Annual Report on
Remuneration
of Directors

and Officers

Year 2025

« Iberdrola

NOTI CE: This document is a tr adsalnagtdage mdnits apudow | alpmr d
purposes only. In the event of any discrepancy bet we-
|l anguage document that this transl angwage sve mdii




(@ Iberdrola
This Annual Report o
Directors and Ofvfercensn
that has beenfdiédiygned t
accessikbhsuring that al
without exception, regart
abilities, age or the t e
access the content herec
measures have been i mpl ¢
including the use of a ¢
format, the inclusion of
descriptions for i ma
the digital version, cor
assistive technologi es.
| berdrol ads commi talent i
user s can under sttahnd a
information.
e —)
=]
-

Annual R&pomuneoa 2
of Directors

Year Il berdrola.com



— (@ Iberdrola

Th
I b
de
N a
re
of
t h

Th
of
es
in
Of
go

At

Re
Sh
Co

—
| ssuer i denti fication detail s

Year -dentde :

31/12/ 2025

TAX | DENTI FI CATI ON CODE (C. I . F.):
A-48010615

Company name:

| BERDROLA, S. A.

Registered office:
Pl aza Euskadi n*¥mero 5,
48009 Bilbao (Biscay), Spain

—

is Annual Report on Remuneration of Directors and Officer s
erdrola, S.A. (Al berdrolao or the AiCompanyo) pursualney to th
Soci edade)s, d@i rCauwliaral3/ 2021 of 28 September of Ctohmé sNathi or
cional del Meycawbi db ¥mbodes Circular 4/2013 of 12 June ec

muner ation report paniesraocatdoferofmembsetedotomhe board of di

savings banks that issue securities admitted to traodfi ng on
e Board of Directorofamnte5 Reimunlee aRéoml €oimmns t ee of | berdrc
is report has btenmpatedasednjni hraecordance with the regul
28pt ember of the National Securities Market Commi ssi on,

tablished in the aforementioned regulations and is accompanrn
SubsectiomnB.C4 pmadvSae@dtnig (in accordance with the principle
ficer Remuneration Policy) clear and adequate information

vernance recommendghi erpd ganenaklnateoaal mar kets in the ar
its hedeat ionng 24 FélbheudBowr20»6, Directors of | berdrola approv
muneration Committee, which Report wi || be submitted to th
arehol dersd Meeting as a isrepaocmmplei anceem wint ht hteh ea gpernadvai si o n

mpani es Act.
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Executi ve summary

I n 2025, t he Remuneesat ewn ®iCrbdnmtidrnt eand Oof ficer
Remunerati ofi Pdhdleirdy ol a Pbko ey nRagfhenrdr athieo m
Pol doryapplicable to the remuneration of directors and ¢

2025, which wa%5 . a6y d \hed viGtesnse ratl tSthear ehol der s
Meeting of 17 May 2024

The Policy irsecirmtigndeagdcettac n, motivate and develop the b
i ncent i wirseianng otnhaeemfd % d@leueachi evement of corporate object
ensumaxi mum alignment with atakebdahder swith t he

provisions of cponlpiaciadd eo.fc oontplaeii e s

However, what sets |l berdrol a apart i s t he manner i n
i mpl ement ed, owdrg htl h ¢ teenasrgsst ency andwbobohinuity

has made itprpowisdét®l darvist Wi rectors and officers as to
expected of them wchhevewmprict ot oathidattehgei ¢ goal s
principles to which they must adhere in order to achiev
This Policy, among others, has enabl ed Ibzeod]:z?bazt,so co
presence, operating in multiple markets _Iea
sinceengéda?2014 has gener at ed 1Vl Lbasldiaomppub %g é)l on
of haivhnicnngeased its byalpds¢ all8i8s atidlmddi odni st r i but ed t Sat I
dividends of O\TetaUZ%hbrbhbbdebselegmtlu‘rlrcantIy, billion
higher than the top three American uti Jes rscf:%;?ital
50, the Euro STOXX UtiliAllest lind euhexamnneB XtrB ong
sustainability of the Company. Tot al retur

On24 Septemlmder Ch@Ekbal Ma,rklebtesrdDaoylaZQrzésent@@mtphaer"flble
2028 Transfor matwihdamrcahl uPpldeat es the Company6SO0OB®@MiltGrient s

reinforces the investment strategy, transforming Il berdr
regul ated company, with electricity networKks maj o
defines the Companyds irfoiadantaipont od ubr0i2n8gt teﬂe@cﬂﬂ@@iZS

period. Companyds

I'n 202Remumer ati on rCovimied eehe Policy Toraennssfuorre %%at 1
principles, content and di sclosures ar e aligned wi t h
shareholders (retail and institutional), of i ts proxy
various channels, as weltli omns ptl hams e carnicd iundg nfgrrom its ac

1 That theoPRPbincgs to promote sound remuneration princi
practtoesontribute to the achietvement of the Compar
strategic objectives.

T That the Policpestommamasotrwiotrlate governance
practarcesi s al i egxedkecwiatth otntse o f( reh arn é h alndler s
i nstit wmthidomxly) advi sor s.

1T That t he tRalnispyandatprovi des information that i's comp
relevant, sufficient and ignooldi ngeo vweirtntangener al ly reco
recommendations in international mar kets regarding

director s.
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That the RemunesatriaomrgPal topli $ oafbhe creatd on f val
all stakeholders and its application has liaQe' i6‘poss
with shareholder performance (pay for gérvfiodanadce),
increasing dividendsdifvardesnhda rfel hooolrd eorfs GO .®B&r p&Mhasrhar e

The Remuneration Committee also took into account <certa

achieved in 2025, including:

T Changiens ¢ hhrap o s iatnid@rs i ti ons of the &8ovdrd of Directors
its committees, following the replacement of the chie

T Theesudfttser t he 2e0n2e30 25 $threategi/aILBa)tniuosnReSul t
period.

o | | 20223025
AIthough ambitious, thd?leoh’]jaed{kalt\‘B-E@l’lﬂltﬁ]ﬁle%%é’rﬁdté)ft
Strategic Plan were comfortably outperformed by res:
records (Arecord after recordo) . Ne w chal

T Theew challengeg02f8 tThanz0 26 mati onal P|2r0226028
It updates t he Companyods commit mentsTr amsg f oé&immaftor ce
strategy, transforming I berdrolaés profile towards a
with electricity networks as a major, predictabl e ant
mai ntaining fimangiawi sgreingitdemds.

Anal ystpsoshiatiewseéiyved the new strartewtic pl an, highlight
inet pcoffmmitt mendihwi denrdd a r einnvfeosrtcmeednt pl an

In addition, they welcome the clarity provided on t he
and net profit compared to consensus expectations.

T Flexibility antrraaet abridtiaiytnhteaonmdo smotdq waltief i ed
professionals so that the Company can meet its strate
increasingly competitive and globalised framewor k.

Thanks to a cohesi vel edanbay§ emip @& neyxbescaum,i v e

chair,malnberdrolalv\ZtB]anrnaiatheWitSs&éaydershlgzt@Anni V e

positaicdnmevetli astthe b egex i aS | mrirolviad wiori g o Bye year S

Jos® IgnaC|0_ S§.nchez ,@ale&rn.l&tgertrhagLCsotnmlam@/ngjerShi P po

val ue, reaffirming the policy of shareholder—remunerati

(payout ratio) and increasing the fAsocialCrdé yat # rmyeéd.mng

_ _ sustainabl e v

In view of the above, the Board of Directors, upon a pr

Committee, proposes to submit to the next Gener al Shar e

Director and Officer Remunetratimohn®enticye amldam@m new | o

aligned with the pace reqamdedhi oaoh theisnfnerwc ec otnht e x t

Companyds competitiael adivanthage i s-ta&lrimgned with the 1| o

creation of wvalue for stakehol ders.
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Iberdrola’s growth over the last 25 years

From a company

From a * Networks have . Increase in
company focused become the focysed on S pain to customer base
on traditional strategic pillar, |nterr_|at|9na| and diversification
eneration to a with heavy expansion in core of services and
(_:;global leader in investment and © countries, with a strong products for
. .
clean generation digitalisation . foc;i:(?;ér;:ﬁ:ir::nt electrification

From a local electricity company to become the leading utility in Europe and one of the
two largest utilities in the world by capitalisation.

Key figures

— Networks
e Km of lines multiplied by 6x, substations by 5x, supply points by 4x, and distributed energy by 3.5x.
e The network has been digitalised, going from zero to 14M smart meters.

¢ Internationalisation: from networks in Spain and a limited presence in some LATAM countries, to the leading
network company with key presence and growth in the United Kingdom, the United States, Spain and Brazil.

Generation
® |nstalled capacity has multiplied by 3.5x.

® Emission-free generation by 2.9x from 38 TWh to 110 TWh.

® The most polluting technologies such as coal and fuel oil have been shut down (from 4,000 MW to zero).

The company has been transformed to an open market of commercial contracts.

Other figures
® Workforce: has multiplied by 4x, from ~11,000 people to over 45,000.
e R&D investment: has multiplied by 35x, from €12 million in 2000 to €425 million.

Does not take into account minority-owned companies in Latin America.
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[Networks ]

® Km of network multiplied by 6x, from 214,000 km to 1,400,000 km.

From a local electric ® The total number of electrical substations increases 5x, from ~900 to more than 4,500.
utility to a global leader >
in electricity networks.

e Supply points are increased by 4x, from ~9 million to ~36 million.
¢ Distributed energy grows by 3.6x, from ~70 TWh to 256 TWh.
® A total of 14 million new smart meters are in place.

Km of Supply Distributed 256
network 6x aail] points 4x ad energy 3.6x
(thousands) ) (millions) (TWh)
5 70
214 - —
-
2000 2025 2000 2025 2000 2025

Does not include figures from minority-owned companies in Latin America in 2000.

(Entry of new generation technologies ]

Commencement |Commencement | Commencement |La Muela Il | Commencement | Commencement | First Tamega Valdecafias

of expansion of expansion of offshore pumping of solar PV of battery pumping |and

into into onshore wind station deployment deployment hydrogen | station Valparaiso

cogeneration |wind pumping
station

e Onshore wind: 18x from ~1.2 GW to ~21 GW. e Storage: incorporated 503 MW in batteries and strengthened

e Offshore wind: zero to 2.5 GW. pumping with 1.7 GW.
® Solar PV: from non-existent in 2000 to a key ® Coal and fuel cil have been shut down (from 4,000 MW to zero).
technology today with 8.7 GW. e Green hydrogen: Puertollano, the world's first commercial-scale
plant in 2022.
[International expansion ]
&
Infigen Energy ~ Companbhia Electricity
Australia Energetica de Brasilia | North West
[New products and customer services ]
: e Transmission ® Industry = @ Buildings
Charging Industrial CPD 4Green Green Smart Smart
kWh ((‘ ﬁ"&ﬁ{ﬁtyi infrastructure heat [[Data Centres hydrogenkWh Clima  Solar

Smart contracts
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(@ + €155,832 niion

of value creation over the last 25 years

Total dividend

+€44,499

Increase in
stock market
capitalisation

+€111,333

million

-~ [,
In the last 25 years, Iberdrola has significantly outperformed in
total shareholder return (including reinvestment of dividends)

compared to:

o the average total return of the top three US utilities by market
capitalisation,

® the total return of the European industry index (Euro STOXX
Utilities), and

o the total return of the Spanish market index (IBEX 35).

.

«

Creation of value
over last 25 years

+€155,832

million

<

1.673%

American
Utilities
1.159%

IBEX 35
441%

Euro STOXX
Utilities
413%

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
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Key deci sions
onremuner ati on

At its meeting held on 24 June 2025, | berdrol ads Board
Pedro Azagra Bl 8zquez as a director of the Company, Wi
executive director,-ophian)intbaedi msbeadief(eaxecutive off
applying the remuneration and contract conditions est at
Of fi crewrneReati on Policy approved at the General Shar ehol
on 17 May 2024.

With effect from 24 June 2025, Mr Ar mando Mart2nez Mar:

positions as director of the Company, with the classif]
as wel |l as chief executive officer. His resignation wa
Di recltnoraspplofcathennPol icy
T No ncooompete payment has been made in terms of his cl
a director in his capacity as such, and as an offic
termination of service have been paid, including se

to two times hisnafwhathremuberatiocludes one year
no-nompetition).

T As regar-derm owngri abl e remuner2Di2@n, under t he 20
Strategic Bonus, shares received prior to resignat
remain subject to recovery mechanisms (clawback cl @
20223025 Strategic Bonus, arhde tsherteufsoroef abneynefi ci ary
right to receive shares |linked to said plan is | ost

I n a context i n awhaiponls triedrbeabrdde a kraensiual sé s o ( @

after o)ecaonrdd aldlaanee dhi ghs i n tota,l fsthameh®2Ger return
onwar ds t he Company wi || addr ess -2t0lR68 mai n chall enges
Transforlaamn,oniamcl udi ng:

1 Ensuring the achievement of corporate objectives wi

1T Securing maximum alignment with the stakeholders e
remuneration with sharehol der performance (fApay for
integrating the fAsoci al dividendodo in recognition of

the stakehol der s.

1 Strengthening the competitive advantage.

1T Retaining profiles with a high strategic i mpact on
backed by repeated international recognition.
The Board of Directors of | ber drpalogp,0s3.lhAs. pl ans to subi
relating to remuneration for apprGemdr dly t he sharehol de
Sharehol der,s aMeededpargat e items on the agenda:

1. Director and Officer fRemdneraatciian RKRelaircy2026 and for
financi al years 2027, 2028 and 2029, replacing the

sharehol ders at the General Sharehol dersd Meeting hel

Annual R&pouneoa 1 1
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2. Lontgerm incentive plan vi af otrhet heddl2Z2i8v26 y of shares

period, considering the strategi2Z028bj ectives to com
Transformational Pl an.
3. Annual Report on Remuneration of Directors and Offi ce
As regapdep of$om| Di he anadr OfRemuerrer at i otnhePol i cy
gener al lines are the same as in previous years, takin

changes:

Expansi o
sharehol d

I't is proposedetmarapianshahehol diomg commj t qt
directors in theian empacitegqasvalemtt ¢ o SQ% of t¥e
annual fixed (iematneacdtofon20%) phkelgear Fnrofdiice,c it
forcuanul ati ve peri otdnetebdvefytaus yeamnss) .fi xed r e

to be maintai

For of ficer s, whet her or not director s:

t is proposegetmarapansdghahehol cdbiyng conmnid t mentf | c e
etting the period during which théy tmayesneofil xe@®ens
har es r efcievieveydemstsead of four years)heunmaisBt am nemo
etained that i s efgiuvievatl iemeés t (©5 0a0t%) | etahseti r fixed
emuner(@itnothead of two ti mes).

