
maintaining corporate reputation in
the various countries and businesses

The Group’s Stakeholders are grouped into six categories:

* Iberdrola’s people

* Shareholders and financial
community

* Customers

*  Communities
* Supply chain
* Environment

These categories are in turn subdivided
into further categories (Stakeholder
subgroups) made up of different groups
and entities, which makes it possible to
adapt the management of relations to
their different realities, needs and
expectations.

Shareholders and
financial community

Iberdrola’s
people

L] i
. Marketing of Electricity ==
/ Rg\ electricity and produced from / 8\
@ gas, products and renewables and @
innovative (“Smart”) green hydrogen -
SO

services

Environment Customers

Transmission and
distribution of
energy

(@
&S

5
Communities Supply chain
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In order to meet and respond to the needs and expectations of stakeholders, the Company has
developed its Global Stakeholder Engagement Model, which aims, among other things, to
systematise Stakeholder relations throughout the Iberdrola Group, in all countries and
businesses, and to create a corporate culture that reflects the importance of dialogue and
engagement with Stakeholders. The Model is a key tool for integrating stakeholder interests and
opinions into the strategy and business model.

The Company has decisively driven compliance with its Stakeholder Engagement Policy.
through a Global Stakeholder Engagement Model based on the AA7000 Stakeholder
Engagement Standard 2015 (AA1000SES 2015), the AA1000 AccountAbility Principles 2018
(AA1000AP 2018) standard, and in its four principles of inclusiveness, materiality,
responsiveness and impact.

The Model is divided into 10 phases and focused on a process of continuous improvement:

Identify > : .
1 e 2 Established by the policy
SEGMENT Based on daily Stakeholder
2 SIS 5 / management criteria
categories g map
3 PRIORITISE > According to impact and
Stakeholder categories / influence on value creation
4 DEFINE > Information, consultation,
levels of engagement #Z interaction or collaboration
REVIEW Evaluate existing channels Engagement
5 | channels for 2 and t
engagement and create new ones Model
6 | DESIGN > Best suited to each
engagement model / Stakeholder category
IDENTIFY > For both Iberdrola and each .
7 relevant issues / Stakeholder category List _Of relevant
Issues,
— risks and
8 IDENTIFY > That help create value for opbortunities
risks and opportunities #2 Iberdrola and its Stakeholders PP
Initiatives in relation to
DESIGN > .
@ Action Plan Z the engagement model Action Plan
and relevant issues
m MONITOR > To analyse outcomes and
and Report / report on performance
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This model is implemented in the management of six categories of Stakeholders in the five main
countries and at most of the Generation and Sustainable Energy facilities, as well as in the
various geographical areas of the Networks business.

This Model aims for all areas and companies and businesses of the Group to have an in-depth
understanding of their Stakeholders; have suitable channels for communicating with them;
analyse their expectations, and establish appropriate action plans to minimise and mitigate those
potentially negative impacts while maximising the potentially positive ones. It also documents the
risks and opportunities that are detected.

It should be noted that the Model addresses the concept of impact from three different
standpoints: the impact of reputational risks on Iberdrola and the companies of the Group; the
impact of the action plans on Stakeholders; and the potential negative and positive impact of
significant events on Stakeholders. The latter aspect was added to the Model, taking into
account the latest trends and reporting standards.

The Group keeps the engagement channels with its Stakeholders updated and makes
continuous efforts to identify the issues that are most important to each of them. Set out below is
a summary of the most important Stakeholder engagement channels, both face-to-face and
online, and the main global issues detected, both generally among all Stakeholders and specific
to each Group.
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Significant overarching channels and issues for all Stakeholders

frequency issues

[ General channels ] [ Usage ] Significant overarching

2R

Lo}
Jo
Jo

| Telephone, email, Ethics, integrity and transparency
website and intranet | Constant (accountability to stakeholders

and society)

| Meeting and interviews | Periodic Climate emergency, energy

transition and industrial alliances
Innovation, artificial intelligence,
digitalisation and cybersecurity

| Electricity prices

Vulnerable customers and
universal access to energy

Strategy, investment plans,
financial perspectives and
regulatory changes

Respect for human rights, local
communities and fair transition

| Sustainability performance

@) ko (%) @ BB

Action for biodiversity and nature

Understanding the interests and views of stakeholders

The Stakeholder Engagement Model aims to identify relevant issues and integrate them into the
strategy and business model.
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* Identification of risks and opportunities. Through active listening and ongoing dialogue
processes, the Iberdrola Group is aware of the issues that matter to its Stakeholders, as
well as the risks and opportunities associated with them, which influences decisions and
actions, which are aimed at creating value. This identification of risks and opportunities is
one of the sources for the identification and assessment of impacts, risks and opportunities
described in the section IRO-1 disclosure requirement of chapter ESRS 2.

* Action plans from two viewpoints: (i) The first is the continuous improvement of the
Engagement Model, starting with the provision and use of appropriate Stakeholder
communication channels for early identification and management of relevant issues. (ii) The
second is to define and design action plans and set specific targets to monitor the
effectiveness of these actions on sustainability issues.

Information to the administrative, management and supervisory bodies

In order to implement the Global Engagement Model, there is a network of responsible persons
at each of the country subholding companies, whose function is to properly extend and apply it.
In addition, the Sustainable Development and Reputation Committees, if any, that may be
created at each of the country subholding companies (or committees that assume the duties
thereof) shall report to the Company’s Corporate Sustainable Development and Reputation
Committee (or committee that assumes the duties thereof) on the results achieved.

The Board of Directors is ultimately responsible for approving the Stakeholder Engagement
Policy and for overseeing the implementation of the Policy. The Sustainability Officer appears
frequently before the Board’s Sustainable Development Committee.

The Company's response to all material issues is published in various annual reports and
through other public channels, such as the website of |Iberdrola and of the companies of the
Group. In addition, at a specific and internal level, it prepares the Management Report on
Iberdrola's engagement with stakeholders, which covers the whole Group, and which
summarises the main issues of interest identified and the pertinent action plans. Various
initiatives have been launched to consolidate the internal culture regarding the importance of
stakeholder engagement throughout the Group. One of these is the global working group called
the Iberdrola Stakeholders' Hub, which includes representatives of all the Group’s Stakeholders
and businesses. This Hub meets regularly and is occasionally joined by external experts in the
field.

Just transition and human rights

The transition to a low-emission production model is accompanied by a package of policies and
measures in different jurisdictions, and particularly in Europe. These aim for an equitable and
socially just transition that generates prosperity for society as a whole, adequately protecting
workers and generating quality jobs.
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Industrial sectors in general are not without their human rights challenges. Inadequate planning
processes can have a range of impacts, both on the labour rights of employees and workers in
the value chain, and on the livelihoods and subsistence, environmental or property rights of the
local communities they host, whether through the closure of facilities or the development of new
projects. These impacts can be particularly severe where these groups have specific
vulnerabilities, such as indigenous or vulnerable communities.

Iberdrola promotes an orderly, just and inclusive transition through economic and industrial
development of the communities where the Group does business, and its due diligence
processes. It also contributes to universal access to cost-effective and competitive energy. The
principles are described in the Governance and Sustainability System, in the By-Laws, Article
7.2 of which states: “The Company recognises and seeks to obtain a social dividend consisting
of the direct, indirect or induced contribution of value of its activities for all Stakeholders”. This
principle is further developed by the General Sustainable Development Policy, the Stakeholder
Engagement Policy and the Policy on Respect for Human Rights.

To this end, the Company deploys resources, tools and projects that seek to maximise the social
and economic opportunities of climate action, while managing the potential impacts on its own
employees, workers in the value chain, communities and customers. Engaging stakeholders and
maintaining an active dialogue with each stakeholder is key to ensuring respect for human rights
in the context of a just transition.

Disclosure Requirement [SBM-3]: Material impacts, risks and
opportunities and their interaction with strategy and business model

Throughout the various topical standards of this report, the material impacts, risks and
opportunities and their interaction with the strategy and business model are detailed through
policies, practices, targets and metrics.