= = 0w n —

With regandeltipaaliliosolr awback fTtoémuameunts

already paaddadesmfgmowtari able remunerati on, it is pro
to clarify mheconamasg omheftriggering [diarkumgt@dnces,
defined as inappropriate or unethical 861 VV\/(bUé t ha
the Companyds r eputtdtiinor,hedecelxar eedhr ee ] y e
by means of a final court judgment. C| ar | fl

To boost and ipmcentaitvivehei cthhestrateglcD‘SﬁjCe{c'tQtv'es al
achi evpeady f or performance), aligning th'@'lsﬁtoenre%(ts 0
of sharehol ders and compétdieriwng, diiteaiexageéi ng
necessary to moprovétéeeanwi tktaimigh strategic I mpac
on the creatiinon oonft ewxatlsueof economic volatility and g
tensions.

These profiles provide the Company with a differen
combination of | eadership, experience, skills and at
and innovation, and t hregp ehaatveed biemtnermabpt@eWrtngyr n

recognition over ti me i ncenti Ve

I'n view of tlheentdeomegoicegtiae via the Ldiehi(éedrytoof s h e
for performance Iinked to achievement $f0ogreg Compa
objectives, speci20i28alOup i omkat &d 26t Capit.al

Mar kets Day on 24 SedGXHInbasfd20omMmad)] o2Z\RL6ATHEP n cc

t o maintCaoimpatrdmmoetitive,wa'dvlarbteagseubmittaeodvéqtage
approval by the sharehol ders at the upcoming Gene
Meeting.

The Board of Directors unanimousl-y recommends the ¢
202Br ansf ormat i anthdrnyTil Pcent i vieeliinweorlywi ng t he
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of shares | ink20d28& oOuthlea ®?2kh28 duration of six year
aneaithout structural <changes.

The pr o2p00286 dT8r ansf or mati @ ndésiLgnudldt ias a
year plan with deferfledkdadddhied Wemdnts hafr e s
| optger m goal s thatexaranoseutbme tgtealrehol ders for

S

approval at the General aBtdarn ehoilndteernsdée dMeteat i ng
encourage commitimemtim tsérbahegiongoals of the | berdr
group, aligning remuneration with the creation of
return, as wel |l as with the sustainable achi evemen
strategic gmaxiss atnidon hef its fAsoci al di videndo. Thi
also intended to strengthen the alignment of | eade
responsibility in the |l ong term. Its purpose is to ¢
of commitment to the implemeptravnironies khiberdr ol ads
to shape a structured period that permits the expe
continuity of strategic momentum.

The Remuneration Committee considers it appropri at
Company in the upper range-tcefrn hexcseanmplveesas regards
insofar as | berdrola has established its position &
sectsomg,ni ficantly increasing the complexity, scope a
their | eadership responsibilities

The goalriivse ttche oefx elcbuetridornol aés next phase of growth
and to strengthen the rdeutreamtgi oan ocorfi tliecaderard p
demanding period for the Company.

The specific details of the new Director and Offi ce
are set fBepbortinoft hehe Board of Directors of Il ber c
regarding the proposed Djrwhkitoh Remswnkmatied Policy
to the sharehol ders for approval at the General Sha
The specific deTearim sl nocfenttheveLd®Pign via the deliver)
shares forRrORBe p2026d are set out in the proposed
submitted to the shareholders for approval at the |
Meeting.
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Continuously monitoring our

remuner ation practices to ensul
they are in |ine with expectat.
The Remuneration Committee, as part of the continuous i
pl an), has engaged in the following activities, whi ch
Report on Remuneration of Directors and Officers 2025 (
speciyfisaéking qguality, clarity, consistency and com

informati on:

1 .Greater emphasis on share price app

For of ficers, whet her or not director s:
> Analysis.

I n a context of sustained appreciation ofPabyerdfrq)Iaos

Commi ttee has specifically analysed rl._e) impact o f su
theoretical wvtadrmum \oa‘rltetlteldorne;]muneratlo 9| erded
of ficers, ium eont dher ctomserss ency of t he r&muenaetrlaonoro mo d

creation of value for shareholders (pafyofot hgersftoba man

This analysis has included a revstewmof the structure
incentive plan, consistency with the remuneration pr
defined at | berdrola, tHhHerhm stnacreincdalv er epsl walntss, cafndt he |
the posi heo@omgaaof tn relation to mar ket benchmar ks at
gl obal companies.

> Action.
As a result of this comprehensive analysis, the Remun

T Confirmed that-tetmuebtuiiabdel oegquner ation around a f
number of shares, and not as a multiple of remuner at
appropriate approach to reinforce a <clear and sus
bet ween officer remunematoiforvadmnude tftoe orhear ehol der s.

1T Concluded that the increase in the theoretical val u
directly from the positive and sustained evolution
therefore, of the Companyés performance, although
automatic adjustments in award | eve

19 Deliberately decided to mai nltiannknedt hheonGgo mpany és per f
term incentive award | evel after comparing the resul
remuneration practbmpanobkscompaltaldieg those in whicl
shaba&ased remunerati on represents a greater wei ght
companies in the United States), concluding that | be
appropriate, competitive and balanced, in accordance

prim¢es and practices and with the market benchmark

T Reaffirmed that maintaining the | evel of sharehol dei
el ement of t he remunerati on model , wi t h t he obj e
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sustained alignmeetm wpeéehf olronraqic e, encouraging
appropri-adakings&and protecting sharehol der interests

The Remuneration Committee regularly reviews the general remuneration
programmes for the groupébés professional s, assessing
results thereof, and it takes them into account when determining the
Director and Officer Remuneration Policy. As regards share plans for
professionals, sharesave schemes and share incentive plans are

encouraged.

2. Benchmar king of total remunerati on
Anal y®OPusing financi al year 2025 and for 2026, t he
Committee, with advice from an independent external
benchmark mar ket analyses of the total remuneration o
(i)the directors in their capacity as such;

(iit)he executive chairman and the chief executive offi

The total remuneration of the executive chairman and
takes into account the variations that may occur as &
the share price.

ActiTome Remuneration Committee has evaluated:

T The selection criteria for theopge8er group. Consi d
Transformational Pl an, t he current mar ket cont
recommendations of proxy advisors, the Remuneratio

revi eewvheed sel ection criteria for the peer group witdl
focus on:

(iprioritiwsiitrhg n the US companies, the inclusion of
fromebhbegy and indusandal sectors

(isymplifying t he sblyect hoor poriat émniga ener gy
companies into tdaritgdroibaa,l precavdiedesd t hey meet t he
established criteria.

As a result of the review, the peer gr0é|é) L%r atbhle ma
of tot al remunerati on in 2025 has been rp% ulcee:d t
companies, witbf amadriesttrhanot 6660 between United
Kingdom and the United States and ess é/v 0% for
companiwhsi,ch reinforces t he a42|0gar8ment dh/ t he
Transformational Pl an, as wel | as Uvriltlhect)eKItngmark
recommendations from proxy advisors. Uni ted St

T Alignment of r emummepladofiotdyuwii tels tame t he skills and
abilities required of officers to perform their dut

T Transparemrcoyvi di ng icrdveeasrteor sunwlietfthstéaedi ng
commi t ment and effectiveness of the Board of Direct
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Competitiveness, t o ensur e t hat t he dedicati on 3
undertaken t o maieémmser ¢ datei olnongf val ue and t he
commi t ment t o t he Companyo6s Purpose and Val ues i
rewardengl uding that no increase is required for 20
I n the case of directornsdhei posheimwmncagaoifty has rsuch
tot al remuneration is in.thbisppesi taogengfothe sam
t he tot al remunerdeetdiiocnat r e h |l eacntds rtehseponsi bi l i ties
assumed by the members of the Board of Director s,
competitive for the creation of val ue, recruiting
members with significant international experience,
internationalisafi omeaCd mpamyl exi ty o

For officers, whet her or not directors:
T I'n the case of the executive chairman and of the <ch

g the positioning of the total remuneration is in
median in the case of the exectuhe ve chairman and &
thirdidet¢hleecase of the chief executive officer.

g the positionitemgmofvathablengemuneration is around
medi an in the case of t hhee esxeeccauntd vcee ccihlag r man and i
in the case of the chief executive officer.

9T The Remuneration Committee considers it appropri at

Company in the upper range -todr rhhwarsiaanpllee as regards

remunern atsiodrmr as | berdrola has established its posi

|l eader in the sector, significantly increasing the
demands of its | eadership responsibilities. The num

has remained unchanged cswert htthe nlcaetasda0i year s,

remuneration is due to the increase in share value,

sharehol ders with those of the officers.

3.Variable remuneration metrics align
Companyobo$ermngtrategy

For officers, whet her or not directors:

> Anal ylsn sfinancial year 2025 and for 2026, in a cont ex
has again pbostedi ngcoedults (Arecord after recordo) a
its 2028 Transformational Pl an t o t he mar ket , t he
Commi ttee has focuspanditmsg etfd otries mai meexpectati ons o
investors and proxy advisors, as well as developing t
of t hea202®B26Transf ormati onal Pl an in terms of vari abl

metrics.
ActiTome Remuneration Committee:

T As part of thenpnotohcee sfgocoufs on appreciation of the sh
pri cemonhiatse hetdetir m vari able remuneration (annual bonu
l onegrm vari-aBbsedshamaeneration, including the monitoao
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the AComparative performance of Tot al Sharehol der R
Euro STOXX Utilities index".
Has wor&edeongthening the information ancEﬁetéirl]ton t
of obj eex iatetski(ng into account the future corporate
of theZOZ(BZGTransformg'e'nenatiF\’gapreﬁicﬂaknlfe Oah dna
profitabl g ma iowtfaii ma magi al strength tangpsGroorWhd ©
di vi demesati ng susttaeirnma bylaer eleofnfgi r mi ng t h e opogpi2BY
of sharehol der remunerati on in Il i ne wi t-h resul ts
increasing the Asocial dividendo Artiflcial
The design and application of art|f|(5| aEn;Pt%?FiESge
: nI I |aPI i
el ement for the creation of value, we as or |
digital transformation strategy. Therefore, the Co
i mportance of psrpoommostiibnlge tuhseei,r irne | i ne with its <cory
phil osophy and the principles that inform its corp¢
ethics and the commitment to sustainability.
Fo2026 in recognition of the samrtaitfeigé¢icali mportance of
intell $glenttieons as &2 dfranbéoema8bi onal Pl an to
achieve quantifiable impacts on processes (Artifici
i ncorporated as a new epranr avmaertiearb lien rtehmeu nsehrocartti o n
of all officers, whecthoerrs,oramdtt hehempetarriecsdirel ati ng
sustainability indices remains in the financi al di v
The Artificial I ntelligence Plan has been developed
proportionality and harmlessness, whereby the Compal
ensure that the devel opment and use of artificial
aligned with the ,esatvaoh Idii snhge du npnuercpecsssear y excesses of
ri sks.
Al | of this is within the governance model outline
Responsi bl e Devel opment and Use of Artificial I nt el
approved by the Board of Directors on 10 May 2022 a
16 December 2025.
Has wor geadvitdbe more quantitative and a)&it t' e in

ex ptostmore clearly explain the relatlonshlp between
performance in the creation of valuel nangd’ Bl act
stakehol der s. I n particul ar. Cybersecurit)

o Iln relation to the cybeerxsepeoxsptliaryatoi@tjbr%qjtpiavtei,Oﬂzfur'
has been included on the significangeggofggqwal it
recovery to minimise impacts and durations and o
bet ween remuneration and achieved performance.

o In relation to the occupationaéxhealth and safety
posedxpl anati on has been included on t he al i gnme
remuneration and achieved performance.
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Hast akeinnt o account sustainability priorities Wi
remunerati on,woirtkké ngditrog pbyovi de a better explanati or
alignmeststafi nability objectives, with | berdrol ads
particul.arlytreannlgsrpaasiemicryg and good.goy_-)errnoabcoe,r ¥hlil.man
and soci al capital, natur al capital and Sustainat
poli,ciies a proactive manner and in con¥ull £alli ok Twit

Devel opment Committee. measur e

Has continued to prowvaltuiavviggheor KtM®@%xi mum | i m
remuneraysbemcouraxyesssive or i napproahnated | raitsik
takjngn consultation with the Audit andeRmbdlurSuegprer v
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|l ntroductil on

| berdrol abds Remunerati on Committee has prepared this
Remuneration of Directors and Officers, which includes:

T Sectiosummary of t hBi mpeotporseand Officer Remuneration

Pol itooy sboiebmi tted for approval by the sharehol ders at
Shar ehol der sadm dMewéti icrhg i f approved, wi || be i mpl ement
current financial year 2026.

T Secti osiuMmaray dfhehawrrent Director and Officer Remune
Poljcwhiexctei ved 95. 64% approval at the 2024 General Sh

Meeti(mgceeding the average approval of remuneration
Il BEX 35 companies in 2024, whas happp! iagpdor oxi mat el y 8¢
during financial year 2025

In this regard, the application of the Director and O

promotes tpeifrnclilpdwisngf conduct:

Commi t ment to enforce the principle of transparency
received.

Ensure equal opportunities, guaranteeing equal pay fo
Competitiveness for the creation of value, adequately
and responsibility assumed by directors to maxi mise t

commi t ment to the Companybés Purpose and Val ues.

Remunerative system without variable remuneration, [
effective dedication, responsibilities assumed and t
duties as directors.

For officers, whether or not directors

1 Neutrality in variable remuneration for the creation
solely on the basis of the gener al performance of t h
activity in which the Company operates or similar <cir
actual crkmaeion of va

1T Commitment to the intereststeorfmtdciestsadiamaethioll idtey,s and t ¢
strengthening and incentivising the achievement of st
the inclusion of annual veerrinablnec erngamwnreesr atoi cal iagmd | on
the i ntfertehset sofof i cers with those of the sharehol der s,
continuity in Iberdrolabés competitive development,k f

| oydlui yding effect.

1 Proportionality with risk measures in the remunerati
maxi mum | imits to any variable remuneration and appro
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the Company mad eéamcel) ©r obtain reimbursement (cl awl
clause) of the variable components of the remuneratio

T Alignment with the remuneration policy for the Comp
making a deci sive contribution t o recruiting, reta
developing the best talent, on fair and competitive t

One of the remuneration practices through which the Re
applies the above principlesnofs hcoarrdundtsti s the establis
remuneration system, commi tt etdertmo btulsé n€osmpanyds l ong
enterprprsemot itreg ma slusrntq@i nabl e remuneration system that
a reasonabl e bal ance bet ween t he di fferent el ement s
remunerati on, reflecting an appropriate assumption of
recruiting, r etnadi ndienvge | onmitnigv atlteemtgh ea

Commit ment-teoml ongati on of

val ue, payout rati o and 1 ncreas:¢
soci al di vidend

The commitment of the Remuneration Committee has al way
management carried ous$udtyaionfafbiicleiatsyd wdithréa t tely

creation of wvalue .foThelRemumnme&reahtoiladrerG@Gommi ttee plays al
active role in ensuring that remuneration is linked to
for performance), whi |l e integrating the Afsoci al divid
broader interests of the stakeholders.