As a result of the dual materiality assessment described in the section SBM-3 disclosure
requirement of chapter ESRS 2, the topics and subtopics of materiality to the Company are
highlighted below:
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&] [Climate change ] [ Climate change adaptation
w [Climate change ] [Climate change mitigation
w [Climate change ] [Energy
&] [Pollution ] [Pollution of air
&] [Pollution ] [Pollution of water
&] [Pollution ] [Pollution of soil
&] [Pollution ] [Pollution of living organisms and food resources
E2 Pollution Substances of concem
E2 Pollution Substances of Very High Concem
Environment E2 Pollution Microplastics
&] [Water and marine resources] [Water
E3 Water and marine resources | | Marine resources
@ [Biodr\rersity and ecosystems] [Dired impact drivers of biodiversity loss
&] [Biodrversidad Y ecosistemas] [Impacts on the condition of species
w [Biodr\rersidad Y ecosistemas] [Impacts on the extent and condition of ecosystems
@ [Biodrversidad Y ecosistemas] [Impacts and dependencies on ecosystem services
@ [Circu\ar economy ] [Resources inflows, including resource use
@ [Circu\ar economy ] [Resource outflows related to pro ducts and services
@ [Circu\ar economy ] [Waste
st | Own workforce | | Working conditions
st [ own workforce | [ Equal treatment and opportunities for all
‘?| [ own workforce | [ Other work-related rights
‘?| | Affected communities | | Communities’ economic, social and cultural rights
Social ‘?| |\Affecled communities | |\Commun|lies’ civil and political rights
‘?| | Affected communities | | Rights of indigenous peoples
| 84 | | Consumers and end-users | | Information-related impacts for consumers and/or end-users
‘?| | Consumers and end-users | | Personal safety of consumers and/or end-users
‘?| | Consumers and end-users | |:Social inclusion of consumers and/or end-users
? [Business conduct J [Corporate culture
( G1 ] | Business conduct ] | Corruption and bribery
&] [Business conduct ] [Managemem of relationships with suppliers including payment practices
Governance
m [Business conduct ] [Political engagement and lobbying activities
| &1 | |Business conduct | | Protection of whistle-blowers
| 61 | [ Business conduct | [ Animal weifare

Identification of impacts, risks and opportunities in the value chain

An identification of impacts that could potentially be associated with value chain activities was
made based on the sectoral description of the value chain already presented in SBM-1.
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The same process has been used to identify these impacts as was used to identify impacts on
our own operations, based on the same sources of information, both external and internal. It
should be noted that this list of potential impacts is based on an understanding of the industries
involved in the value chain, but generally does not take into account specificities related to
particular countries, regions or companies.

The list of potential impacts identified is presented in relation to the different stages of the value
chain where each impact could occur. They are as follows:

* Impact on water consumption: at the extraction, processing, and manufacturing stages.

¢ Impacts of emissions, pollution and the circular economy, at all stages of the value chain.

* Ecosystem impacts from extraction and construction.

¢ Impacts on communities from extraction and construction.

* Impacts on employees: at all stages of the value chain.

In the double materiality exercise, a number of risks and opportunities have been identified for
which an initial estimate of their financial impact on the company has been made.

After assessing these risks and opportunities and considering the time horizons established, the
company does not consider that the risks and opportunities identified will have a material
financial impact on the financial statements in the current reporting period.

Determination of the materiality of impacts, risks and opportunities in the value
chain

Due to the lack of real and complete value chain information, it is currently not possible to
determine the materiality of the impacts listed above, as this would require knowing:

* The entire value chain inventory from agent to agent, from company to company, right down
to the last link upstream of own activities.

¢ The representativeness of the Group’s purchases in the activities of its suppliers and global
value chains.

* The geographical location of its supplies from the place of origin.
e The business relationships of its partners, with other actors in their own value chains.

Notwithstanding the foregoing, the Company believes that all material impacts that have been
identified in the past are being actively managed:
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* Positive and negative impacts related to emissions from supplier activities (Scope 3 in TIER
1).

* Health and safety impacts affecting workers in the value chain (Occupational injury in TIER
1).

* Impacts related to forced labour among value chain workers (Potential forced labour in the
Xinjiang region).

Reporting of disclosure requirements associated with material impacts, risks and
opportunities in the value chain

In summary, and in light of what has been explained in this chapter, the Company does not
currently have sufficient information about its value chain to determine the relative importance of
the impacts, risks and opportunities associated with these activities, and therefore it is not
possible to use this criterion in determining the applicable disclosure requirements.

In any case, the Group has due diligence processes in place that include, on the one hand, the
monitoring of external information sources that warn of possible negative impacts arising from
the activities of its value chain and, on the other hand, the prevention or, if necessary, mitigation
of such impacts. To this end, efforts are being made to strengthen collaboration with suppliers
and to assist them in improving their overall sustainability performance.

Finally, the policies, measures, metrics and targets that the Company has implemented to
manage the impacts, risks and opportunities are detailed in the corresponding standards.
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4. Impact, risk and opportunity management

4.1. Disclosures on the materiality assessment process

Disclosure Requirement [IRO-1]: Description of the processes to
identify and assess material impacts, risks and opportunities

In the preparation of Iberdrola’s SNFI-SR in accordance with the requirements of the European
Sustainability Reporting Standards (ESRS), the Double Materiality Assessment (DMA) is the
process through which an organisation identifies material information related to the impacts,
risks and opportunities (IROs) associated with sustainability issues.

Double materiality has two dimensions: materiality in terms of impact, which takes into account
how the company's activities have an impact on the environment and society, and financial
materiality, which takes into account how sustainability-related risks and opportunities affect the
Company's financial results.

A sustainability issue meets the criterion of double materiality if it is material from an impact
perspective, a financial perspective, or both.

The Double Materiality Assessment has been implemented through the following phases:
1. Phase 1: Understanding the context of the company, its sector and its key Stakeholders.
2. Phase 2: Identification of impacts, risks and opportunities.
3. Phase 3: Assessment of impacts, risks and opportunities.
4

Phase 4: Results of the Double Materiality Assessment.

Phases 2, 3 and 4 of the double materiality assessment are separately implemented in this
report for impact materiality and for financial materiality, due to the methodological differences
and results obtained in each case.

The process of double materiality analysis has been led by the Sustainability Division to conduct
an exhaustive double materiality assessment and ensure the integration of the results of the
process into the sustainability report, facilitating coordination between all key areas.
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The tasks of identifying and evaluating impacts, risks and opportunities were carried out with the
participation of all the Iberdrola Group’s corporate areas, businesses and country subholding
companies. Participants were selected on the basis of their professional experience and their
connection with the various sustainability topics under consideration.

Ongoing human rights due diligence process

Before describing the double materiality assessment process, it is necessary to explain how the
Company integrates human rights due diligence aspects into the assessment.

Human rights due diligence is an ongoing process aimed at identifying and managing the
impacts, risks and opportunities associated with the implementation of its operations at all
stages (design, construction, operation, maintenance and decommissioning of facilities in the
electricity and energy sector), taking into account the geographical and social context and the
characteristics of its chain of activities.

As a result of having adopted a broad definition of human rights, which implies a great
heterogeneity of issues and potential impacts, the Group's human rights due diligence process is
supported by various sub-processes and their procedures (e.g. Compliance, Health and Safety,
Environment, Procurement, Cybersecurity, among others). Each area is responsible for the
aspects related to its area of specialisation, facilitating management that is autonomous and
efficient but with an integrated and transversal vision of human rights-related issues.

Identification of impacts is reviewed annually in line with the recommendations of the United
Nations Guiding Principles (UNGPs) to prepare the Human Rights Risk Map. This map covers
the countries in which the Group operates, supplies goods and services, fuels and minerals that
may be included in the equipment it purchases. It is also used as an internal source for impact
identification, described in Phase 2 of the Double Materiality Assessment.

The assessment process is structured in four phases:

Phase 1: Understanding the context of the company, its sector and its key Stakeholders

The aim of this phase is to produce a detailed description of the business model and context,
including key Stakeholders. The main aspects of this description are:
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The Group’s business activities, sectors of activity and markets, geographic presence, and
business relationships.

Understanding of Stakeholders.

Other contextual information: applicable regulations, sustainability frameworks,
sustainability initiatives.

Impact materiality

Phase 2: Identifying impacts.

The purpose of this phase is to identify the impacts (negative or positive, actual or potential) on
society or the environment related to sustainability issues in the short, medium and long term,
associated with the Group’s business activities.

These impacts have been identified based on the range of sustainability issues and sub-issues
defined by section AR-6 of ESRS 1.

An initial inventory of impacts is prepared considering:

Internal sources:

Internal documentation described in Phase 1 on understanding the context.
Result of Iberdrola's enterprise risk management (ERM) system.

Results of implementation of the Stakeholder Engagement Model

Human Rights Report.

Human Rights Risk Map.
Sector-specific information.

External sources:

SASB Materiality Map.
UNEP Corporate Impact Analysis Tool.

Reports from multinational organisations such as the UN, the World Economic Forum and
the International Energy Agency, regional or national environmental or energy agencies, the
European Union or the United States Environmental Protection Agency.

Academic research and case studies, such as research by Stanford or the National
Renewable Energy Laboratory (NREL).

In the case of impacts related to the value chain, an identification of impacts that could
potentially be associated with value chain activities was made based on the sectoral description
of the value chain already presented; see section SBM-1 of chapter ESRS 2.
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Phase 3: Assessing the materiality of impacts.

In addition to the corporate areas, businesses and country subholding companies of the
Iberdrola Group, identified impacts have been assessed by the affected stakeholders in order to

contrast and complement the conclusions reached.
These are assessed as follows, according to whether they are positive or negative and actual or
potential:

* Current positive impact = Scale + Scope

* Potential positive impact = (Scale + Scope) x Probability

* Current negative impact = Scale + Scope + Irremediable character

* Potential negative impact = (Scale + Scope + Irremediable character) x Probability

The variables that make up severity are described as follows:

* Scale: How serious the negative impact is or how beneficial the positive impact is for society
or the environment.

* Scope: How widespread the impacts are.

* Irremediable character: Whether and to what extent the negative impacts could be
remedied, i.e. restoring the environment or society to their prior state.

Probability, on the other hand, measures the likelihood of an impact materialising.

In the case of negative impacts related to human rights, it has been guaranteed that severity
prevails over probability.

The severity characteristics are interdependent, i.e. being irremediable could affect severity by
increasing its scale or scope. Therefore, if two of the three severity characteristics have a
maximum score, severity will be considered maximum.

Impact materiality thresholds

Based on the scores given to each of the severity and probability variables, the final score for
each impact is obtained, which has been classified into ranges, as shown below:
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Ranges of actual impact results according to our methodology

(based on scales from 0 to 3; maximum score 9) Level
=75 Critical
[6,7.5) Significant
[5-6) Important
[3-5) Informative
<3 Minimal

In this context, it was determined that if the outcome of the consolidation of the assessment was
Critical, Significant or Major, the impact would be deemed material.

Phase 4: Impact materiality results

Impacts related to each material topic can be found in their thematic chapters.

Financial materiality

Phase 2: Identification of risks and opportunities

The objective of this phase is to identify the risks and opportunities (ROs) related to short-,
medium- and long-term sustainability issues associated with Iberdrola's business activities, as
proposed in the list of topics and subtopics established by AR 16 ESRS 1.

The process started with a preliminary approach to the identification of risks and opportunities
related to the identified impacts and dependencies, establishing a time horizon according to
those defined in the Enterprise Risk Management System.

This work was complemented by an analysis of additional sources, such as:

* Iberdrola risk map.

* |IFRS guidelines that provide guidance for the preparation of climate-related disclosures.
*  World Business Council for Sustainable Development (WBCSD).

e Exploring Natural Capital Opportunities, Risks and Exposure (ENCORE).

* Principles for Responsible Investment (PRI): which facilitated the identification of risks and
opportunities arising from Iberdrola's dependencies.
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Phase 3: Evaluation of risks and opportunities

The initial Risk inventory is filtered, applying the following criteria:

* Risks with no or immaterial financial effect are discarded
* Potential Risks with a very low likelihood of occurrence are discarded.

* ROs associated with regulated activities, under sound and mature regulatory mechanisms,
with no foreseeable financial gains/losses in terms of sustainability performance, are also
discarded.

The result is an inventory of inherent risks. The inventory of inherent risks and the initial estimate
of their financial impact were assessed by the Chief Risk Officers (CROs) of the various country
subholding companies.

Phase 4: Financial materiality results

As a result of all the above, the final inventory of inherent risks includes those of the highest
significance, i.e.:

*  Supply quality penalties.

* Compensation for damage to ecosystems due to fires in the operation of facilities.

* Fines relating to leaks of private or sensitive data.

 Corruption involving the workforce or partners/intermediaries.

* Fines for accidents involving people due to electrocution or accidents involving distribution
networks.

* Fines due to mortality of birds and other fauna owing to electrocution and collisions in power
grids and wind turbines.

The Company then reviewed the measures taken to mitigate these risks, as well as the financial
impact in last year's financial statements, and concluded that the amounts associated with these
six potential inherent risks are immaterial for Iberdrola, and therefore no financially material risks
are anticipated.

All the opportunities identified in the assessment are related to climate change and are linked to
the activities of interest to the Iberdrola Group. These opportunities are detailed in topical
standard E1, as with the risks associated with climate change.
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Conclusions on the materiality of each subtopic

To reach a conclusion on the materiality of subtopics based on impact, risk and opportunity
materiality, each subtopic will be assigned the highest score from among its associated impacts.
This is equivalent to defining a subtopic as material on the basis of a single material IRO.

This assessment system ensures that the score assigned to a subtopic is lowered if it is
composed of multiple, minor impacts, risks and opportunities. This allows for a standardised and
predictable assessment of both impacts, risks and opportunities as well as subtopics within the
sustainability framework.

The outcome of the material subtopics has been reported above in section SBM-3 of chapter ESRS
2.

Disclosure Requirement [IRO-2]: Disclosure requirements in ESRS
covered by the undertaking’s sustainability statement

The information is broken down at the end of the document in the ESRS Disclosure
Requirement /[RO-2 section.
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4.2. Minimum disclosure requirements of policies and actions

Disclosure Requirement [MDR-P]: Policies adopted to manage
material sustainability matters

The_Governance and Sustainability System has been built, reflexively and progressively.
Although initially conceived as a corporate governance system, it has evolved, anticipating and
adapting to regulatory, social and market developments. As a consequence of this
transformation, it is now rooted in the Company's genuine commitment to sustainability, allowing
it to maintain its leading position as a driving force.
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Structure of the governance and sustainability system

The Governance and Sustainability System is the Company’s internal system of
rules. It configures Iberdrola as an comprehensive company that enriches its purely
corporate dimension with plural (economic, social, environmental and governance)
business activities. Always at the forefront of international best practices, it is

structured in five books:

By-Laws

>

Environment
and Climate
action

Social
Commitment

Corporate
Governance

Purpose

The core of the internal system of rules, they
make up the backbone of the Governance and
Sustainability System. Based on the Purpose and
Values, they lay out the guidelines that define the
identity and unique aspects of the Company and
its business enterprise.

The policies that make up this book are |berdrola’'s
response to sustainable management, the
challenges of climate action, the preservation of
the environment and the loss of biodiversity,
while helping to identify and take advantage of

the opportunities arising from the energy and
ecological transition.

The policies that make up this book reflect the
Company’s commitment to addressing the
challenges relating to human rights, to recognising
and valuing the importance of human and
personal capital, and to promoting diversity,
inclusion, equal opportunity and non-
discrimination.

The policies and rules of this book include the best
good governance practices, which are reflected

in the guidelines and standards for conduct of
the corporate bodies, establishing the operation
thereof and complying with legal requirements and
the highest standards in this field.

This is the basis on which the Governance and
Sustainability System is built and established. The
rules and policies that make up this book embody
the Company’s corporate philosophy and the
ideological and axiological bases on which its
corporate enterprise is based.
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This system, which complies with current legislation and is fully in line with the recommendations
for good governance generally accepted in the national and international market, is the internal
organisation of the Company and is designed to ensure the achievement of the corporate object
and the realisation of the company's interest and social dividend. The policies and principles that
comprise it are aimed at the optimal management of impacts, risks and opportunities in a
responsible and sustainable manner. It is structured around five books:

The By-Laws, the first book, are at the core of the internal regulations and make up the
backbone of the Governance and Sustainability System. Based on the Purpose and Values,
they constitute the guidelines that define the identity and uniqueness of the Company and
its business enterprise.

The second book, referring to the purpose, includes the Purpose and Values of the
Iberdrola Group, the Code of Ethics and the General Sustainable Development Policy. This
is the foundation on which the Governance and Sustainability System is built and based.
The rules and policies that make up this book comprise the Company's corporate ideology
and the ideological and axiological basis on which its business enterprise is based.

The third book, on the environment and climate action, groups together the environmental
policies. The policies that make up this book are the response to sustainable management,
environmental challenges, preservation of the environment and the loss of biodiversity,
while helping to identify and take advantage of the opportunities arising from the energy and
ecological transition.