Wh a 't sets I berdrola apart is the manner in which it in
Oof ficer Remuneration Policy, cadnsgihstiegrhctyi ngndver the ye
continhuwhich has madpr ovti depotsasliabrtiet ydor ectors and

of ficers as to what i s expecacehdi ewfemehéemoWwi th respect
strategiandgoahles principles to which they must adhere in
t hem. This clarity and continuity, promoted by the Rem
also facihblitt@redunaerdsttalnedi Bombiogy st akehol der s,
including sharehol der s.

I n its-ndaekciinsgi opr ocess, the Remkhkesrantona€Commntt ee

the opinion of indepen,detndgveetthheerrt hael eadwird ems e,
competences paneds esnkthEinscommi ttees of the Board of Direct
working proactively and in consultation with other comm
and Risk Supervision Committee, the Sustainable Develop
Appointments Committeehniacsalwed d p pacsr,tt hoaf t he officers
ensur e t he effectivanessn &bl itdhye tRemMuumgh a general i sec

approach.

Furthermor e, |l berdrola views the fAsoci al dividendo as a
its value proposition, defined as the contribution of v
for alll stakehol ders, as well as itsycontribution to t1!

objectives.

I n an environment i n whi ch resources, operating exp
opportunities ardei fsfiemielnatri,a rihhefp egiraecatdb a 6s success i s
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placing people at the centre of the business and und:q
capital as a pTrhiinsc i peeednptiaese detappr oach, under pinned by a
competiti-veeatvalgueamrdi enéedl trsemuner ati on strategy, h a
strengthened the four major parameters of dynamic human
the commitments to the business plan:

T Level of empl oyee satisfaction with the | owest ave
sector (volunt areyndt RrOMRbBY evrasatd . yWeldds and ful | turnove
8. 33%; | ower than the energy and utilities sector, v

bet we elné %)2.

T Professional devel opment to achieve the Companyds r
the efficiency of the organisation, strengthening t
of the professionals and preparing them to take on |
the energy transition.

1T Adequate, equitable and competitive total remuner at
val ue, promoting physi wabki mgnt ak w&aedl| emst aonal
healthy, safe, pleasant and multifaceted working en

T Equal opportunities by providing equal pay for equa

For I berdrol a, |l eadership and its commitment to the dey
is a priority. This is shown by the internal promoti on:
|l ast decade, even for the most significant positions wi
i netswelection of directors, with the preference being f

experience at the other companies of the group.

This vision is202608a8o0fTcaedsfar maedmwmiadadgdsan, whi ch
the creation of 15,000 new |jmuwrsc hasetsheofnex&5,f0oudr years

million from thousands of suppliers that support hal f
contribution of more than 040,000 million; all with an
i n R®&IDDese commietimmefrotrsce t he recruitment, retenti on, mo t
and devel opment odnd heobhescédi deatt menttheof t he Policy
wi t hbudieness strattegyn snudtlacmabi |l ity objectives.

This high | evel of commidune ndnd swd thtei weistuht of t he

|l berdrol ads strategy htaost able ecno mingiftitnteendt Ga od pédfs t he

of ficers and professional s, creating value for all st ak
chairman.
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Active |istening to stakeholders to e
ali gnment and responsiveness
Year on hyeea&r has been increasing support from sharehol de
pl aced their trust in the Remuner adtiiroenct@ommi tteeds ap
remuneration and who reflect their dedication to the on
and | istening with stakeholders, including sharehol ders

proxy advisors.

The Gener al Shareholdersé Meeting is not aT\?/veé’/\Fé mi |
t he meeting, but rather an ongoing process (permanen
|l berdrol a ma iwnatya i s a ltowgou e wi t h i ts m&i @ N 'n@tcl¥ut|o
sharehol der s, i ndependent financi al anal vshi si nfstrims utnd

address variouscissdiueg the remuneration ofshoairreah:(bbdsarasn

During 2025 |l berdrola held meetings with ad%hahr h&lhg?\

meet , as well as with all sharehol ders who
mai ntaining cont 46t iwistlhtuattiolnaarsaphasehblldgrs
approximately 40% of the sharehol dings, and2t m&itNwo mai

Institutional Sharehol der Services (1 SS) Rh@X@l adsGkViLs af

The heads of l nvestor Rel ati ons, Corporate Sustainabil
Gener al Secretary and Secretary of the Board of Direct
t woeay dialogues on behalf of the Company, and in som
participatiomnorofauthheordisreed o lawisnugc ht hpeurlprosad

supporitbdrodr ematder ati on poasiideesng its successful l ong
term track record and its link to the Pay for Per forn

Director and Officer eReoamiwunrea pd st etmhmeP @lirderagt | toma t
of value.

The topics discussed varied between sharehol ders and p
they highlighted the devel opment of the Annual Report
Directors and Oof ficers, as we l | as t he i mproved cl ar
explanatory chalrlt swe dT Ibfedrt ehms uradeao fst d haki ng
remuneration systemppexpadditmahtsipdreenmnmcyect s
covered, i mproving the overall clarity of the Report
perf ormance measur eesx eaatntadx| ipoladnddw b dteh dr ol a
compares remuneration with that of other companies (ben

The Company has t aken into account t he consideratio
stakehol der s and, accordingly, t he proposal s S ubmi i
considerations, such as the expansion of the permanent

the <clarification roifggtered ngi rtchiemsd amacelsl| att i on or cl awb
clauses, and the review of the criteria for selecting t
|l berdrola has a diverse and geographically broad shareh
20% of its out st amdti aigl sihmResoddgrd sli bg t he i mportance

of engaging all/l of its sharehol der s, not just institut
mechani sms to strengthen relations with its retail s ha
solid a#t@&rimoffgpogsi ¢ he growth and consolidation of the Col
Al the activities carried out in 2025 and those carri
previous years with regard to retail sharehol ders wer
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expectations, encouraging greater partiC| naﬁnd i n
knowl edge of corporate | ife and pTrhcepBearIy responding t
initiatimwvatsiamdelliundteer n-ad Borameta-tédace faald(éo nt aCt
virtual information events, etc., wittoh a 84 NAEF &dse i
face events WhereNatyhedrieaIiosguoepseernttdnwmlcmteh;esr,Sh arehol der s
matters of interest to sharehol ders.

I berdrola fosters a stronger and more eng&YPed NSH Lraehe |

these efforts. This has facilitated a higmeédteiv@gsSof |

Sharehol dersé6 Meeting 2025 (quorum above 75%), in part

dividendo, otwdhs cdic tpirwen sharehol der participation.

As result, the |l evAhnodal vRepsesrinohaRemunefathen of

Directors and bOf fsihcaerreshnoll Od2etrsse ® 3 ( 6 2t eedi ng

the average of approximately 89.27% for annual directo

other I BEX 35 companies in 2025).

Pay for Performance in volatile envir

Regi onal conflicts and geopolitical tensions expose fre

energy system, reinforcing the need for stronger polici

accelerate and scale up the transition to cleaner and n

Despite mar ket c hhablelredrgoel sa iamg a2 M2 5p,0sted record results

financial ,yadin gbhedad5with the main 2028re challenges of

Transformational Pl an t o generat e predictabl e and pr

mai ntaining financi al strength and growing dividends.

T I berdrola set a new organic iruVlert6rﬁeOntNéetcorpir reac
mil ] iwhich repr-esyemtrs sacyéa@aosg¥®.t her Wltfht 8
acquisition of PREVI 6s 30% shareholdlnf ’Oun %\Iecr)(nerg
014,381 million, or 21% nroerceo.r d Tnheits phraosflatlloofwed for
U6, 289 I, i avthi ch r epnesea&gmpracdixi matyeelayr 12 %
oRryear .

1T Further more, the amount of U0.64 paid |r=r|—&? élis on
mi ni mum target of uo0o.55 for sharehol der remuneratio
dividend paildsoi mepshaeahsl der r,etwhinchSf N4 o2 N C
compares favourably with the 2.9% inflat"-oelt tre in S
I f we add to this 4.8% a share appreciation of 38. 8%
t hteot al shar ehfodrdefri maencuiral3. yéar 2025 i s 43. 7%

1T Financial, stha&mlgs ht o a seadji Wsthgexdh e rugpt itoon of
012,811 million, which together with the share capita
assets and the devel opment of new strategic partner :
reduction in net deddmpoafr eldl-etbad OR&&EM4 | | ®nen
taking into account that the financial year included
debt and the acquisition of PREVIO&s shar holdlng in N

WO Tr

1T Record investments focused on tnhaawmertkworks busingss.
asskasencreased 5% a002vberbya5@,haznk smitlol ioo g a |ScS et
i nvest menrhtiss. t@ft al , 33% corresponds to ll'q:’\Q’FJl? rrd Kir

the United States, 22% to Brazil and 18/'6_’ f) ©n.
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newabl es: the&. grafwpr e mswabhllesd inh2025, c

Selectivei ngritobmehwablebness. Wi th a SelEQC iv foi:us o}
\évda| g

466 MW i nstal l-eedd b0 Y5%,arwi th notabl e ons%%lr%c\;\u'nvdetech
repowering projects in the United States,ztﬁeel)/%ited
of fshore wind technology including progress in the co
Wind wind farmaitmsth®.BniGWedfStbatteries were also in
in Australia, Spain and the United Kingdom.

I'n terrmgudfpasointi vewersubbsained that %g [Iu 9
ensurengrnshe British regulatords approval f he trar
Plan in the United Kingdom for GBP deOarmanpgrg t h
Pernambucods concession for 30 years in Brazil, and t
renewal s of the otlher sttamtce®$i o2n0s26at and continued
commi t ment in the United States to taking advantage
opportunities in the stateisngghpregtédsesgoouphés presen
commi t ment s of t he current regul atory framewor ks arf
i nvest ment plans in New York and Maine, as well as
transmission programmes such as CLCPA in New York ani
of t he NECEC ||l iimell gy, Manne&pakFn, t he distribution n
remuneration rate and methodol ogy has been approved
2026031 regul atory period.

of not e i nsutsdramsnabiél igtoywer nance matters, continued
emi ssi on reductions, human capital, promoti on of i
responsible supply chain, guality of service, and fi
or sustainable instruments.

Therefore, 2025o0o0bhpdi npshawddnakengbygwnlew net wor k
asset s, the consolidation of ENW, i mproved regulatory

nstalled capacity in renewabl es.

Thgr owadbhhi ev22@2&nmabl es us to face » a6 the year of ou.

anni ve,r swatly a record mar ketBl@@pil tl aloins atnidon of ove

fully established as Europeds |l eading electricity compa

wor |l dwi de, driving the achievement20@8 the future obje

Transformational Pl an:

T I'nvest ments nmifl |0®58nr0 O0tOh20 2280 2ber i od to drive the

electrification of the economy and the new needs of e
investments represent an incr-2a234 pér B30, compared to
focusing the Company on a more rUagulealt ed environmen
Kingdom and the United States at the centre of these
Out of the 058,000 million in investment, 85% wi | | b
with an AAO0 rating and stable, predictable and attrac
This wild/ make it possible to drive more stabl e, pr
secure growt h.
By country, 65% of the investment wi || be | ocated i
(u20, 000 million) and the United States (016,000 mil
the I berian Peninsula with (049,000 million, Brazil wi t
European UniamdcAusntralisa, with 05,000 million.
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T Analysing the main investments by businz@szzaoezgth
invest 037,000 million in the network busine?s, wi t h
to distribution networks and 012,000 rifmialn§n por khe
ai med at mar ketwl amiarhy cflrosmeawarekgs or i n adWValn @en stag
negotiation and offering an average returlrhvoenstemg'hty

T This willr e@duloavt dlbarsaeasceft 070, 000 millionub@5 @MO00 OmMimi |
for the distribution network and (420,000 million for
such that 75% of EBI TDA wil/l not depend_on ner ri

° P Regueiategg P

T It is planned to allocate 021,000 milli%n7d1oobbe nfiene
and customers (38% to offshore wind; 24% to onshore \
and another 10% to solar), with 75% of projects alresc

Neprofit

T Future gro.wth is also assured, wi th ”1'3(172,060 |Imli||on
supply chain secured to support future investments.

T With this strategy, the aimis to achieve a gross ope
618,000 million in 2028 (03,000 million more than i
driving growth, as they will contribute 55% to the or

T Al of this has |l ed the Company to set an adjusted n
million for 2028, representing 02,000 million more th

T The Companyobs asset rotation and partnership actiwv
extraordinary. On Capital Markets Day, it was reporte
target f e2rO2t8hepe2rlizc)csdd has now been completed, and up t
an advanced stage.

These objectives are included within the Remuneration F

a positive contributiimmeetinbge hdr oolfaf'iscepsevi ousl y

communi ¢ @amtgedr m obj,ecas vas | eader in the energy sector,

demonstrating solid financi al and operational perfor mai
on i mproving its net wor k infrastructure and expanding
generation capaat ttryaditidiodpet ni di gpraalmi cwe st ors seeking

|l ontger m stability and growth

Among other things, the Policy has allowed I berdrola t

international presence, operating in multiple markets t

the energy sector, reflecting continuous positive perfo
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Sinceenwda014, Il berdrola has generated value of approxi
as a result of having inclresasea8tf8o bhbedicampitalisation by
di stributed dividends of more than 027 billion.

\_ _

Total dividend

+€27,354
million ((‘

Isr;g;ia?neairrl‘(et Creation of value

capitalisation 2015-2025

+€87,613 +114,967
€ millions
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——=—= Introduction ((‘Iberdrola

T I'n the | ast 10 years, |l berdrola has significantly
shareholder return (including reinvestment of divid

o the average total return of the top three US u
capitalisation,
o the tot al return of t heEuUEwr oTe@HX i ndustry i nde

util)i,ties

o the total return of KtBEX)SPmni sh mar ket iindex (

J

«
340%

American Utilities

o 210%

¥ Euro STOXX Utilities
208%

e IBEX 35
165%

==

[ } ——

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
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I ntroducti on

((‘ lberdrola

—
As in previous years, the RemunenateaseCommittee beli e\
remunerafi of ficers showltd bdf the ac-hi evement of pr e
established and cleaasswehtegscsbbhjecpives appreciation

regardseftmngari able remuneration.

Since 2015
profit and total di vi
Company-tsemmmgl a-tsitlaeb| e

1
received

sgursavatimab|l e

dends
and

I ber deroonlsai shtaesn ta cpoefrefaosrdmeatnsc,e n et

de

J

by sharehol

170,000
460000 7T TS m T mmmoooooosooooooooooooooooosooooossooooooooood
150,000

140,000

130,000

((‘ 2015

Assets figure

((‘ 2025

Assets figure

€1 60,762 million

Net profit

G’OOD €6,285 miiion

5,000

Dividends

€4,054 million

4,000

3,000

€104,664 miion |

Net profit 110,000 2,000

€2,422mi|\ion

Dividends 100,000 1,000

€1,716mi|li0n 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
The Remunerati on Committee remains firmly commi tted
remuneration of directors and of ficers with the perf
businesses in whi ch | berdrol a operates and wi t h t he
shareholders and otéerestembmbeolad eéosn fPpoaehnhices 1ink
the contribution of p#rcefrenssitormdlegitco atnlde sluesn@i nabi l ity
goals of the Company.