The fourth book, which includes the social policies, refers to social commitment. These
policies reflect the Company’s intention to meet the challenges related to human rights, to
recognise and value the importance of human capital and personnel, and to foster equal
opportunity and non-discrimination; and

The fifth book, on corporate governance, contains the policies on corporate governance and
regulatory compliance, the sustainable value chain, risk policies and rules for the
governance of corporate decision-making bodies and other internal functions and
committees, and market abuse prevention rules. The policies and rules in this book
incorporate best practices in good governance, which are reflected in the conduct
guidelines and standards for the corporate decision-making bodies, establishing their
operation and complying with legal requirements and the highest standards in the area.
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In particular, the sustainable value chain policies reflect Iberdrola's drive to work to implement
and promote a sustainable, transparent and ethical value chain within the framework of a culture
of excellence in aspects such as purchasing, operational resilience, reputation and corporate
security, the responsible use of artificial intelligence, innovation, quality and digital technology, as
the main tools for driving sustainability, efficiency and competitiveness. They are thus the
fundamental pillars for the value chain to continue to generate long-term competitive advantages
that lead to a greater contribution to society and to the shareholders and other Stakeholder.
These policies establish rules and further develop instruments that enable the Company and the
other companies of the Group to continue to be leaders in innovation and transformation within
the energy sector, as well as to strengthen their competitiveness through efficiency and reinforce
their sustainable growth model.

Although all the policies developed in this respect are detailed throughout each topical ESRS in
this report, the Company's policies on sustainability issues are listed below.
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Book Policies

Book One on the

By-L
By-Laws y-Laws

Purpose and Values of the Iberdrola Group
Book Two on the |Code of Ethics

Purpose General Sustainable Development Policy
Stakeholder Engagement Policy

Sustainable Management Policy

Book Three on the

. Environmental Policy
Environment and Climate Adtion Poli
Climate Action imate Action olicy
Biodiversity Policy
Policy on Respect for Human Rights
Book Four on People Management Policy
Social Equal Opportunity and Anti-Harassment Policy
Commitment Selection and Hiring Policy

Knowledge Management Policy

Corporate Governance Policy

Foundations for the Definition and Coordination of the Iberdrola Group
Policy on Composition of the Board of Directors and Selection of its
Members

Director Remuneration Policy

Senior Management Remuneration Policy

Compliance and Internal Reporting and Whistleblower Protection System
Policy

Anti-Corruption and Anti-Fraud Policy

Competition Compliance Policy

Corporate Tax Policy

Data Protection Policy

Operational Resiliency Policy

Innovation Policy

Part I. Corporate Governance

and Regulatory Compliance
Policies

Book Five on
Corporate
Governance

Part Il. Sustainable Value

Chain Policies Qualty Policy - -

Corporate Security Policy

Purchasing Policy
Part Ill. Internal Audit and General Risk Control and Management Guidelines
Risk Basic Internal Audit Regulations

Part IV. Governance rules of the corporate decision-making bodies and of other functions and internal
committees
Part V. Market Abuse Prevention Rules

Each topical standard develops in detail the description of the fundamental content of each
applicable policy, which in any case considers the perspectives of the different Stakeholders in
accordance with the provisions of the Stakeholder Engagement Policy, with the aim of
developing a strategy for a just transition of the energy model.
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The aforementioned Governance and Sustainability System, which is approved by the Company,
applies to the other companies of the Group to the extent that the various applicable policies and
the successive amendments thereto are formally adopted by the country subholding companies
and the head of business companies, or they approve their own policies with content consistent
with that of the Company’s policies. In addition, the Company has a Compliance System, the
purpose of which is to ensure that the Company acts in accordance with ethical principles, the
law and internal regulations, particularly the Governance and Sustainability System, to contribute
to the full realisation of the_ Purpose and Values of the Iberdrola Group and of the corporate
interest, and to prevent, manage and mitigate the risk of regulatory and ethical breaches that
may be committed by the directors, professionals or suppliers thereof within the organisation.

The Company's Governance and Sustainability System is based on the By-Laws, rules approved
by the shareholders at the General Shareholders' Meeting, which represent the highest
expression of the Company's corporate autonomy and are the primary source of its internal
regulations.

The Company ensures that its policies are accessible to all interested parties by publishing them
on the Iberdrola website. In addition, the environmental policies are communicated to all
suppliers as part of the product and service purchasing process and compliance is mandatory
for all of them.

Disclosure Requirement [MDR-A]: Actions and resources in relation to
material sustainability matters

The Company has conducts through which it manages material sustainability issues. These
conducts are detailed in each topical standard of this Report.
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5. Metrics and targets

Disclosure Requirement [MDR-T]: Tracking effectiveness of policies
and actions through targets

Iberdrola is an active participant in building a sustainable energy model and in creating
sustainable value for its stakeholders. To this end, the Company has defined its sustainability
roadmap through its Sustainability Targets, made up of measurable targets that incorporate
performance parameters and short- and medium-term achievement projections for the Group
and thus take into account the effectiveness of the actions established to respond to the main
material sustainability issues identified in the impact, risk, and opportunity assessment explained
above in requirement section SBM-3 of chapter ESRS 2.

The sustainability targets, in turn, are broadly linked to the Governance and Sustainability
System described in the disclosure requirement section MDR-P of chapter ESRS 2, and the
corporate policies that comprise it. They reinforce the Company’s strategy and its commitment to
sustainable development, the social dividend and the creation of shared value with all
stakeholders, which are primarily embodied in the Purpose and Values of the Iberdrola Group,
as well as in the General Sustainable Development Policy and the Stakeholder Engagement

Policy.

During the year, the Company updated and published its Sustainability Targets. These are
articulated around five pillars where environmental, social, governance and financial aspects
converge, and seek to structure actions along the same lines as the Governance and
Sustainability System

Five pillars that describe the sustainability roadmap

Pillar |

At the heart of the Iberdrola Group’s business model, this pillar focuses on the promotion of
renewable electricity as the best possible energy source. The cleanest, most self-sufficient, local
and secure source available today, capable of providing long-term stability and competitiveness.
Iberdrola is already creating a highly decarbonised business model and is driving innovation and
digitalisation, all supported by its leadership in sustainable financing. In this way, the Company is
setting specific targets related to its Climate Action Policy, Environmental Policy, Sustainable
Management Policy and Innovation Policy.
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Pillar 11

Relates to the protection of nature in the context of operations, integrating the conservation of
biodiversity and the efficient use of resources into all activities and processes. In doing so, the
Group reinforces its conduct on issues related to the Environmental Policy, the Sustainable
Management Policy and the Biodiversity Policy.

Pillar 111

The Company promotes a sustainable value chain by assisting its suppliers with improving their
sustainability performance and by developing and marketing sustainable products and services
to its customers. This pillar is linked to the provisions of the Purchasing Policy, the Innovation
Policy and the Quality Policy; and indirectly to the Environmental Policy, the Sustainable
Management Policy and the Climate Action Policy.

Pillar 1V

Fosters the strengthening of human and social capital through its social dividend and community
development. In this way, issues related to the People Management Policy and the Equal
Opportunity and Anti-Harassment Policy are addressed.

Pillar V

A strong culture of ethics, transparency and good governance, supported by the Corporate
Compliance System, the Stakeholder Engagement Model and the Human Rights Due Diligence
processes. All of this is linked to issues covered by the Policy on Respect for Human Rights, the
Stakeholder Engagement Policy, as well as the Compliance Policy and the Internal Reporting
and Whistleblower Protection System.

The Sustainability Targets have milestones values for 2025, 2026 and 2030. These milestones
represent absolute or relative metrics, depending on the target, to provide clear, transparent and
reliable data to understand the organisation’s performance. The following criteria have been set:

* Absolute metrics: These metrics reflect results in aggregate and concrete values, providing
an accurate picture of the scale and scope of the expected and/or achieved actions.

* Relative metrics: These metrics provide data according to ratios or comparisons that allow
the results to be contextualised. They can be made with respect to total data, data for a
base year, reductions, etc.
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A planning process is in place to define, update and monitor sustainability targets on an annual
basis, with the participation of the Group's divisions and companies. The Board of Directors and
its supporting bodies (see section GOV-1 of chapter ESRS 2) oversee and approve them in the
context of the long-term strategic perspectives. The sustainability goals are communicated to
stakeholders via various digital channels and by means of this report, externally verified.

The Iberdrola Group has developed and put into practice a Stakeholder Engagement Model, the
main objective of which is to listen to and respond to the legitimate needs and expectations of
these groups. The Model aims to achieve effective and high quality stakeholder engagement,
which involves greater involvement, trust, collaboration, alliance and co-creation with the six
Stakeholder groups (Iberdrola Employees, Shareholders and the Financial Community,
Customers, Supply Chain, Communities and the Environment). It is aligned with the Company's
strategy and is based on the Purpose and Values of the Iberdrola Group, as well as the
principles contained in the Stakeholder Engagement Policy and the Policy on Respect for
Human Rights, among others. The Model is used as one of the sources of information for setting
the Company's Targets, as it enables the identification and ongoing management of the
expectations and interests of the stakeholders concerned.