Annual
of

R&pomuneo
Directors
Year

2 8
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\;A Remuner ati on

— . policy of the company for the(( berdrelat f i n

A .
Remuneration policy of
the current financial vy

As of 31 December 2025 and as of the date of preparati
made upd onfe mwdhos posbesadaand appropriate variety of knc
capabilities andoexepelkyeincethe areas required for the p
to the needs of the industry and the competitive positi

During financial year 2a@0mR&l,ydiberdfr otl me cohidiulcg e8odamdbiof i
in order to ensure that its members have the skills ar
chall enges of the energy <22&Qt8o M,y amarf toiranalt a olnya | f &l atnhe 2

I n this process, |l berdrola has taken into account best
professional profiles of the members of |l berdrol ads Bo:
required by the sharehol ders.

Foll owing this analysha&as ¢ drmrc |Bwdne dh etoHshidl ilitiiesedt carrse al i gne
practices and recommendations from shareholders (retai
new chall enge2s0 208f Ttrhaen s2f0o2rémat i on a l Pl an. The skills mat:
eergy sector in terms of skills covered, with 100% cov
average coverage of more than 80 % ibrye ctthoer smehneb eortsh eorf stkhie

I't has also beeontcorcltheeditnteatski | | s, the directors, a
experience in the energy sector, management and strateg
and geopolitics, capital al st @aatniadn,| ilteggdli nadd driengulicdti o
knowl edge in digitalisation and cybersecurity and oper a
These skills and abilities have been strengthened and e
and in the performance of professional activities in ad

The Board of Directors Diversity and Director Candidat
skills and abilities of the directors on the basis of
Appointments Commirtitregg 202 5,i etda koiunng diunt o account :

i Companies with strong governance, whose practices/ c
Directors are considered best practice.

T Comparable companies in terms of finad oicalls/eap eBroaatrid
Directors and with diverse skills similar to those
T Comparable companies in terms of industry, which ha

to I berdrolads business model
T Companies with sufficient retail shareholder partic
of Directors with powers adapted to the overall bus
T Companies with a Board structure that is sufficient
sufficiency of the data and to increase comparabild]i

Annual R&pomuneoa 3 O
of Directors

Year Il berdrola.com
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— Remuneration policy of the company for the(( berdrelat f i n
I n piotssi ti on of | eader shi,p limertdcreolean eprrgoya csteicvteolry addr es s
abilities through selective refreshment, combining the

strategy.

For this purpose, @amanhgioghand, devehapmant tphraotg rraensnpeo nfdo
the Board of Directorsdéd needs for r efcrommgh mairotu so & g &an div hngg
significant 1issues relating to the I berdrola Group and
operate, which are supplemented by reports, articles an
The training content addressed in 2025 included | egal
chall enges, acceleration of artificial intelligence (us
sustainable fiemdamsc¢i nsgusitrms nmabm!| ity regulations to prom
threats and trends, applicable | egal provisions and t
resiliency policies and i mpl emantmatniagre meeas urreg,ulraitdlo ns
mar ket trends aadrruptkiefnrasauddd ammebdisur es and control s.

I'n thedamgedaadfi sati on andheymembecsroofythe Board of Dire

1 Re

pr
me

cei@gul ar tto arieniinnfgor ce their knowledge regarding d
eparedness to understand threats and detect pot e
asures and controls for their ma rDa 2e/mednlt caetr ttiH e c

processes and services provided by the cybersecuri:f

business continuity in detection and response servi

T Are regularly informed and aware of identified ope

significance and i mpact on services and operations |
and evolution based on defined mitigation plans.

I n the oagpreeraatdfons and csonpspldyerd mggi n,he growing i mportanc
energy sector, the members of the Board of Directors:

7T Receregul ar tto ani @iimfgorce their knowledge regarding

mo

dels for risks related to prolcO ekt dwaltihtey Cooemyg

| SO 20400 Sustainable Procurement Strategy certific

T Are regularly informed and aware of ri sks rel ated
creditworthiness, mar ket ri sks related t o, among ot
and quality risks, opers&tsi,omalverrinakns,e, c yshiesrt sag muarbii tl i
and strategic, regul atory, tax and | egal ri sks.

The Board of Directors has a varied composition, takin

i mportant ar e:

19 The varied skills, knowledge and professional backg

of external directors (85.71%), and particularly of

T The presence of directors of five nationalities (Br
ltaly) as a gl obal |l eader in the energy sector.

1T The ongoing refreshment of |Iberdrolads Board of Di:t

new ideas and experiences. Approximately 30% of new

Wit hout prej ueiecleegtadd|l eheowens provided for by | aw and

Systeime Board of Directors will generally entrust the d

coordination at the group |l evel to the chairman of the

Annual R&pomuneoa 3 1
of Directors

Year Il berdrola.com



———= A. Remuneration policy of the company for the(( berdrelat f i n

with the technical support of the officers, who shalll
strategy and the basic guidelines for the management th
I n addition, the continuous improvement plan for financ

operation and composition of the Board of Director s,
participation onr$hen®B8oiars odmBbDi reeeés® of senior executi
of ficers.

Expl ain t he current director remunerati on
progress

As of the date of preparation of this Report, the Poli
Sharehol dersé6 Meeting held on 17 May 2024, ewhciecehdirnegc etil
average approval | evel for remuneration policies at [o

approxi mately 85. 8%.

This shows the high | evel of support for the Director a
in favourable votes from 91.54% in 2022 to 95.64%. Thi s
the active |iemest agepobdess Wwho state that they have n
highly targeted application as a strat egi-tce rnma nalgjeenetnitv &
in application of the fAsocial dividendo.

As previously explained, t he Board @f nkRiwr elxitroercst oogf alnk
Remuneration Policy for approval by the shar ehowhdiecrhs, ai
approved, wil!l be i mplemented in the current financi al
Principles of the Policy

The Board of Directors has idemakifngdandcdaa ccloauanrd csd mmitte

values are two of the main drivers of company perfor ma
choose similar budi ntesxsaion, omgdrelksegt syean t hey perform diff
and abilities, talent, effort, i nnovation, | Peuar dpeor sseh i gon d
Val mase the main differentiating el ements.

Th@®urpose amd Madleuelsbherdrola group define the Company a
and accessible energy model that is fully aligned with
the highest environment afrnasocei at aaddrderpodatreqgoVv emer
framework of respect for and protection of human rights

Therefore, the ultimate purpose of the Policy, Il i ke t he
| berdrola group, is to make a decisive contribution to
talent, on f ae rt earnmds ,c ownhpiecthi tiisv t he best way to contiri bu
term interests and sustainability of the Company and ¢

including the sharehol der s.

The Remuneration Committee assumes the commitment to
remuneration received by all directors, providing com

Annual R&pomuneoa 3 2
of Directors

Year Il berdrola.com
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a

od governance recommendations generally recognised
munerati on.

e Remuneration Committee endeavours to ensure equal
rk at all times, and making use of multiculturalism
equately reward the dedication and responsibility a
d commitment to the Companyédés Purpose and Val ues.
sure that the structure and total amount of remuner
ocial dividendo and tke machis¢caemambmi | of ytloé It deg Comp
mply with best practices by being competitive with
rnover, complexity (including risk management and
ructure and intermaafiramawopkeséneagaigelmemt with al/l
nciples for officers who are not directors

utrality in variable remuneration for the creation
e Remuneration Committee shall endeavour to ensur e
munerati on, wel | beyond |j usnartkled sgeneéreals emgd rofro roma nac
mpany operates or similar circumstances.

mmi t ment to sharehol dteer m nstwesteasitma bainldi tlyong

rengthen and encourage the achievement of the Compa
annual vari abl e -tremmniemadntoinven,d ilmngrder to align
ose of the shar enhionlgd ecrosmp ewthiitliev emaaidnvtaanit age, f osterin
il ding and motivational effect.

oportionality with risk measures in remuneration sy
tablish maximum |imits to any variable remuneratio

ncmal usl ause) or obtain rei mbur sement (cl awback c |

munerati on.

e Companyods Board of mRi ncd catuosres) moay rceancaeélm ((cl awb a
mponents of remuneration in the event of a materi al
change in accounting standards, situations oft frat
dgment, as well as misconduct, defined as inappropr

e Companybs repuataheohpl dewi agetihy emednanamnftiq ufdigrenaln

ignment with the Companyds professional remunerati o

e Remuneration Committee regularly monitors the C
propriate and equitable peaeyffeortsesctwarmongt oahler §evaél
of essional commitment, the | owest voluntary attriti
high sense of belonging and Il oyalty.

Annual R&pomuneoa 3 3
of Directors

Year Il berdrola.com



N a

——

Remuneration policy of the company for the(( berdrelat f i n

Remuneration practices

I n i ts -ndaekciinsgi oppr ocess, the Remuneration Committee takes
(retail and institutional) and proxy advisors, the opi
experience, competrerseans amd odkielrl scommi ttees of the Boa
and in consultation with other committees, particularly
Devel opment Commi ttee and the Aphei ntemdmtic aCommiptptoe e, 0
ensure the effectiveness of the Remuneration Policy thr
To ensure the effectiveness of the Remuneration Policy
Committee applies the principles described above throug
> Active and responsive |listening
The Remuneration Committee takes into consideration t
and institutional) and from proxy advisors, as well a:
channel s.
> consider skills and abilities on other committees
I n the performance of its duties, the Remuneration Col
commi ttees, particularly the Audit and Risk Supervisi
and the Appointments Committee.
> sSharehol ding policy
A permanent shareholding policy is established for di
equivalent to 20% of the annual fixed remuneration pe
four years.
I n the new Director and Officer Remuneration Policy t
at the General Shareholdersé Meeting, it is proposed
capacity as such trmt atho azn®% ndf etqglue vammrual fi xed remun
held for a cumulative period of five years
> No guaranteed remuneration
There are no contracts with guaranteed remuneration (
> No loans or advances
No | oans or advances are provided to directors.
Remuneration practices for officers, whet her
> Deferred paynrieenrtm ovfarlioanbgg e r emuner ati on
The delivery of sharmsvandebl eheemongration system i s
case of the Comp anynbksedpeerrofinogr maenrctei ve pl an, paysmeat i s
period, with no overlapping of plans.
(> Sharehol ding policy
Ownership of the shares received may not be transf er
equi valent to at |l east twice (200%) the fixed remuner
I n the new Director and Officer Remuneration Policy t
at the upcoming Gener al Sharehol ddrhed pMadtoidn gd,uriitn gi sw

Annual R&pomuneoa 3 4
of Directors
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Remuneration policy of the company for the(( berdrelat f i n

—
may not transfer ownership of the shares received to f
to at | east five times (500%) fixed remuneration.

> No share delivery plans with capital i ncreases
Share delivery plans are not i mplemented by means of
> No hedging
Hedging on the OGampany@musikrarmae i on plans are not autho
Hedgi ng, p |l esdeglilnigng sohror deri vative contracts on secu
remuneration schemes is not permitted.

Competitive advantage

Mai ntain the Companyds competitive advantage by esta
recruitment, retbentidomganmnd Ilcoynalexy s of economic vol a
profiles with a high rseataitoengi af i mplace fPbaor thlee cCompa
international recognition.
These profiles provide the Company with a differenti a
abilities, talent, dedication, innovation and a devot
international recognition over ti me.
|l nteraction with sharehol der s
The Board of Director s, continuing with I berdrolabés de
consideration the information rewalyveadabosguae restuweéermmft
represented by t he thieamnds, oGorlmoreastteorSWRetlai nabil ity and
and Secretary of the Board, and in some cases, with the
and i ts sharehol der s (retail anaeg Bosatidt uotfi oDdiad ¢ c taonrds p
consideration both the best practices identified at oth
and the general remuneration schemes of the professiona
The Gener al Sharehol ders6é6 Meeting is not a separate mi
ongoing process (per manlebnetr diha ¢ tait mg pavsaiy b vdavlail olgue wi t h
institutional sharehol ders and proxy adveisdisgtohaddeaea
directors and officers.
During 2025 I berdrola held meetings with all/l sharehol d
shareholders who asked to meet with tMé& Compgdnw,t imaniant asi
representing approxi matel,y adn0d% tohfe tthweo snhaarne hlladbanlgspr o
Sharehol der Services (I SS) and Glass Lewis.
|l berdrola has a diverse and geographically broad shareh
held by retail i nvestors. Recognising the i mportance o
institutiohédkerdnokatoeresjes on mechanisms to strengthen
represent a -setimdbasids| boag the growth and consolidation
Al l the activities carried out in 2025 and those carri
retail shareholders were aimed at meeting their expecta
increasing thfeicokmpowate glki oe and properly responding t
nati onal and i-nd acepameen d kpbaec éaanade vi rt ual i nformation
increase in the #dnabceer eovfe nstise hvehfearse@wapedi alvogue on busin
and other matters of interest to sharehol ders.

Annual R&pomuneoa 3 5
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Events are structured around dialogue, and as a result
|l berdrola tailors its communicationwwbhoihewi)rbausal welnlana

direct mailings, to each target audience, fostering gr e
and i mproving all communication channel s.

|l berdrola fosters a stronger and more engaged sharehol d
a high level of participation in the General Sharehol de
fengagement divideesoactwhvehspaoehol der participation.

The Remuneration Committee continuously monitors the r

matters within the purview of the Committee. Foll owi ng
analysed the informadtiomg alvahdwawibder omf thertvain institu
(approximately 70 institutional sharehol ders representi
sharehol ders, as well as the expectations received fron

With a view to the 2026 General Sharehol dersé Meet-i ng,
o}

tdace meetings and communications in order t encour age
the i nformati on usrhaatree da nids acclceeasrs,i balcec.

In 2025, a full day of themed sessions and talks too
shareholders, with the attendance of more than 1,600 sh

|l berdrola respondi reg tqw ewareisausl hselsaer e maltd ati ves are out
policy, approved by the Board of Diteaonvsgr wittén ay sepres i ad

on retail sharehol ders by extendawg a&ahgpe&harehol dersd M
In addition, there is a strong information and particifg
of t he Gener al Meeting, wi t h a massive media campaig

sharehol der s.

Added to this are all|l of the direct communication <char
effectively express their views and expectations.

With these measur es, |l berdrola manages not only to inct
relationship of trust and ongoing collaboration with s
advisors.

Annual review of the Director and Officer

The Remuneration Coenmhdu®tei carmewvisewuntof tthe &KResnwmertah a
principles, content and information disclosed are in |
institutional) and of its proxy advisors, and of analys
as weads with best mar ket and corporate governance pract
and update thereof to the Boar dofofanDyi riescstwess tamalt imay ra
with the interpretation or application of such Policy a

The review process carried out by the Remuneration Comm

foll owing issues arising from the continuous i mprovemen

T I'nformation gathered annually through the Company¢

shareholders (retail and insentexpeoba)i amsd mpegaxiyd i
modi fications of the Policy.