The analysis of detailed information for each of the Sustainability Targets can be found below:
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Disclosure Requirement [MDR-M]: Metrics in relation to material
sustainability matters.

The Company has established specific metrics linked to material sustainability issues, which
allows for tracking of the effectiveness of activities to manage such sustainability issues. These

metrics are described in each topical standard of this Report.
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ll. Environmental disclosures

ESRS E1Climate change

ESRS E2 Pollution

ESRS E3 Water and marine resources
ESRS E4 Biodiversity and ecosystems

ESRS E5 Resource use and circular economy
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[ESRS E1] Climate change

1. Governance

Disclosure Requirement [GOV-3]: Integration of sustainability-related
performance in incentive schemes

The remuneration structure for executive directors and the management team takes into account
economic-financial, operational and sustainability aspects, in particular through a long-term
share-based remuneration plan that projects an ambitious and challenging scenario for a
Company that seeks to continue strengthening its leadership in the electricity sector in the
energy transition and electrification of the economy. To this end, the shareholders acting at the
General Shareholders' Meeting of 28 April 2023 approved the 2023-2025 Strategic Bonus, with a
six-year term, structured in two phases: the performance assessment phase, which ends in the
third year of the plan, and the settlement phase, which is carried out in instalments and deferred
through the delivery of shares over the following three years.

Among the metrics included in the 2023-2025 Strategic Bonus is the reduction in the specific
CO, emissions intensity of the Iberdrola Group. This parameter will be considered achieved if,
taking into account a normal rainfall period, a level equal to or less than 70g CO./kWh is reached
in 2025 in terms of the intensity of its own CO, emissions. This target represents a demanding
reduction of 27% compared to the specific CO, emissions intensity of the Iberdrola Group in
2021, and an even greater reduction compared to the 200g CO,/kWh of the average specific
CO, emissions intensity in 2021 of all electricity companies included in the Euro Stoxx Ultilities
Index. This emissions reduction target, detailed in E7-4 section, is in line with the Group's Scope

1 emissions intensity reduction target approved by the SBTI (Science Based Targets Initiative),
ensuring consistency with the 1.5°C objectives of the Paris Agreement.

This metric represents 10% of the long-term incentive, compliance with which will be assessed
in 2026.
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2. Strategy

Disclosure Requirement [E1-1]: Transition plan for climate change
mitigation

Introduction to the Transition Plan

The Company firmly believes that the transition to a carbon-neutral economy by 2050 is
technologically possible, economically viable and socially necessary. The energy transition to a
low-carbon economy is a great opportunity to create autonomy, wealth and jobs, and to improve
the state of the planet and human health. In the last two decades, Iberdrola has invested more
than EUR 160,000 million in networks, renewable energy and storage. And it will continue with
an ambitious investment plan focused on increasing its installed capacity in renewable energies:
onshore and offshore wind, photovoltaics, batteries and hydropower, as well as electricity grids.

Iberdrola’s Climate Action Plan, approved by the Board of Directors in December 2021, sets out
a roadmap that aspires to achieve net zero CO, equivalent emissions by 2040. This Climate
Action Plan also constitutes Company’s transition plan and describes the levers and associated
activities that contribute to electrification and emission reduction of the economy as a whole, as
well as the values and tools on which its achievement is based and which respond to the vision
of an energy model in harmony with nature and people.

Various levers have been used in the last few years, including the closure of all coal-fired diesel
plants (17 plants with an aggregate installed capacity of 8.5 GW), the sale of the thermal
generation business in the United Kingdom (ScottishPower) and the recent sale of the combined
cycle plants in Mexico.

At the date of this report, the Company is still in the process of analysing the best combination of
levers and associated actions to reduce emissions, and no specific decision has been made.

Transition plan objectives and actions

The aspiration to accelerate the electrification and reduction of emissions in the economy must
begin by reducing the direct emissions of each economic agent as much and as quickly as
possible. Iberdrola, in accordance with science, defends, promotes, and supports immediate
action aligned with the Paris scenarios in the main climate forums, and in this context, Iberdrola
has declared its aspiration to achieve neutrality in CO,eq emissions for Scopes 1 and 2 by 2030.
To this end, the Company plans to reduce its emissions intensity from electricity generation, in a
normal rainfall period, to 60 g CO,/kWh in 2025, 55 g CO,/kWhin 2026 and to reach a figure of
less than 10 g CO,/kWh in 2030.
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The Company’s ultimate goal is to achieve Net Zero emissions by 2040. The Science Based
Target Initiative (SBTi) has certified that this trajectory is consistent with the objectives of the
Paris Agreement. Thus, the aspiration is that by 2040, absolute emissions from all its scopes
would be reduced by 90% compared to 2020 and residual emissions would be neutralised in
accordance with the highest quality standards. The Company would also bring forward by 10
years (from 2040 to 2030) the recommendations of the International Energy Agency to reduce
emissions requested from the electricity sector (for Scopes 1 and 2) to limit global warming to
1.5°C, in line with the Paris Agreement.

For more details on the Company's reduction targets, see section E1-4.

With a view to achieving this ambition of Net Zero by 2040 and meeting its emission reduction
targets, the Iberdrola Group relies on a number of levers including: investments in renewable
generation; investments in smart grids and strategic storage; application of new technologies for
carbon capture and sequestration; efficiency; participation in wholesale or bilateral renewable
energy markets; neutralisation of emissions for those considered residual; supplier
management; green solutions for customers; replacement of thermal generation with renewable
generation; use of gas generation primarily as a power reserve in the context of providing
security of supply services; and asset rotation.

The actions identified so far to achieve this objective, which are presented in more detail in
section E1-4, are mainly grouped into the following levers of conduct with an impact on the three
emission scopes:

a. 100% renewable: Iberdrola Group’s investment plan for the 2024-2026 period does not
contemplate any capital investment in new carbon-intensive assets, but instead invests in
renewable generation, increases storage capacity and promotes new technologies (e.g.
hybridisation, long-term storage, etc.). This lever mainly affects the reduction of specific
Scope 1 emissions. Indirectly, there will also be a reduction in Scope 3 category 3
emissions. Similarly, the development of renewables would lead to an improvement in the
specific emissions of the mix and therefore the associated Scope 2 emissions.

b. 100% smart grids: operating a robust transmission and distribution grid as a key pillar of
a decarbonised and electrified energy system, integrating rapidly growing renewable
energy sources. By 2025, more than 83% of smart grids are expected to be in place. This
infrastructure is fundamental for the integration of new renewable capacity into the
electricity system and for absorbing the increase in demand from new applications:
electric vehicles, heat pumps and data centres, etc. These actions will have an impact on
reducing Scope 2 emissions, with an indirect impact on Scope 3.
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c. Green solutions for customers: contributing to the gradual electrification of energy

demand, with actions such as the sale of renewable energy, promoting direct
electrification solutions (such as heat pumps), green hydrogen and other derivatives, a
sustainable mobility plan, key alliances in green technologies, etc. The main impact will
be the reduction of Scope 3 emissions.

d. Green purchases: through the acquisition of renewable energy for own consumption, on

the one hand, and the establishment of alliances and partnership agreements with its
supply chain to jointly reduce emissions and to speed up and facilitate the development
of green products, on the other. The main impact will be the reduction in Scope 3
emissions.

Some specific actions include the following:

Reducing fossil fuel activities: The closure of all coal-fired power plants in recent years (17
coal- and fuel-oil-fired power plants over 8,500 MW) or the sale of combined-cycle power
plants in Mexico in 2024 (8,436 MW) are examples of actions leading to Scope 1 and 3
emission reductions.

Innovation and efficiency: The company firmly believes that continuous innovation,
combined with improved process efficiency, will enable the supply of increasing volumes of
sustainable and competitive energy. For this reason, it is committed to new technologies
that will allow greater flexibility in the electricity system, along three main lines: integrating
innovative renewable energy production and storage, participating in new energy markets
and aggregating new forms of flexible demand (hydrogen, heat and prosumers). At the
same time, the evolution of possible technologies is monitored, such as fuel hybridisation,
carbon capture and storage, new products to respond to customer needs, and the
digitalisation and automation of processes. These actions have an impact on reducing
emissions across all scopes.

Partnerships in green technologies: The aforementioned levers are underpinned by a cross-
cutting lever focused on activating a robust network of partnerships to advance green
electrification solutions, as well as supporting and collaborating in the definition of ambitious
approaches to climate policy and action. These actions have an impact on reducing
emissions in all scopes.