1 Proacevekbuatreégar di ng whemhaeer athiet®mcour ages excess
inappropsgik&ti @mgn consul tation with the Audit and Ris

Annual R&pomuneoa 3 6
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— Remuneration policy of the company for the(( berdrelat f i n
T Results of threstamaelmusies ad&itonc ompaacrtatlclees and gl obal ¢«
annually with the advice of an independent expert.

T Resulbhsstofcorporate govieramsanwel Ipractaclesowl edgement
in the area of transparency of the remuneration inc

fol-tpwon the General Shareholderso6 Meeting for the
T Empl oyee remumcerhadw omme man é rgmteidberids ol aés Purpose ani

Based on this review, the Remuneration Committee conclu

T That theoPRPbinhogs to promote sound r emunedroatcionrn rprbiur
the achievement of-téehm S€wwmhgtagide elsang

1T That the Polibgstcomphé&espwi ahe gover naindc & sp rad d tginceeds
expectations of(lreharn éhalnd eainsds toixtyu taidosrni &slo)r s .

T That thetPahspamé@éseprovides information that is comp
with generally recognised good governance recommen
remuneration of directors.

T That the Remunersattriaotne ghocl itcoyoli sf oar ftolre aclrle asttiaokne hoofl d

application has ma d e it possibl e t o align remune .
performance), ati nchree assaimmeg tdiinvei daesn d(sd ifvoi rd esnhda rf el hoool rd eor
share).

The Remuneration Committee also took into account <cert a

T Changiens ¢ fhmp o s iatnigoors i ti ons of the Bodrdtef cDmmettees
the replacement of the chief executive officer.

T Theesudfttser t he2 ®323D 2&f Stthhet eegviacl uBaotniuosn peri od.

Al t hough ambitious, the objectives20®i5s cYtorsaetde gti @ tPH
comfortably outperformed by results that again brok

T The new chal |l en2g0e2s8 oTfr atnhsef o2rOn2a6t i on al Pl an.

It updates the Companyés commitments and reinforces

profile towards a more regulated company, with el ect
growth vector, mai nt anidnigmrg wiiinnga ndd iva Id esntdrsengt h a

T Flexibility amntrtéoet ,abridtidiynhteanmosmotqg waltiefi ed profes
Company can meet its strategic objectives within an

Thanks to a cohesi ve enmha rbaegxeeneent h ateeramainber dr ol a 1wd' Bl r e
anni Vvewi $kelayer shi pacphoiseivteilodi @ [t he Sespezdl $y foll owi
of Mr Jos®8ncghneazc i ®al 8§n atr ée¢aei Bgemprangust ai nabl e val ue,

policy of shareholder remuneration in |ine with results
In view of the above, the Board of Directors, upon a p
submit to the shareholders at the upcoming Gener al S

Remuneration Pol i-tcegr manidreaeanltaimg nleodngwi t h the pace require
and which r@dmgdaomryxdées tcdhempet i.t iAel aodfv atnhtiasg e st earlm gcnreeda twiot
value for stakehol der s.
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2026-2028 Transformational Plan

Iberdrola again posted record results, aligned with the Creating sustainable long-term value, reaffirming the policy
main future challenges of the 2026-2028 Transformational  of shareholder remuneration in line with results (payout
Plan to generate predictable and profitable growth, while ratio) and increasing the social dividend.

maintaining financial strength and growing dividends.

Profit 2025 Maintaining Dividend in line with
record after record financial strength profit performance
Double-digit growth [

Dividend floor

Networks €0.64

More investments and
better remuneration

c it tt Payout ratio

c ommitment to

Generation /| Customers 0 0

BBB+ / Baal 65 /0 tO 75 /0
More capacity and
additional portfolio

Source: Capital Markets Day, September 2025
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Procedure and bodies in
remuneration policy and

The

Remuneration policy of the company for the(( berdrelat f i n

volved in determining,
the terms and condi tic

de-makiog process for the determination, review and

Gener al Sharehol dersdé Meeting

Approves the Director and Qf fwhciecrh Receomusnteirtauttiiegsth et Bhoel i
|l evel set of regulations onLdwsector remuneration a

Approves the remuneration ofletheedyrettehareemsedfsth
any options thereon or which is indexed to the pric

Board of Director s

1

Propodge®s t he sharehol der s at t he Gebieratt oSShaa et o l0d
Remunerati awpofolai py oposal of the Remuneration Commi

Approves the refmunbeatdiomctors and of ficers upon
Committee.

Proposes var-babetd sbmurerfadi oappil ansl by the shareh
Sharehol ders6 Meeting upon a proposal of the Remune

Approves the performainmet of mst-theerf nofUiancieaalsl e remuner
performance of t he Cormpeanmy viam itadl ms refnuhengti on u,
Remuneration Committee.

Approves the performancetbfetmayg@ompahg remuneratio
of the Remuneration Committee.

I n order to retain and recruit the talent t hat a |
Directors, upon a proposal of the Remuneration Comm
third pamdiaes, tmay i mpl e mRinteadtiom arfd tOfef Paleit yRé mene
specific needs that may arise within market par amet
on the terms established by |l aw at the Gener al Shar

Remuneration Committee

1

Submits the proposed Director antdo Otf He cBoarRke moheDa
approval and subsequent submission to the sharehol d
the corresponding specific explaoabdeyi dgepo rCto ntpeaqu ie

Regularly reviews the Director ,apdoPfosi ogr tRemhree Ba
any amendment and update thereof and reporting ther
with the interpretation and application of said Poli
t he Rernautnieon Committee considers emmuaneeatieoemunear at i
t hRur pose andf Vabeedr ol a

Proposes to the Boaywdtem ®hdeamomumsnttimé the annual

director s, as wel | as the indiwindualher ermhthreer ateiranms
of their contracts, i ncludi ngyefarx eda rriearbulnee rrag mwme r a
pl ans and strategic bonuses in shares and any poten

Annual R&pomuneoa 3 9
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be established in the event of removal, in all case
and Sustainability System and the Director and Offi

T Endeavouerssutroe t hat the Boaa dpodi tDhiornecttaoor apprsovien i
applicatoibgrecti ves, standards and metrics of the wvar
current financi al year in accordance with the Poli
Sharehol dersé Meeting.

T Ensurtersat t he Board ofgosDitrieccnt ottd ea ssscehshse vae me n't of t !
standards and metrics established in the previous vy
by officers in that year sufficientdnyd idnemagd vaarcieab
remunerpartoipoons,es to the Board the cancellation or r el
paid to the respective beneficiaries.

T Il'monsultation with, opaeti cAaldaitk yaemeds eRi sk Super vtihsei on
Remuneration Committee evaluates whet her t he remu
inapproptih&aiaegri §kis evaluation takes into account
of variable remuneration plans.

T Ilmonsultation with, ophet i cSusatraiyneatbblee Devel opmeimé C
Remunerati on Committee eval uates t he appropriate
devel opment strategy. Thi s evaluation takes into
devel opment in the design of variable remunerati on

T Annually , vemi ftihees basi s of information provided to
remunerpaotliiadrnoes di r ect orasr ea npdr ogpfefril cyawrasptphhéredci r cumst ¢
arisen that justimayautsheanpeliantoon of #fAcl awbacko (
propose, i f appropriate, suitable measures to recov
existing plans.

T Overseempl i ance withetmue eCamponynslc Temo®s ts on the do
approved by the Board of Directors on remuneration,
Directors and Officers and the corresponding sectio
Report.

T Regularly reviews the gener al remuneration progr amn
suitability and results thereof, consideringeti ngt t
as well as a healthy, edfwprpgpiegsenviaodmmakti facet

External advisors of the Remuneration Comm

T Performs an appropthatendepesdeamproe of rthd drteerprmalt i
thereof is required for the preparation of the Dire

1 Seeks the help or advice,ofwhexmaesnhaladprefses 4ihenal s
chair of the Remuneration Committee, endeavouring t
not prejudice the independence of the external advi

|l nteraction of the Remuneration Committee

I n its -ndaekciinsgi opnr oces s, the Remuneration Committee take
external advisors, together with the experience and ski
of Director s, worknngopsoatatvehy want ot her commi ttee:
Supervision Committee, the Sustainabl e Devel opment Comr
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the technical support of the officers
approach.

, to ensure the ef

I n consultation with other committees, particularly the
Commi ttee evaluates whether the remunerati on -tsayks tnegm €lrhc
evaluation takes uirret @®fad daeunrndtr otlftaddsnati sks in the design
In consultation with other committees, particularly the
Committee evaluates the appropriate transposition of t
evaluation takes i nd@ommictcnoeumtt tlobeswstodiadmabl e devel opme

remuneration plans:

/

f
|
|
|
\

Shareholders

1

Board of Directors

Sustainable Audit and Risk

Remuneration Executive e Appointments
3 Development N Supervision .
Committee . Committee . Committee
Committee Committee
T L LT T @ ®- - - .-
Independent \\
expert
advisors |
\\\ ////
— Report e Officers o
"""""" > Consultation
+ — — + Technical support
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Consideration of comparable companies to estat
policy

The wultimate purpose of the Director and Officer Remune

f oporrof essionals of the I berdrola group, is to make a de
devel oping the best talent, on fair and competitive te
strategy antdetnu etrheestlsomghd sustainability of the Compan
of its stakeholders, including the sharehol der s.

The Remuneration Committee regularly reviews the gener a
professional ssuiasaleisking amé results thereof, consideri.i
ment al and embe¢eimpal asvewé!l | as a healthy, safe, pleasan

environment .

As part of the continuous improvement péaohmahl ®Reamupne
tot al remunBurmtmgnfi nanci al year 2025 and for 2026, t he
an independent external party, has carried out benchmar
their capacity as such, of the ekeedtiexecohavemanhfi aed.

The Remuneration Committee evaluates:

T Competitiveness to ensure that the dedicati omeramd r
creation of value and the commitment to the Company

T Al ignment of remuneration with the complexity of d
responsibilities and the skills and abilities requi
1T Transparency, providing investors with a clearer un

the Board of Directors.
| berdrol abs | eader shiop

The Board of Directors has idemakifngdandcdad coloaaard cd mmitte
values are two of the main drivers of company perfor ma
choose similar bugdinesdhao, omariset yednt hey perform diffe

effort, i nnovation, | eader shi p anPdurapboisliei tayradt ®V atel mudeosel fy o 1 d
main differentiating el ement Dadf elnteergdr sleaxcdGorl, e avd @ rths h it p
companies |listed on the STOXX Europe 600 Utilities and
dividendo and sharehol der return, as wel |l af$stestrcaneg

objectives.

It should be noted that as of 31 eleadd emgb efu r2QPp22m,n tulta | Cc

mar ket capiatnadl ihsaast itohne, goal to continue strengthening it
having achi-evemd mawkatl capital 8823 0000.i gihlsl i manexcess o
Over tRé& peatrlserdrol ads businessamotiet yhae democs paaeed
and strategically decide whereltex tirnvdsctatiim no radnedr Withosh aedw
the 2®2®WBr ansfor mattibenaConPpdamy reaffirms its strategy fo
economy, contemplating 058,000 million of investment, o
business, mainly in the United 81l ates amd shablUri redekiul
is supplemented by selective investments in renewabl e g

Theol e of the exeicutkievye tcohadirrinvainng t hti se ntsruarn snfgo rgmaotwit chn
profitability and security.
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| berdrol ads peer group

As is customary practice, at the beginning of each fir
independent external adviser (EY Abogados has been main
the total remuner atsi omelolf atsheofditrlect prac¢ctiaces and i nfo
companies similar in si zeaptiot al,bteuadniomlieamp i e & it tegr Imsd i o fg |
management and isnutsetran anla bci,@mwiiryo Iglojap sc ¢ r gecrt futehgan hal f of
compani escEuoc®TOXX Utilities in terms of capitalisation
internationall prehencase of energy and wutilities, t he
geographical distribution are also considered as a di me

I n orersut® maanmust ency andwihtohmopgreenveiioows years &md28cons
TransfoalMadainon the current mar ket context and the recc¢
institutional) and proxy advisors, the Remunéroatat be QeI
group with a pargriicarl ipwrii thoircrgu st hoen :US( it)loepiamé lessi on of cor
energy and indusandahpbietyong the byliecrdaoromorcatiitreg iemner

nto the gl obal |l eaders criteria, provided they meet th
As a result of the review, the criteria to identify the
group would be: (i) utilities (global), (ii) |l eader s (
comparable kasmphereasreduced to 28, with a distributiol
Kingdom and the United States and |l ess than 40% for the
2026028 Transformati onal Pl an,cta< ewe laln da ¥ ewiotmmelnedsatt i noanrsk
and proxy advisors. This approach is considered the mo:c
taking into account that companies in a specbfhersector
In application of the above criteria, a remuneration b

directors and best practices. 2ZIhicso mpelmipe ld,s antacdoer duipn g ft c
of the comparative anadley swiee,€mepgdhismint i aoamd |tbhlee d7 91 la per cen
capitaldmbatpoanition t berdeoi he above the median in term
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The main and specific peer group selection criteria are

/

Peer group made up of 28 companies

Capitalisation Turnover
€ millions £€ millions
162,000 71,000
142,000 .
((‘ P75 61000 P75
Percentile 122,000
67 : (‘ 51,000
102,000 P50
82,000 Percentile
. “41,000
P25 ‘ P50
62,000 56
42,000 31.000 - pog
22,000 21,000
SourBenchmark analysis of total director remul
of I berdrola. S.A. performed bv EY Aboaado:
Utilities (Global)
T Companies | isted on the STOXX Europe 600 and S&P 50

T Companies belonging to the European Round Tabl e of

T Companies with at I east 50% of I berdrolaébés turnover
capitalisation exceeds 010,000 million. This minimu
a mar ket capitalisatrdnohagher than that of | be

T Excluding state owned compani es.

7 companies: Next Era Energy, Duke Energy, The Souther:H
Corporation and Veolia Environment.
In the case of energy and utilities, the value of regul

al so considered as a di mensi on.

Leaders (gl obal)

T Companies |isted on the FTSE Eurotop 100 and S&P 50
from the industrial and energy sector).

T Companies belonging to the European Round Tabl e of

f Turnover in the last financi al year and mar ket <capi
|l berdrol ads size. Only the capitalisation criterion

Annual R®p omun e o Al
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—

T Leaders in reputational excellence and highly rat
products/services or customer experience.

T International presence and geographic diversity com

T Financial services and insurance companies excluded

T Excluding state owned compani es.

18 compani es: 3 M, ABB, Astrazeneca, BP, Caterpillar, C
Dynamics, Northrop Grumman, GSK, Honeywel |, Novo Nordi
and Total Energi es.

I nsofar as they now meet the outlined criteria, the fo
Astrazeneca, Northrop Grumman, Novo Nordisk and Schnei d
Additionally, insofar as they have ceased to meet the o
of the peer comparison group: Air Liquide, The Boeing
Hei neken, I ntel Cor@onmtartolo:mn, Medtnrsoni c, Ni k e, Pfizer,
Technol ogies and Unil ever.

| BEX 35 (Spain)

T Top companies by market capitalisation in the Spani:
3 compani es: | NDI TEX, Santander and BBVA.
- N

According to the results of the comparative arnalysi

T Positioningcamittalrimssatdafon and turnbeemweehbemer ol a
medi an and the VBthepmpicbali sient itbearrmsolvicfer dr olfa
is positioned apprcokxiemabelye. thet medi an

T Positi omitmdg iremunteha@atexaeacutive chairmasodsi botdl re
in deeil e above atnlde trmedicahni ef etxcetcault i v @ mwrf  rijacteir drs
approxi mahttewliy di decil e.

1 Positiolnormgr mnvariabl e: r ¢imeneerxetciuan pesicthiadmpman i
aroundcedhamd dhieef executt hseeowdrfd ckaciilse i n

To the extent that I berdrola has established]|its p
significantly increased the complexity, scopg and

The Remuneration Committee considers it appropriat
range of the samptl e€r msv areigaalrldest alkkdmogn eir mtt @ oac¢jcount
greater weight in theteemunmwaratbde miexmuaotr aongn i
number of shares granted has remained unchanfged ov
in remuneration is due taltbgpi hgctbasentarebhmseots
with those of the officers.
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l nformation regarding external advisors

Taking into consideration the recommendations and the n
as well as the best practices identified at other | iste
coll aborati on eapnedn daednvti ceex toefr nianld pr of essi onal s for some
which professionals have addressed their reports direct
Throughout financial year 2025 and up to the date of p
has received independenspaedvatestdomi time: foll owing

T Deloitte Abogados y Asesores Tributarios, S.L.U. (n

o The evaluation of compliance with the parameters
executive chairman and the chief executive officer.

o The evaluation of compliance wi-2M0M23 h®t rpatreagned eBsnd g
S. A.

T Ernst & Young Abogados, rSellath.on AtEoy tAlbe gaadmpsar) ati inv e
the total remuneration of the directors in thei C
executive officer wi t h respect to comparabl e comp:
chaanmand chief executive officer takes into accoun
changes in the share price.

Furthermor e, in preparing the Director and Officer Re

advised by EY Abogados on certain aspects thereof.
Procedures set forth in the current remunerat:.
temporary exceptions to the policy, conditions
used and components that may be subject to exc
I n accordance with the provisions of Section 529 novode
after a favourable report from the Remuneration Commit:t
parties, may applystémpoharyaadpbstemeomponentsanodf the r
l ongegrm) of officers.

These upward and downward adjustments wi be expl ained
As indicateBd Li.nh®ewesé owas made of the temporary excepti

policy
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———= A. Remuneration policy of the company for the(( berdrelat f i n

Rel ati ve I mportance of vari abl e remuner at
remunerati on it ems (remunerati on mi x ) . St
determination thereof and for ensuring an
variable components

The remuneration mix for I berdrola's officersand dmadeg
term, and is designed to recruit, retain and motivate
the I berdrola ¢9gievpmamtd ohei g busi nesst esrtmm ag legtya i npa boi
accordance with best practices at the domestic and inte
In considering the Companyés competitive advantage, the
the achievement, at the required pace, of corporate obj
in accordance waththestdomeatticcasd international | evel
Under pthaciple of tnheeutBadi dy of Directors shall endeayv

remuneration does not accrue solely on the basis of the
in which the Company operates or wsalmidraeatiomr uofstwaalces.,

Il dMetermining the proportion of each el ement of tot al
Committee continuously monitors market practices and tr

El ements of the Remuner at

Sho-term
Principles Fi xed remunvariable re

Lontger m
! i ab r
(annual bag

vari abl e el

Transparency

Equal opportunities

Al i gnment with the
professional remune

Competitiveness for
Neutrality in vari a
for the creation of

Commi t ment to share
and dt@emgn sustainabi

Proportionality w
in remuneration s

it

ys

The components of the remuneration mix of the officers
1T Fixed remuneration

The remuneration of the officers may vary according t«
duties performed and is reviewed annually by the Boar
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Committee, considering, in particular and without | im
Company, mar ket standards, merit and worth, retention
group. To this adrnd,n tCloemnReamwerermay engage external adv
and analyses it deems appropriate.

T Shoterm variable remuneration (annual bonus)

I ntended to encourage the achievement of the Compan)
position, aligning the dedication and efforts of the
established through me¢vemesenwhoesteld mveés of hacher f or ma
evaluated by an independent external third party.

The maximum | i-mét movYat habbkborémuneration applicable t
executive officer for financi al year 2026 is reflecte
Annual variabl e remuneration i s Il inked to the achi
chall enging and c¢clear quantitative and Pqugloistea tainvde Vsatl
the achievement of the buséenmssnsérasegyaaddsudveail ma
including financial, operational and sustainability o
The pool of targetrsm vvarwhibt¢r skomutnheration is | inked i
growth, predictability, profitability and security, s

Financi al

T Net profit, gross operating income (EBI TDA), etc.
T Il'nvestments with a focus on countries with an fAAO0
T Shareholder remuneration.

T Financi al strengt h.

i1 Capiatldlocati on with rotation of assets and partner
1T Efficiency | evel of the group.

Operational

T Selection and i mplementation of investments.

T Installed capacity.

T Network assets.

1 Regul atory aspects.

Sustainability

1 Governance, ethics and transparency.

T Electrification.

T Sustainable finance.

1T Equal opportunities and occupational health and s
T Customers (quality of supply, access to network pc

Annual R&pmuneoa4 8
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The Remuneration Committee takes a strategi cadmmrceact
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sessment of performance byaddf it@memn trieanuinnegr ali @ tome e n

oiding any significant dveol apsbeswebnr pkhefor mhackea
muneration tartdcdetd eanmpd vialh o ad |l @f remuner ati on.
twithstanding the foregoing, the net profit metric
nual evaluations, as well g amegxuriiodsg ,i tin @acmmlridam
rategws] | whwscmeeting the payout ratio relative to in
64 per share.

ch metric has a related achievement scale where a r
ni mum compliance | evetlerim warti atlelaec hreedmu meor asthioon wi | |
vel above the maxhnmuanhuai tvasi akbhehedmunerati on wi
rcentage above 100%, without genemm@mltiiamgcadldevelonalF:
trics, any intermediate results will be calcul ated
e weights and parameters to which the annual vari at
ief executive officer for financi Al lyéar 2026 is 1|
e Remuneration Committee, in consultation with the
stainabl e Devel opment Committee, shall eval uate the
y rely on the advice ofitare Abhdgmamde mptr oevx werdt a(dbde Ic
25 targets), and shall submit a reasoned proposal t
e Board of Directors, on the basis of the proposal
count , among ot her factors, exceptional circumst ar
curring during the yesaar etsihad |i rhaasses eas sriarg i o gl idan
y give rise to both wupward and downward adjustment
plained in the Report.

e payment of the annual variable remuneration of t
de entirely in cash after the annual financi al stat
d subsequently audited.

there is a restatement of accounts during the fina
accordance with the proposal, if any, made by the I
outstandi mgl pgmeaesy &nd the rei mbursement of a mc
nancial year (clawback cl auses).

Lontger m variable remuneration: share delivery plan

ntger m variable remuneration encourages -tceormmi bmenhe:
terprise, l'inking part of the remuneration to the
hi evement of the Compandgdsheset makeogi satoibgrcbifveds sal
arehol der return.

ntger m variable remuneration supports the I berdrol a |
d prof ittearbrh eg rl mwmtgh , mai ntaining financi al strength
eatihgrmomgl ue, pehifét¢yremf nghahehol der remunerati on
d increasing the fAsocial dividendo.

is i mplemented through share deli-verwm pbpaestiveged

bmigx eadnare t he approval of the shareholders at the C
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the maxi mum number of shares to be delivered to the
unchanged for the |l ast 10 years) and also set the obj
accrual thereof, as well as their weighting.
These-tleamg pl ans typically have a duration of six yeatl
paymelnditger m variable remuneration plans are awarded ¢
which ensures that there is no overlap.

Therefore, the deliver-gnowfialshaaeisalbihnederembhree mattiton sy
year s.

Lontgerm variable remuneration is Ilinked to the achie
chall enging and clear quantitat-ewae hampdar@umaltietrat isveasst
weight, as well as aimhnimuims|l eveki dboed Wb be met ar
is considered to be fully met.

These metrics represent the achievementeron itnhteer g $ i
sustainability of the Company.

The Board of Director s, upon a proposal of the Remun
i ndependent expert, mu st evaluate the Companyds perf

thereof .

Circumstances occurring after the approval of each o
i mpact on the Companyds key economic variables (inclu
into account for thenpr ogermpecsfeoranalncassdheml evel of @
this Report. After the end of the evaluation period o
foll owing three financi al year s aftemnuaéal e@aoadr voafl ta
corresponding payment mu st be approved by t he Boar
Remuneration Committee. I n this regard, during each o
and on the occasiyomfofshaael, dalni wewral uati on i s made &
payment should be confirmed or cancell ed, in whole o1
already delivered (or the amount therienofparnt.cash) sho

At the date of preparation of thi-Z022pDtrritgt & diec pBomes

(the three scheduled deliveries now having been made,
202283025 Strategic Bonusy @Brcbfwabeapptesedtbthe Gene
held on 28 April 2023, has a maxi mum number of 14,000

in the Strat-2@g2%. Pl an 2023

Foll owing the end of the period for evaluating the | e
of shares scheduled to take place between 2026 and 20

Al t hough ambitious, the objectives were comfortably
(Arecord after recordod) thanks to a cohesive manageme

It s due to the foregoing that the Board of Director

[

authorised by the sharehol ders at the General Shar eho
retain profiles with anhitbogk streatéeghc of mpad ue, back
recognition, is making upward adjustments for a | i miHf
directors or otherwise.

The information relating to the evaluation of the | ev
of the02®23trategic Bonus, carried out by the Board o
Committee, is deB.ct.ibed in Section
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2020 2021 2022 2023 2024 2025 2026 2027 2028

Duration 6 years

L ]

Y
[ 4

2020-2022 Strategic Bonus

Payment period ended

Grant

Evaluation period Payment period
with malus and clawback clauses

Duration 6 years

1/3 1/3 1/3

2023-2025 Strategic Bonus
Evaluation period ended
Grant

Evaluation period

¢

Moreover, a new share delivery plan Iinked to achievel
to the Ou&b@8kpze2eénted on Capital Mar kets Day on 24
2022602 &d)i gned with the pace r eqand ewhiicnh trheCiemfmogrmeyeiso nt
competitive,iasdvpanatnangeed t o be submitted for approval b
Sharehol dersdé Meeting.

This new share delivery plan will also have a durati c
2026 and 2028 being the period for evaluation of the
years 2029 and 2031 bdeidnugr itnhge wpha ycne ntth epreer iwoi | | be a de
those three years.

The detail & eafm timeelnanye plan wil/ be included in th
for a vote at the General Shareholderso6 Meeting.

T Benefits

The officers, whet her or not ditrercrhosayvi mpay Dehemes,ur
through an insurance policy that provides coverage
regi me.

This is a defined contribution plan applicable for r
will have the financial rights acquired at the nor mal

of the contracitual deeeamioeshihp wights thereof.

Since 2011, for new contracts signed with officers,
remunerati on.
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Currently, tchheai emaaoutiisvenot a ptagrtmcs @aainmhgs ns wmhtye il,on
executive officer is insured under the group I|ife ins
was Chief Development Officer of I berdrola, S.A., whi

executive officer.

The remuneration system for the officers, l'i ke that
accident i nsurance, |l imited electricity allowances t
mar ket practice fofglowad bgmpampasabl e

Remuneration mix that seeks the creation o
and |inked to the Companydés performance, Ww
and clear objectives

The objectives to which the variable remuneration of tl

linked, descrA.blefb t hi Se®Repont, project an ambitious and
which is not satisfied with simply continuing its profi
the sustainabl e devel opmentnugeo asltsr,e robgutth emitrhge ri tsse egklso it aol
transition and in decar bosntiaskaethioolnd,erass. recogni sed by the
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The specific weightings of each el ement of the officers

/

Executive chairman

Long-term variable M Maximum
remuneration - 67%
Long-term 81 %
r 81 % Variable with malus
o and clawback clauses
Short-term variable 279 5,3,':”_ tﬁ’m
H 0
remuneration ) S J
Fixed remuneration 19%,
Chief executive officer
Long-term variable M Maximum
remuneration 54%
Long-term
76%
s 76% Variable witr? malus
Short-term variable 46‘7 and clawback clauses
. (0}
remuneration 35% Short-term
- Minimum J
Fixed remuneration
24%
Other officers
Long-term variable ) Maximum
remuneration 57%
Long-term
72%
'S 72% Variable witr? malus
Short-term variable 43% and clawback clauses
remuneration 31% Short-term
vy Minimum J
Fixed remuneration
28% 28%
(*) Leng variable remuneration takes into account the share price at
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In oradéfifcers to be ent-teredi hoenecegkyveinhaddobhgon to n

must have achieved their personal objectives and, there
of the financi aat iyeemrpseroifod haen de voafl ut he payment period. )
| evel of performance of the beneficiary during the ev
insufficient, the benefici aroyn-gsehranh Ii nncoetn thieveent i tl ed t o
With respect to "Other of ficers", it should be noted

|l berdrola group assigned to divisions or areas that fun
or to the Sustai@amiiet tDeeved@opmentpartici pate in annual

are they beneftieaimarviaes adfl el aregnuner ati on pl ans, includi
Compliance, in order to ensure the oktcebesseyfantonomy, a
the second and third Ilines of defence, and to strength

|l berdrola group.

Actions taken by the company in relation t
exposure to excessive riskstano objatigwnes
and interests of the company, which wil/ |
of the melhsnmnrtese ¢msure-tehat rebel tengf t he
taken i nto account in the remuneration pol
to those categories of personnel whose pro
I mpact on the rislkamryof ialne onfeatslue esomn pl a
conflicts of interest

Actions taken by the Company to reduce exp

strengthen alignmeaet mwobhethevesngval ues a
Company
The foll owi mrgedmeas lerxepsosure to excessive risks -tasmrdm st r
objectives, values and interests of the Company:

T I'berdrol ads Remuneration Committee is currently <co

independent directors (two members) and 33% are ext

T The Remuneration Committee is responsible for propo
Director and Officer Remuneration Policy.

T The Remuneration Committee performs an appropriate

advisor if the participation thereof is required forl
Policy.