At the time of publication of this report, the Company has not defined a specific combination of
levers, nor has it taken any decision that will affect the development of its businesses and
activities. Nevertheless, the Company will make every effort to achieve this ambition and will
continue to align its strategy, investments, operations and public positioning, as it has done in
the past. In any event, Iberdrola also commits to handling the energy transition by ensuring the
creation of value for its shareholders, employees, customers, suppliers and the communities in
which it does business. The Company therefore reserves the ability to adjust its planning to
successfully perform in significant material aspects, such as the company value, quality of
supply, social/labour conditions, and a fair transition.
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Values of the Action Plan

Due to its cross-dimensional nature, the Climate Action Plan is based on the aspiration of
making climate action compatible with the general social interest and contributing to sustainable
development, so as to contribute to building an energy model in harmony with nature and human
beings. These two dimensions are the values that underpin the plan, ensuring positive impacts
on nature and society.

Investment associated with the Transition Plan

In order to fulfil the commitment set out in the Climate Action Plan, Iberdrola will continue to
develop a business model and an investment plan to drive a decarbonised future.

In March 2024, Iberdrola updated its investment strategy, focusing on promoting the
electrification of the economy and anticipating new sources of electricity demand.

Locked-in emissions

The long-term goal of achieving Net Zero emissions by 2040 (Scopes 1, 2 and 3) depends both
on actions taken by the Group and on the decisions of third parties such as suppliers or
regulators.

It is not possible at this stage to predict which assets will be part of the Group in 2030 or 2040, or
how they will be used. The Company considers the locked-in emissions to be those from the
emitting assets or activities included in the business plan.

All the measures contemplated in the Climate Action Plan contribute to reducing the total amount
of stranded emissions, together with factors such as reduced operating hours, the reduction of
the carbon footprint of electricity markets and the electrification of the economy as a whole.

As stated in the Group’s 2024-2026 Strategic Outlook, the Iberdrola Group will not be making
any new capital investment (CapEx) related to carbon-intensive assets.

In terms of CapEx invested during 2024, the Group allocated around 110 M€ of maintenance
CapEx for gas generation, which represents less than 1% of the Group's total consolidated
investment. Gas distribution and marketing activities amounted to 3,779M€ in financial year
2024. These data mean that the Company is technically compliant with the requirements for
inclusion in the EU Paris-Aligned Benchmarks. The absence of investments in coal and coal
products, crude oil and petroleum products, and new natural gas facilities in the year is
particularly noteworthy.

(( Iberdrola Environmental disclosures | Strategy



Consolidated Non-Financial
Information Statement (NFIS) and ESRS E1 Climate change | 75

the Sustainability Reporting 2024

Monitoring of the Transition Plan

Compliance with the ambitious climate action plan (Transition Plan) is monitored using four
emissions indicators (emissions intensity of generation and total Scope 1, 2 and 3 emissions)
and a set of complementary metrics linked to the plan’s levers and tools. Progress on the
emissions indicators is shown below and the metrics are shown in section E1-4.

It is worth highlighting the strong and continuous reduction in the intensity of direct emissions,
from 250 gr/kWh in 2010 to 65 gCO,/kWh in 2024, a reduction of 74%. Since 2020, the
reference year for the 2030 target, a 34% reduction in emissions intensity has been achieved.

This trend is aligned with the fulfiiment of the published targets of 60 gCO./kWh in 2025, 55
gCO,/kWh in 2026 and less than 10 gCO,/kWh in 2030.

The evolution of absolute emissions for the three scopes measured in tonnes of CO.,e is shown
below. In 2024, they stood at 42.8 Mt of CO.e (calculated using the location-based method).
With respect to the aspirational target of achieving net zero emissions by 2040, by the end of
2024, an emissions reduction of more than 40% has been achieved compared to the
comparable base year 2020. This reduction is in line with achieving the target of a 65% reduction

by 2030.

The main actions carried out by the Group in the different scopes:

* Scope 1, the main actions carried out have been:

o

Reduction of thermal power plant operating hours — impact on absolute emissions
~ 2 million tonnes.

Divestment through sale of thermal power plants in Mexico — impact on absolute
emissions ~ 1.2 million tonnes.

Divestment of last Lada and Velilla coal-fired power plants — impact on absolute
emissions ~ 30,000 tonnes.

* Scope 2, the main actions carried out have been:

o

o

Investment in networks involving Reduction of network losses.
Own consumption PPAs.

* Scope 3, the main actions carried out have been:

o

Divestment through sale of thermal power plants in Mexico — impact on absolute
emissions ~ 10 million tonnes.

Supplier electrification and emission reduction projects with medium-term impact.
Reduction of national average emissions factors through investment in networks
and renewables — emissions reduction calculated for each region

Renewable energy customer PPAs that reduce Scope 3 emissions from energy to
final consumers.
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Disclosure Requirement [SBM-3]: Material impacts, risks and
opportunities and their interaction with strategy and business model

The climate resilience of energy infrastructure entails an understanding of the impact of climate
hazards on the various infrastructure/facilities and their operation, while at the same time
implementing modifications to their structures and changes to design models and planning
procedures for new facilities.

With regard to risks within the value chain, a preliminary qualitative analysis has been carried out
both upstream and downstream of the value chain. The scope of this upstream analysis covers
the risks of the main economic sectors of the Group’s suppliers: major equipment, construction
and maintenance of facilities; oil and gas; and critical materials and equipment for the energy
transition. In the case of downstream value chain risks, customer related risks have been
considered. For more detail, see section IRO-1 of chapter ESRS 2.

The Group has specific mechanisms in place to minimise the physical risks arising from climate
change, such as design specifications, asset diversification, insurance coverage, consideration
of climate change in investment decisions, etc.

Furthermore, the fact that many impacts are primarily medium/long-term means that, to a large
extent, it is the future assets, rather than the current assets, that will bear the most severe
consequences, given that its assets are gradually renewed as they approach the end of their
useful life.

Using the key risks identified as a starting point, resilience is assessed based on three concepts:
resiliency, recovery and adaptive capacity.

In terms of physical risks, the resilience, recovery capacity and adaptability of facilities generally
help to minimise the potential impacts of climate events and to recover in the shortest possible
time.

In the specific case of electricity grids, which, as described in chapter ESRS E-1, may be exposed
to a material risk as a result of the expected evolution of extreme weather events, the companies
of the Group that operate them have invested heavily in recent years and will continue to do so.
The objectives include more reliable, secure and robust networks. Investment in greater
digitalisation and automation is improving response times to impacts such as those resulting
from extreme events.

In terms of transition risks, the Company’s current positioning as a result of its investment focus
on grids and renewable energy puts it in a favourable position for facing such risks, with a
strategy aligned with the energy transition where close to 90% of the investments are consistent
with the taxonomy.
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As described in section IRO-1 of chapter ESRS 2, the Iberdrola Group regularly positions itself and
plans its strategy through its ‘Strategic Prospects’in order to maximise the opportunities for
transition in all its geographical areas.
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3. Impact, risk and opportunity management

Disclosure Requirement [IRO-1]: Description of the processes to
identify and assess material climate-related impacts, risks and
opportunities

Analysis of impacts

As part of the double materiality analysis described in section IRO-1 chapter ESRS 2, the following
material impacts relating to climate change have been identified.

Positive impacts:

* Contribution to system stability through nuclear, combined cycle and peaker plants, together
with energy storage systems such as hydro, pumped storage or short-term batteries.

* Contribution to regulatory frameworks and ambitious approaches to energy transition
through different medium-term advocacy actions

Negative impacts:

e own short-term energy consumption
e direct and indirect long-term impact of CO, emissions arising from the Group’s activities.

As can be seen, the most significant impacts are those that contribute to an increase in CO,
emissions. It is important to note that the Iberdrola group is one of the vertically integrated
electricity companies with the lowest emissions in the world, as its emissions are 81.3%° lower
than those of its European peers. In any case, negative impacts are dealt with in the Climate
Action Plan, as described in chapter ESRS E1-1.

The potential risks arising from these impacts, as well as the opportunities arising from our
strategy, which far outweigh the risks, are considered below in the section on the analysis of
transition risks.

With regard to physical risks, these arise from the main long-term and extreme climatic threats,
the development of which as a result of climate change could affect the normal operation of
facilities and, in some cases, jeopardize the integrity of the company’s infrastructure.

° The data refers to the emissions generated by Iberdrola's facilities in Europe in 2024. The average factor data is sourced from
Climate Change and Electricity: European Carbon Factor. PwC France. Dec. 2024 (using the European area of 2023).
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Introduction to the analysis of climate change-related physical risks

Physical risks arising from climate change are specific to each site, potentially gradual,
associated with each technology, and occur over very long periods, although, as in the specific
case of extreme weather events, an increase in the frequency and intensity thereof can already
be seen in the short term.