T The Remuneration Committee proposes to the Board of
remuneration of the directors, as wel |l as the indiyv
terms and conditions ofnyt lp@itrendoratlr &aotmp,e nisrad li wdi rog
may be established in the event of removal

T For saéhrod tt@emgn vari able remuneration, the Remuneratic
cancellation or rei mbursement of remuneration that

T The Companyédés Audit and Risk Supervision Committee
the remuneration system encourafgjeki egceshigseeval uat
account the nature of | bfervdarroilaabdlse rriesnkusn e rna ttihoen dpelsa n
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T The Sustainable Devel opment Committee participates
transl ation of the Companyés sustainable devel opme
evaluation takes into account bllbeerdeawdladmpmecnotmmint me
variable remuneration plans.

T There is no guaranteed variable remuneration with r
paid if the minimum threshold of achievement is not
exceeded is also established.

Measures taken in relation to those categories of perso
on the risk profile of the Company and which have been

T As regartdesr mhwarti abl e remuneration, the senior manac
report hierarchically to the chairman of the Board
Audi t and Risk Super viomisonorCoamneiatst elei nokre dditvoi stithe S
Committee, including the Internal Audit and Risk ar
necessary autonomy and independence of this functioc
defceen and reinforces the effectiveness of the Compar
annual wvariable remuneration systems.

1T As regartds mMm owomag i abl e remunerati on, the senior mana(
to divisiohnast orre paorretashiter archically to the chairman
and functionally to the Auditorandi vRissikonSupoerr varseée as
Sustainabl e Devel opment Committee, including the | nf
may not participate as beneficiaries, in order to ¢
t hese f unicah omarse phrt of the second and third | ines
of the Companyds internal control system.

Lontger m resul ts

The broad |Iines of the Remuneration Policy are consiste

For directors in their capacity as such, it is establi
fixed remuneration per year of their term of office s

For officers, the period during which they may not t
years unless an amount equivalent to at | east twice (

I n the new Director and Officer Remuneration Policy t
at the upcoming General Sharehol dersd Meeting, it is |
in their capacityegsivatkentotan2&d&mowmt the annual fixe
to be held for a cumulative period of five years, and
may not transfer ownership of t hne asnmoaurnets irse creeitvaeidn etdo tf
to at | eagtbOolNtiei rt ifmexsed remunerati on.

al oproratnicoen: of tot al of ficer remuneration is
objectives |linked to the-thusn nedsrstsrtast eagnyd asrud ttah en alba

| fostigghram evsar i abl e remuneration is implemented
linked to the aeheirenveanejnegctofvelsgngelki aind @t e sabpmr ovad
sharehol ders at the General Sharehol dersd Meeting.
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These plans have a duration of six years (three for r
granted every three years rather than annually, which

2.Not sthemrmi stt,erlmomcgopmmi t ment to the Companyo6s

The Policy prtoenomesusat diomgbl e remuneration system an
bet ween the different elements that make up remuner at
contributes to recruiatnidng., vred togii migngd hemdbdteistattian@nt .

For officers, the specific features -todr mh het rPaotld gy, tihm

sustainability focused-temmt hesadhisecaememts dfolll owg :

T Tot al remuneration of the officers, whether or not ¢
(ii)tehmrvariable remuneratiohef(amnwaal abbrusgmandr &

T I'n considering the Companyds competitive advantage,
designed in such a way as to recruit and retain the

of the I berdrola groupbasdnebe athaetedmpemprsouhsotati snga |
in accordance with best practices.

19 An appropriate balance is struck between fixed and
have a variable remuneration system with risk measu
if they do not meet the mémi muMm maxiemhm!| daywirme ratc hli iel

exceeded is also established.

19 The weight of variable remuneration, both short and
of maxi mum target achievement , is 81% for the exec
of ficer. THeprabfooremaprage pe rrceemu rmereast iaan connected to

objectives.

19T The share delivery plans |linked to achi eyveianrg psltarna twvei
deferred delivery of shares that sedaeksn tsa rernea@urca ge
aligning part of the oemohevatuenawdté&éhahehokrédatire
of its fAsocial dividendo.

19T The officers may not transfer ownership of shares r e
unl ess they hold an equivalent amount of adtT hlee aaetw t
Director and Officer Remuneration Policy that will
upcomGemger al Sharehol dertsthe Mreertiindy cewrpiamg swhi ch of f
ownership of the shares received to five yedar d euwrslte
five (tbionbedw)yei r fi xed remuneration.

9 Both -sahnodr tdt@emgn variabl e remunerati on i s subject t
cancelmatabauges) or rei mbursement (clawback <c¢cl ause:

Measures to avoid potenti al conflicts of i
With respect to the measures established to avoid confl
of Directors provides that the I berdrolabds directors mu
as provided by | aw.

Articles 43, 45, 46 and 47 of the Regulations of the Bo
corporate assetspubtlhiec usnef oefmanban for private purpose
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opportunities by the Company. Conversely, Article 49 se
to the Company.

I n addition, senior management and other professionals
to the chairman of the Board of DirecAwdist odnd bRirdk ofa
Commi tteiesiooansdiowr areas |linked to the SustainablAadbDeavel
anBRi sk and Compliance Commi tarerewag! nraggmumodr aptairan cs ypsatt emsi
of Hoemrgn variableimeomuder at oome,nsuuteondineyd niecedsgamgermce (
functions, which are part of the second and third |ines
internal contr ol system.

Further more, indicate whether the company

accrual or vesting of certain variable rem
ot her financi al i nstrument s, any deferral

del i very of vaecsctreude df iannadnc i al I nstruments, 0
been agreed reducing the deferred remuner a
director to return remuneration received,

based on figures that hhaowen stion cbee bieneanc cculreaat
The Director and Officer Remuneration Policy includes
measures in the remuneration systems, which establishe

appropriate mechanisms for maleuslCompa)ny ot oolctaamicre!l t e r
(clawback clause) of the variable component sThoef Broeamudn eor

Directors may <cancel or reclaim variabfeacompenteanrotfsr e 6t
the financi alr esftlaetcetmenngt sa ncotange i n accounting standard
|l aw decl ared by final court judgment, as well as miscon

may cause damage to the Conmmpatnhyed sf alelpauviiantg otnhr edee cfl iamr eerdc
final court judgment.

I'n this regarshotwdrtrh wergiaahll & @erheemuBroearradt ioofn ,Di rect or s, f
the Remuneration Committee, shall evaluate whether it
corresponding payment and, furthermore, i f appbfcahkep:
financi al amounts of the aforementioned remuneration in

I f appropriate, the Company shall dewiiddédionat perawmaduwf
days

For its padtonrogdrbrerwaroil ablse sysmemaelina mitoébro xk yefarwhi ch t he
period of three years constitutes the period for eval ua
to which the plan is linked and the following three fi
deélvery of shares.

Therefore, the del i veraynnouals hvaarreisa bulned erre muhree rmeutlitan sy st e
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/

2020 2021 2022 2023 2024 2025 2026 2027 2028

Duration 6 years

L 2

2020-2022 Strategic Bonus

Payment period ended

Grant

Evaluation period Payment period
with malus and clawback clauses

Duration 6 years

173 1/3 1/3

P
L 4

2023-2025 Strategic Bonus

Evaluation period ended

Grant

Evaluation period

In this regard, on occasion of each delivery of share
Remuner@dammintt ee, wwhea&ltlheasddass s appropriate to confirm
the payment corresponding to each finadaiialn rydanmbuamsae,me
whol e or i n sphaarrte,s oafl rtetaedy del i vered (or the amount t h
restatement of the financi al statements on which the B
achi evemewt ded that such restatement is cdokitmed bhani
accounting regulations, and provided that such restat el
made or no delivery at all, situations of frrududc gar ase rwie
mi sconduct, defined as i nappropriate or unet hical beh
reputation, declared in the following three financial vy
I n the case above the Company shal/l decide on the numb
period of thjrdagl dBIOgt elcayfsor each beneficiary as the di
T Number of shares delivered during the financial yea
T Number of shares to be delivered, resulting from th
triggering event.
For each delivery of shares, prior to accrual and payme
the Remuneration Committee sa@mpfoirtminmgg stultaht dteHermr &tdi vraa |
still lafppthese is a circumstance that subsequently req
consideration during the initial evaluati on, the Board
deferred variabl e r e naurnnear(adtsicd m uisde sspheorlaet mrdemarmpd t he t ot
of amounts already paid (fAicl awbackdo).
I n order for officers t4elben émicietnited et ¢ i mkedi veo tthe Ipen
addition to meeting the objectives, the beneficiary mu:c
have receivedlanmeamuneanmataon in each of the financi al
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payment period. Wit hout prejudice to the foregoing, i f
evaluation period and duringi hsef pagiment , pehéobeneficohna
receive the incentive.

Amount and nature of fixed components that

year by directors in their capacity as suc
The remuneration to which directors are entitled in th
foll owing criteria withinLatwse: framework of | aw and the

1 . Thmaxi mum aggregaft eammoaintremuneration to be paid to :
i 89, 000 tdhdowsagdeach financial year that this Policy

1T Fixed remuneration and attendance fees.
T Employee benefits.

T Commitment not to compete.

The maxi mum agghagatemamaedtsu mechea 2gdd .

2.ln their capacity as sfuickedt aendalpeatwepostat ec d¢iovea he d
responsibility assumed, depending on the positions th
to which they belong.

3.Apermanent sharehel dsngbpobheygy for director ani mmohieaitr
equivalent to 20% of t he paenrn uyaela rf iixne edffds ecnoaenud raabti itoen per
of four years

In the new Director and Officer Remuneration Policy t
at upmeon3ennger al Sharehol dersd Meeting, it is proposed
in their capacity as such to an amount wequivalent to

to be held for a cumulative period of five years

Over the | ast 10 year s, |l berdrola has generated value
capitalicslaotsie3r® olboywmhd i dinstri buted dividends of more than
(TSR) has been significantly higher than the top three

the Euro STOXX Utilities and the | BEX 35.
The |l evel of dedication and responsibility assumed by
considerably in recent years, mainly due to increased |

di scussed at me et i nigtss odoninhiet t Reeasr,d whndc h has required
meeting.

I n order to ensure its adjustment to the increase 1in
internationalisation and complexity of the Company and
and retention of iqtuhalsiifg neidf inteambte risntwer nat i onal experien
the advice of an independent external party, has perfo

remuneration of the directors f or tnheembceornsnhiitpt eoens tthhee rBeoaoal
the position held in e2diR6cddhe, amonumltisdirmgnati ma tu afwdran g e «
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Fixed remuneration of directors for membership on the Board of Directors

and its committees

(0 thousands

Chairman of the Board of Directors 600
Vice-Chair of the Board of Directors 480
Committee chair 440
Member of the Board of Directors & 200
Per member of each committee 100

(1) -Nomul ative with previous positions.

Attendance fees for attending meetings of the Board of Directors
and of the committees thereof @

(0 thousands ¢

Chairman of the Board of Directors 6
Vice-Chair of the Board of Directors 4
Chair of a committee 6
Members of the Board of Directors and of the committees thereof 4

(Ph®egul ations of the Board of Directors provide that the Boar dCoarfmi Ditreec tnoerest s
average 12 times per year. The regulations of eachye&rthexcemmitoeesherAvdide 4
Commi ttee.

Shareholding policy

The Director and Officer Remuneration Policy in force
one approved at the General Sharehol dersé Meeting held
sharehol ders of 9&x.o6%,t nemdvitdegpefronmanaently hold shares
in their capacity as such, of at |l east an amount equi v
of fice, to be held for a cumulative period of four year
At yeena@r0 2 5, al |l directors meet and exceed the minimum :
directorsé confidence in the business strategy and al
sharehol der s, demenesrtnt actoinmagh ttnheenitroulroanggi ng t he creati on

Details regarding the number of | berdr ol &eBhd&froetshias RBep (

The proposed new Director and Of ficer Remunerati on P o
sharehol ders at the upcomi ngi reGelnedg pd mghhea r sehhaorl edhrea Isdbi nvie ept
amount equivalent to 25% of the annual fixed remunerat.
of five years.
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Amount and nature of fixed components that
year for the performance of senior managem

The executive cbhiemapxaondhiahe obfefiemdrn tl ed to receive
dedication and responsibility involved in the perfor man

The executive chairman Mr Jos® I gnacio S8nchez Gal §n
Bl 8zquez are the two directors who receive fixed remune

f 2026 Amount

The Board of Directors, upon a proposal of the Remune
the fixed remuneration of tdki exeexedver ¢ @d 6 fmame atnlde
amount s:

ExecutiveEURagiI2rbmdan housand and €&WRe fO 0eOx et chuotuisvaen do.f f i cer
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T Trends

Bet ween 22000285henrdhac! i gni ficantly increased imelitnpeéen
mar kets to become a global player in the enerignycrseaser
i tEBI TDYW 11l bandiions nappmpoxifmdt édlyy 04 billion

«

31/12/2007
® 31/12/2025 €16,592 million
€6,285 million
€5,500 milion €2,350 million €2.25 million
EBITDA Net profit Fixed remuneration
(*C)ont inuous and discontinuous o
Despite this continued positive evolution of |1 berdrol

of the executive chairman has raenndaitnheed fu nxcehda nrgeendu nseirnac
executive officer has remained unchanged since the se
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Amount and nature of any component of remt
during the year, including, but not | imite
of the director

The Company pays the premiums under insurance policies
the coverage of the death or disability of directors cal
of benefits farmwitihd ydewdt liogrecdiog s due to natural cause:
Ot her remuneration in kind includes the subsidised el ec
estimated cost of all remuneration in kB.nlo4d wi hil s bRe g d mi

Amount and nature of vari abl e component s
established in the short and-fliomqpnct @ad ms i A
soci al , environment al and cli mat e change
variable remuneunmtemin year . ,t hexmgl ai ning the
parameters are related to performance, bot
and to its risk profile, and the methodol
envi saged to be ablectbvdetdegmesaeof heompf e
of the year, with the parameters used in t
explaining the <criteria and factors appli:
met hods of verifying that thedpeénooasmamadke
accrual and vesting of each component of v
been met

|l ndi cate the range, I n monetary ter ms, of
according to the degree of fulfil ment of t
established, and whet her any maxi mum monet
ter ms

The only directors that receive vari abl ec hrieenfu nex ead u toinv ea
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During 2025 the Remuneration Committee continued to anse
the directors, as well as the size, internmadstonlald iyseadri

N /
«

31/12/2015
® 31/12/2025

€6,285 million

€16,592 million

€45,547 million 45,400
€31,489 million €7,308 milion €2,422 milion 30,938
Revenue EBITDA Net profit Employees
(*C)ontinuous and discontinuous o

Since 2015, revenun®s ehdavwva ni nNdERIDEBREr iboyt han ain® mielk | iporo f |
approxi mat el yT hied nbuimbleironof e mpl| anoeaes thhanso ubkndcnrde ased by
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I n the | ast 10 yseiagrnsi,f ilchaenrtdryo locau ttpaesr f or med ciompaoedl t e ht
average totatlt oplrntae nAmdr itdagn cuatpiiltiatliiessati on, the total r
(EURO STOXX hbeD )t ot al return of (EbheocoEGTOKXabdi hdasbas§r age
return of the Sp(anBBX 3m)r ket i ndex
340%
1.6x 1.6x 2.1x 2.3x
210% 206%
165%
147%
American Euro STOXX
«‘ Utilities Utilities IBEX 35 Euro STOXX 50
Vari abl e( Purpose )
Shotrégrm variabl e remuneration i
Sshotrérm _ .
achievement of the groupdbés annua
remuner a posi al bgning dedication and eff al
These objectives are =establishe
(annual achi evement dete'rmlnes t he per f
evaluated by an independent exte
The maximum | i mit for annual vV a
\__ unchanged for the |l ast ten years __/

Annual
of

R®p omun e o Al
Directors
Year

6
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2026 Metrics )
Shotréerm variabl e remunerati on i s subject to the achi e
chall enging and clear quantitative and geal pbadi ve s he

strategic sensitivity of the objectives set.
Financi al objectives

On 24 September 2025 at the Capital Malr 2k8e t Tsr abnasyf, o rlnbaetri do
which updates the Companyds commitments and reinforces
profile towargdld ad emlorcempany, with electricity networks
the Companyds roadmap t o boos2t0 2e8l epcetrriiofdi.cati on duri ng t

The stheorrmt objectives include I berdrolads strategic pildl
T Priority to regulated networks businessde®r/m seolnd q taic

f Focus on countries with high credit ratings.