Throughout 2024, the company has continued to drill down on the analysis of the physical risks
arising from climate change to which the Group may be exposed. Specifically, an analysis has
been carried out for each location, taking into account all of the group’s assets, activities and
geographies within the scope of consolidation for financial year 2024.

It is worth noting that the analysis excludes underground electricity and gas transmission and
distribution activities, as the impact of climate on the assets associated with these activities is
considered to be negligible compared to the impact of climate on the other types of assets.

The geographies taken into account, as mentioned above, are those in which the group is
present (Spain, the United States, United Kingdom, Brazil, Mexico, Australia, Germany, Greece,
France, Portugal, Italy, etc.).

The identification process is based on the physical climate hazards listed in Section Il of
Appendix A of EC Delegated Regulation (EU) 2021/2139. After analysing the 28 hazards, a total
of 14 were identified as having a potential impact on the Group’s operations. The physical
hazards could have potential financial impacts related to loss of efficiency and potential damage
to assets and maintenance operations.

Physical climate risk assessment essentially consists of three main variables: sensitivity,
exposure and adaptation. The first step is to determine the level of inherent risk (IR) for each
asset analysed, i.e. without taking into account any adaptation measures that may have been
implemented at the site.

* Sensitivity: the potential impact of each type of technology on climate hazards, assessed as
a combination of magnitude or impact (the potential physical or economic damage) and the
likelihood of the damage occurring.

e Exposure: assessed quantitatively on the basis of the forecast of the evolution of the
various climatic variables published in the climate projections of international reference
sources, making it possible to quantify the exposure value of each asset to the climate
hazards assessed.

The calculation of the level of inherent risk is the product of the criteria for assessing the
sensitivity of the group’s activities and the exposure of each of its assets, for each physical risk
of the hazards under consideration.

On the basis of the inherent risk result obtained, the methodology determines which of the
inherent risks are material.
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Finally, the material risks are identified through an assessment of adaptive capacity, taking into
account the degree of actual or planned implementation of mitigation measures, their degree of
coverage, and other elements such as insurance coverage or regulatory issues.

Time horizon and climate scenarios of the physical risk analysis

It is important to emphasise that, in order to assess the potential physical risks arising from the
different hazards, the behaviour of the projection of different climate variables is studied over
three time horizons: short-/medium-term (2021-2040), long-term (2041-2060) and very long-term
(2080-2100). The time horizons defined allow the evolution of climate events to be correctly
observed, as no significant differences between the projections would be observed if the time
periods used were closer.

The climate scenarios have been chosen based on those defined by the latest version of the
Coupled Model Intercomparison Project (CMIP), the sixth (CMIP6) for climate projections.

In the analysis conducted, it was decided to use the SSP2-4.5 (+2.7°C global warming
compared to the pre-industrial median) and SSP5-8.5 (+4.4°C global warming compared to the
pre-industrial median) scenarios, as these are scenarios with a larger number of models and
data sources. SSP5-8.5 is the most pessimistic emissions scenario and therefore the most
conservative, while SSP2-4-5 is a more moderate emissions scenario. This confirms the
importance of having access to robust data, the use of high emissions scenarios and a wide
range of scenarios. To complete this coverage, it was decided to include in the analysis the
SSP1-2.6 scenario (+1.8°C global warming compared to the pre-industrial median), which
provides the most favourable future comparability scenario.

Conclusions on physical risks

As shown in the following table, from the analysis performed, in which the operating assets at
the end of 2024 and a total of 14 threats have been assessed, it can be concluded that in the
long term, for the 2050 time horizon, and in the scenarios of higher emissions, taking into
account the adaptation measures already implemented, only a material risk associated with the
impact of the increase in extreme events that could affect network assets, mainly those located
in the United States, is foreseen at the present time. This risk is associated with the need for
additional resilience plans already foreseen and whose associated investments, in any case, will
be taken into account in regulatory reviews.
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Inherent risk

Increased frequency
and severity of
cyclones and
hurricanes.

Increase of fires in
the surrounding
area due to an
increase in extreme
temperatures

Increased frequency
and intensity of
extreme events

(cyclones,
tornadoes, floods,
fires, etc.)

Increased periods of
drought affecting the
operation of water
assets

Technology Region

Wind

Solar
Photovoltaic

8

Networks

¥

Hydro

=1

United
States
(East
Coast)
and
Mexico

Spain
and
Mexico

United
States,
Spain,
Brazil,
UK

Spain
and
Brazil

Scenario  Horizon

SSP2-8.5 -

+4.45C Al
SSP2-85-

+4 490 >2050
SSP24.5 -

+2,7°C/

SSP 2-8.5 2050
+4.4°C

SSP2-8.5-

+4.4°C AL

ESRS E1 Climate change | 81

Examples of adaptation
measures/Mitigation

Element

The infrastructure design

for each site takes into

account extreme gusts of

wind based on historical
data Insurance cover
against cyclones and
hurricanes in the most
exposed areas

Reinforced fire protection

plan contemplates more
than 87 measures to be
implemented by 2025

Insurance cover against fire

risk

Digitalisation
Undergrounding lines
Design specifications
Investment: Fencing

\egetation management

Development of new

pumping Turbine operation

at ecological flow rates

Material

Risk

No

Yes

No

In addition to the mitigation elements listed in the table above, in general terms the Company
has elements in place to reinforce its resilience in the face of the expected future evolution of
climate variables, such as:

* Gradual renewal of the assets: the fact that the impacts are primarily long-term means that,
to a large extent, it is the future assets, rather than its current assets, that will bear the most

severe impacts.

* Diversification (from the business, geographic and technological standpoint)

* Consideration of climate change in new investment decisions. The group’s Investment

Policy requires a specific analysis of climate change risks in the construction dossiers of

new facilities.

* Regulatory coverage in the networks business.
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Introduction to the climate change transition risk analysis

The identification and assessment of transition risks related to potential changes in markets,
regulation, products or business models as a result of climate change is carried out for each
“activity” carried out by the group’s Head of Business Companies (HBCs). For each of these
HBCs, the climate change transition events that could have an impact at the “activity” level are
assessed.

The activities included in the analysis of transition risks due to climate change include the main
activities of the Iberdrola Group.

The identification of climate change transition risks is based on the list of events contained in the
Implementation Guide of the Task Force on Climate-related Financial Disclosures (TCFD), which
groups risks into four main types (regulatory and legal, technological, market and reputational)
and into the different categories identified within these.

In addition, a review was conducted of the sector’s standards and regulations, industry trends in
the area of environmental transition related to the energy sector, and expert criteria from different
business areas of the Company.

As a result, there is a list of potential transition risks arising from climate change, of which eight
have been identified by expert judgement as most relevant to the group’s business and climate
change strategy and have been subject to the assessment process to determine their relative
importance.

TCFD type TCFD category Transition risk Focus of analysis

Rising price of carbon
emissions subject to existing
regulated markets

TCFD Decline in conventional C::;g:it;nglas
category Transition risk generation activity and in gas g

distribution and marketing* el

Conventional
generation

Increased cost of GHG
emissions

NV
AV

V
V

marketing
; Increased climate litigation in
Focus of analysis } the energy sector } Corporate
= Unstiiian of Potential shutdown of Conventional

conventional products

and services with low-

carbon products and
Technological | |services

conventional generation and generation Gas
gas distribution and marketing distribution Gas
activities supply

\V4

V

Costs associated with
a transition to lower-
emission technologies

Incorporation of SF6-free
equipment

Electricity distribution
Renewable generation

v/

V

*Risk corresponding to a combination of the “Regulatory” and “Market” typologies
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TCFD type TCFD category Transition risk Focus of analysis

Conventional

Reduction in the price of generation Renewable

Hnestainly mimanke electricity in wholesale

signals 4 generation Nuclear
markets :
Market generation
Uncertainty in market Increased competition in the - .
g EE Electricity marketing
signals electricity sales market

InCregead coneam Social perception of Iberdrola
or poor opinion of in relation to new renewable Z
Stakeholders energy developments and

plant closures

\VJ

Corporate

** Risk considered in the short-term before these markets are redefined to enable transition

The transition risk assessment for each activity is based on a quantitative methodology, taking
into account three impact assessment criteria: magnitude, likelihood and duration of events, and
an additional criterion of vulnerability. The inherent risk is thus calculated as the product of
impact and vulnerability.

In order to assess the impact, current company information is taken into account through a
number of inputs provided by the different business areas, as well as projections of key
parameters in the transition climate scenarios over different time horizons in which these events
could occur (2030, 2040 and/or 2050). These horizons have been defined according to the
projections of the scenarios, the useful life of the assets and/or internal assumptions about the
future of the sector. In terms of likelihood, the various transition climate scenarios considered
have been assumed to be true.

The concept of vulnerability is also included to define the level of sensitivity of the various
activities of the Iberdrola group to each risk in each region.

In addition, the risks assessed at the corporate level (litigation and stakeholder opinion) are
qualitatively analysed on a global basis, taking into account the general context of both risks,
both of which are considered to be non-material for the year under review.

Based on the result of each of the inherent risks per activity and HBC, for each of the climate
scenarios and for each of the time horizons, the material (materiality) risks are determined.

Time horizons and climate-related transition scenarios

The assessment horizons are 2030, 2040 and 2050 in the short-, medium- and long-term,
respectively. This choice is in line with the Company’s strategic vision, the information provided
by the climate scenarios used (WEO 2023), and the Climate Transition Plan.

The climate scenarios used were Stated Policies (STEPS), Announced Pledges (APS) and Net
Zero (NZE), with the main source of information being the International Energy Agency’s World
Energy Outlook 2023. These scenarios are consistent with the critical climate assumptions
included in the financial statements.
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The manner in which the particular features of each scenario have been factored into the risk
analysis is reflected in the specific “projection parameters” for each time horizon, including the
price of direct CO, emissions, conventional generation, electricity pool prices, etc.

Finally, the analysis is completed by integrating all the mitigating factors and their business
model for each of the activities subject to inherent risks in each geographic area, thus finally
obtaining the material risks.

Conclusions on transition risks

Inherent risk Activity HBC Scenario Horizon Mitigant Mar::‘r(lal
Combined | Technology needed
Potential Cycle Iberdrola to ensure security of
shutdown Ofl Generation  Epergia A - supply. N
;g::?;E?; i Sostenible | Recovery of asset 2
activity O Espafia value via alternative
revenue mechanisms
B ” | Customer conversion
:.f;:.n?afn Gas : | Increased electricity
i distribution ~ Avangrid s
Networks APS/NZE 2040 /2050 No
ofgas e | Regulatory asset
s |
| Hydrogen conversion
] | Offsetting of
Reduction 222::;?,? Iberdrola generation and
|nft|:e price Energia OE e customer positions N
nwholesale | (5  Sostenible | Management of °
markets i Espafia remaining risk in

wholesale markets

The inherent risks identified in the analysis are summarised in the table below:

The analysis of the risks arising from climate change in different time horizons and climate
scenarios shows that the activities associated with inherent risks are mainly those related to
conventional combined cycle power generation and natural gas distribution.

With regard to the risk of a potential reduction in gas distribution activity in the United States, it
was identified as an inherent risk for the APS and NZE scenarios in the 2040 and 2050 horizons.
The risk of a shutdown of this activity was identified as inherent in the same scenarios, but only
in 2040. In both cases, mitigating actions have been taken into account to conclude that the risk
is not material, including customer conversion to greater electrification of these services (which
is already happening), increasing electricity demand, as well as the recovery of the value of the
assets, either through regulatory action or the market, or the conversion of the assets to
hydrogen sources.
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In addition, an inherent but non-material risk has been calculated for the possible shutdown of
combined cycle activity in Spain, for the APS and NZE scenarios and for the 2040 horizon.
These results take into account the estimated impact of mitigation measures, which include
measures related to security of supply measures in Spain, as well as asset value recovery.

In addition, another risk has been identified in Spain. There is a potential scenario of lower
electricity prices in the short-term spot markets, especially in the NZE scenario, as a result of a
market design (revenue models, treatment of discharges, possible support mechanisms, etc.)
that is still being adapted for a growing electricity system based on a zero-emissions generation
base. The resulting risk is not material because the Company mitigates it in the short term
through various measures:

* Integration of anticipated evolution into internal pathways

* Centralised management of positions by an expert area (Energy Management)

* Hedging of at-risk positions in generation and via sales to final customers at fixed or
indexed prices (natural hedging)

* The remaining risk is mitigated through wholesale market transactions (through physical
and derivative transactions)

The described actions and measures identified as mitigating measures have led to the final
assessment of these risks as non-material.

Analysis of transition opportunities

The identification and assessment of climate change related transition opportunities is linked to
the activities of interest to the Iberdrola group. For each of them, the climate-related transition
events that could have an impact are assessed.

The identification of climate change related transition opportunities is based on the list of
categories included in the TCFD Implementation Guide, which groups opportunities into five
main typologies (resource efficiency, energy sources, products and services, markets and
resilience).

Eight significant potential opportunities have been considered in relation to the activities carried
out. These are the opportunities that could make the greatest contribution to higher growth rates
of some of the businesses. These opportunities are analysed using an assessment and
quantification model.
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TCFD type TCFD category Opportunity
Development and/or expansion of
B 3 Heat pump
low-emission goods and services
Development and/or expansion of EV charging

low-emission goods and services

Development and/or expansion of
low-emission goods and services

Capacity to diversify activities
Products
and services

Capacity to diversify activities

Green hydrogen

Transmission and distribution
networks

Electricity generation
Capacity to diversify activities

Pumped storage

Capacity to diversify activities Battery storage

V VVV VYV VYV

Change in consumer preferences
Diversification of the
activities of the business

All these opportunities would materialise in the form of increased revenues as a result of
increased demand for electricity due to the electrification of applications that currently use fossil
fuels. This increased demand will require investment in all activities in the sector, from renewable
generation, transmission and distribution networks, storage, mobility, etc. The expanded asset
base and the increase in invested capital are drivers of growth opportunities in terms of
earnings.

Electricity marketing

WV

Voluntary carbon markets

The Company integrates all these opportunities into its long-term Strategic Prospects. This
planning incorporates all identified or anticipated opportunities at all times and is reviewed
annually. The assessment of each opportunity is kept confidential due to its high strategic
importance. The information publicly disclosed by the Company on its investment and growth
plans provides an adequate and appropriate description of sustainability-related opportunities.

Disclosure Requirement [E1-2]: Policies related to climate change
mitigation and adaptation

The natural capital policies formally establish the Company’s position in relation to the
challenges, objectives and goals of climate change, preservation of the environment and the
loss of biodiversity, while helping to identify and take advantage of the opportunities arising from
the energy transition. They are, therefore, the expression of Iberdrola’s commitment to creating
comprehensive business value shared with its Stakeholders, which takes into account and
respects the natural and environmental capital on which its activity depends.

The Company pioneered the prioritisation of the need to protect the environment and
biodiversity, as well as the fight against climate change, within its Governance and Sustainability
System. Its environmental and biodiversity policies have been published since 2007, and in 2009
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it approved its first policy on the Company’s actions to combat climate change. The Climate
Action Policy establishes the framework for the strategy and business model, and its contribution
to the fight against climate change, in line with the Paris Agreement. In the policy, the Company
positions itself to continue to lead in the area (directly and through alliances), to raise awareness
(impacts, challenges and benefits) and thereby to contribute to a carbon-neutral and sustainable
future.

This policy applies to all Group companies and to minority-owned companies not integrated
within the Group over which the Company has effective control to the extent permitted by law.
The Board of Directors is responsible for approving this policy.

The amendment of the By-Laws approved by the shareholders at the General Shareholders’
Meeting in June 2021 formalises the obligation of the Board of Directors to approve, supervise
and regularly report on the Climate Action Plan. This Statement of Non-Financial Information is
the means by which the Company and its Board of Directors fulfil their annual reporting
obligations in this area.

The main principles of conduct for implementing the Climate Action Policy include: setting and
reviewing short-, medium- and long-term emissions reduction targets in line with the Paris
Agreement objectives and subsequent revisions as climate change science evolves, with the
aim of achieving CO,eq emissions neutrality in Scopes 1 and 2 by 2030 and net zero emissions
in all scopes by 2040; integrating climate change into internal strategic planning and decision-
making processes, as well as into the analysis, management and reporting of long-term risks,
taking into account the recommendations of the Task Force on Climate-related Financial
Disclosure (TCFD) or other relevant organisations with regard to climate governance and
information on impacts, risks and opportunities in this area, and; promoting knowledge of the
value chain and continuing to identify actions and opportunities in the face of impacts and risks
related to climate change.

For some time now, the Iberdrola Group has had a well-established, comprehensive risk system
in place. The General Risk Control and Management Foundations of the Iberdrola Group aims to
“establish the basic pri