Al l of this is based on the commitment to generating |
strength and growing divi detnedrsm vcarleuaet,i nrge asfufsitranminnagb | teh el
remuneration i n loiune rvaittito)r esnudl tisnc(rpaaysi ng the fAsoci al (
Sustainability objectives

The business model thatinl ttefleriol a2 Basjc@e@Bomgdci r man' s

Compainryt egrates sustainability as a vector for the crea
operational aspects of the group an?0 2260e2 8s tTrraatnesgf iocr noaet fiic
that will contribute to the growth of the group and to

transition.

The Company has deféenmdsassatnalbi lionhg goals that refl ec
of a process of electrification of the economy. These g

The first pill ar, which is in the centre, is the core
driving the electrification of the economy through i nve
storage. Thitsa kaese at hod faccrtm oonf targets relating to the |
and investment in smart grids with a focus on innovat
sustainable financing will ecdceot atvehyotobhhei bottest menhe

To achieve its purpose, the Company relies on four othe
successful implementation of its operations:

1 Strengthening human and soci al capital: creating qual
prioritising safety and health, and generating a posi

1 Deploying a governance and sustainability system tha
action, and of its commitment to sustainable devel or
regulatory compl i ance oarnadt eb egsotv eprrnaacntci ec easn di nd uceo rdpi | i g e

i1 Promoting the protection of nature and the sustainabl
al | activities and processes, with a special focus on
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17 Developing products and services for customers that e
energy models, offering safety, efficiency, energy sa
al so applies to boplkeceseonfgytaerdssppil &l caain.

Promote good governance

in accordance with the Group’s
Ethical and Basic Principles
and current regulations

Promoting electricity
as a clean,

autonomous, local,
Strengthen human stable, secure and Protect nature and
and social capital competitive source promote the efficient
of energy use of resources

Work to ensure a
sustainable value
chain
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Achi evement scal e

Each metrrnel ehtaesd aachi evement scale where a minimum thr

mini mum compliance | evel i s not reached, no annual var.i
above the maximum | i mit i s urneearcahteido,n nwoi laln naucaclr uea rwiatbhl ea n
above 100 %, without generati-ogmp@aldidatnde®nlaév play.mefRos ¢éac!l
intermediate results wild.l be calculated by Il inear inter

y

Executive chairman
2026 Metrics

Financial Sustainability
objectives objectives

Increase net profit Occupational health and safety

Increase shareholder
remuneration in line with
the increase in net profit

Cybersecurity

Artificial intelligence

®© 0660

Maintain financial strength

Fi nanachjadcts wvesi fic weight of 75 %:
T I'ncreasing(weightodoft30%).

The net profit metric has a |l evel of importance for t
measuring its cyamerl i peircieodsv,eri M accordance with the gt
the payout ratio ghdragh oleddaro rienmureearsatnigon to a fl oor

The annual evaluation makes it possible to check the
This is a key metric for determining sharehol der rem
sharehol der remuneration in |ine with the growth in n
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T I'ncrease shareholder remuneration i(nweliignheg wift h2 2t. h5e%)

As established in the SharTehheo Irdeemmu nReernautni eorna toifo nt hPeo | G ocny

(powt), whatever the methods of payment thereof, must
of the Company's financi al strength and in line.with
Speci fiitcadtlatiets s halt | be between 65% and 75% of the n
controlling company, in its consolidated annual accou
I n application of the Sharehol der Remuneration Policy
the payout ratio distributed by the Company wil/| con
aforementioned Policy.

T Maintenance of fi(wainaghdal oft 2&n &%)

Once again this year, the target solvency ratio will
agencies for the BBB+/Baal credit rating |l evel, ensur

Sustainabil-spgct Argewsi ght of 25 %:

9 Occupational hegwehghtbdofafl®%)

The Companyds Board of Director s, aware of the fundai
and safety of professionals, undertakes to develop th
to provideegadftdryamadndi tions for the preventired avedi
physical, soci al, ment al and emotional health "0 Acc
context of each organisation @ndottd tahe tshpe cCofnmipcanryata
companies within the group, as wel |l as in their spher

This promotes the constant reinforcement of a healthy

strengthening of the preventive culture and of |l eader
ri sks and effectiveicomgunicatheneandntd possibl e, t he
health and safety for all professional s, including ¢t
suppliers, raising awareness and ietsitgaabtlei sthhien g itshkes ni ench
done, requiring contractors to respect the establishe
subcontractors who will operate at the Companydsnfaci
the i mplemented preventive culture, adopting the best
This framework facilitates the identification of act
associated with occupational health and safety in the
their detecti onuéd hcrhoauignh,o utta ktihneg viant o account iits gl obz¢
its links have sufficient traceability mechani sms.

1T Cybersetwei ght of 7.5%)

On the one hand, this corresponds to the absence of ¢
takes into account the dimensions of the i mpachkei(rfg na
of peopl e, envioonamentafFprmapubat privacy and Group pl
and the impact | evels.

On the other hand, it corresponds to the fulfil ment
structured i mprovement of the Groupébés capabilities in
Cybersecurity is based on a corporate strategic frame

vision with a specific cybersecurity programme ai med
the business stratdfgy sandamewbok isebdslt on the basi
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external-ioohutdxhg technological development, threat o
dynamiacnngd the internal context, considering operation:
al so incorpor at eosf tchuer raesnste scsanpeancti ti es of the business
regulatory and compliance obligations, making it pos
evolution of the model in a homogeneous and sustainab

T Artificial (weight) oéndeb

The design and application of artificial intelligence
well as for I berdrolaés innovation and digital transf
i mportance of psrpoomostiibil g tulseei,r ime [ ine with its corpor
inform its corporate culture, based on ethics and the
Recognising the strategic importance of wusing artific
on processes, the Artificial I ntelligence Plan has be
har ml essness, whereby thede@umpanyowensure that the d
intelligence tools are aligned with the established p
All of this is within the Al governance model outline
of Artificial I ntelligence Tools initially approved b

on 16 December 2025

A

Chief executive officer
2026 Metrics

Financial Operational Sustainability
objectives objectives objectives

oS
s

= 30% 10%

s
2
\///
Occupational health
Increase net profit Network assets and safety

Cybersecurity

—

Regulatory aspects

Maintain financial @ Artificial intelligence
strength Net operating expenditure
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Fi

nanci al -oshpjeeccitfiiceswei ght of 60 %:
T I'ncreasing(weightoéf t30%).

The net profit metric has a |l evel of importance for t
measuring its cyamwrl i mpenrcieodsv,eri M accordance with the gt
the payout ratio ghdragah owleddaro ri emmureearsdatnigon to a fl oor

The annual evaluation makes it possible to check the
This is a key metric for determining shareholder rem
shareholder remuneration in |line with the growth in n

T Maintenance of fi(mwenghal oft B3]t h

Once dddisn year, the target solvency ratio will enabl e
agencies for the BBB+/Baal credit rating level, ensur

(cwesieghst  of 10 %)

In line with the strategic pillar of priority invest
established as an annual increase for the investments
contemplating financi al remunerati on.

This wil/ allow I berdrola to reach its goal of ua70, 0
050, 000 million in distribution networks and 020,000

and the United Statesibéi mpstheéeénmarelhsesthleatr contri bu
( weesipgehctt sof 10 %)

Regul ation is a key adgpeaemt sofabehsayi od wheqluang retur

|l berdrol ads commitment to the network business, -toget
202 ansfomamatahnon mean t hat regulatory issues are becc
regul atory actions are defined r egtairmetnagb ke yo fa stpleec trse ¢
various geographical areas to secure these returns an
( wedipgmtd 1 o fu r 20 %)
|l berdrola is characterised by the efficiency of its o
net operating expenditure is defined as an objective.
Mai ntaining sufficient efficiency levels is a key asftg
and cash generation, which make it possible to achiev
financi al posi tti omperEdtfiimcg esmmxyenadi tnere is a key -l ever

2028 Transformati onal Pl an, which contributes to soli
the commit ment to sharehol der remuner ati on.

Sustainabil-spgct Argewei ght of 10 %:

T Occupational hefgwehghtdofab)y

The Companyds Board of Directors, aware of the fundail
and safety of professionals, undertakes to develop th
to provide safe and hhee agrtehwe nctonodni td fonisnjfuwrri ets e laantde dt h
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physical, soci al, ment al and emotional heal th "0 Acc
context of each organisation and to the specific nat
companies within theigrephperas weklinfakkuéemcehe

This promotes the constant reinforcement of a healthy

strengthening of the preventive culture and of |l eader
ri sks and effectiveicomgunicatheneandntd possible, the
health and safety for all professionals, including ¢t}
suppliers, raising awareness and ietsitgaabtlei sthhien g itshkes ni ench
done, requiring contractors to respect the establishe
subcontractors who will operate at the Companydsnfaci
the i mplemented preventive culture, adopting the best
This framework facilitates the identification of act
associated with occupational health and safety in the
their detecti onue herhoauignh,o utta ktihneg viant o account its gl obc:
its links have sufficient traceability mechani sms.

T Cybersetwei ght of 2. 5%)

On the one hand, this corresponds to the absence of ¢
takes into account the dimensions of the I mpachei(rfg na
of peopl e, enviooamentafFprmapubat privacy and Group p!l
and the impact | evels.

On the other hand, it corresponds to the fulfilment
structured i mprovement of the Groupébs capabilities in
Cybersecurity is based on a corporate strategic frame

vision with a specific cybersecurity programme ai med
the business stratdgpysamndameswbok isebds!|t on the basi
external-ioohutdkhg technological devel opment, threat o
dynamiacngd the internal context, cahsiadeseitsgaoped 2tvied n «
also incorporates the assessment of current capaciti
regulatory and compliance obligations, making it pos
evobonmtof the model in a homogeneous and sustainabl e m

T Artificial (weighti ofn2eb5%)

The design and application of artificial intelligence
well as for I berdrolaés innovation and digital transf
i mportance of psrpoomosti ibn gg¢  tulseei,r irne I i ne with its corpor
inform its corporate culture, based on ethics and the
Recognising the strategic importance of wusing artific
on processes, the Artificial I ntelligence Plan has be
har ml essness, wheréeby ethmhee@uvompanyowensure that the d
intelligence tools are aligned with the established p

These objectives for both the executive chairman and tFh
Directors, upon a proposal ,ofatt hd sRenmaene mgt ioommn 2d@o rAmibtrtue
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6 Maxi mum amount

cutive chair man

Board of Di r e antad rnsttdiiensma eismmud f ecldma20n26 at t he s ame cCE€

maxi mum | i mit of annuddld%v arfi athlee ameamanh e, f avixhei@onhr iessu nl
the maxi mum | i mit established in the current Pol
neration for that financial year. This amount has r

e f Executive Officer

Board of Di r e antad rnstdiiensma eismud f ecldma20n26 at t he s ame cCE€
maxi mum | i mit of the ahh%lofvarrhebdrenua&imufniex ed i oeamu

rati on

Remuneration Committee evaluates the performance o

cer, for which purposes it may rely on the advice o
he Board of Diereecofors for approval t h
annual variable remuneration is paid entirely in

ared by the Board of Directors and subsequently aud

us and cl awback c¢cl auses

ible cancell ation of pending payments and rei mburse
ses) .
cases mhhastré¢hggémaaleswel |l as the internal applicat

in SeA.tladh this report.

Lontger m [ Purpose )

vari abll ¢ Lontger m variabl e r emunceormamiitomenér

remuner : |l berdrol al ogtgeumbédusi ness kbEhhkrpg
remuneration to the creation of

share d e achi evement of t he Companyos

pl ans maxi mi sation of its fAsocial divi

Vari abl e remunerati on supports
enterprise to generate prteadrimt gl

mai ntaining financial strength a
on thdelramgreation of valcyeoofred
remuneration in |ine with result:

dividendo.

These plans are i mplemented thro
typical duration of six years (1t
for payment).

\— _/
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Pl ans in e202B6tSteae8gic Bonus (i n payment

At the General Sharehol dersé Meeting held o0o®202% AASpgmrialt e2

Bonus as-tearnongcentive |Iinked to the Companyds perforn
payment of which w2028 .loe c23P®285u rStnrgat2e0g2i6c Bonus was appr.
Sharehol ders6 Meeting with a 92% | evel of votes in favo
Senior management and other | berdrola professionals wh

creation of value due to their position or responsibild@i
202283025 Strategic Bonus.

The officers and other professionals of the I berdrola ¢
to the Audit and Risk Supervision Committee or the Sust
and Risk and Caompl ipaanrctei,c imaay e as b2eOn2e5f | Stiraarti eegsi co f B ot nhues
ensure the necessary autonomy and independence of these
of defence and to reinforce trhned eafyfsaetm wdndhe dfbetride oil

The number of benebD@RbafSteatefhi th88oBOB83will not exceed

The maxi mum number of shares to be def2i0lé&r &d rtad eglilc Bl
be 14,000,000 shares, equal to 0.22% of the share capit
to 0.04% of thecehmespoagital thwi ekecutive chairman and

As reflected ibmsrattdead2n® csohmapreensati on plans in the consc
Il berdrol a, S. A. at 31 December 2025, the number of shar
maxi mum number aultdrmeh cledle by dathet ke Gener al Sharehol der
These bonuses are not i mplemented by means of capital i

Metri cs

As descri bed. ibnf SehcitsitodRke pGompany' s performance at 31 L

assessed on the basis of the following financial, oper
ambi ti ocuhsalalnedngi ng scenario for a company that is not ¢
sound and committed to sustainability, but seeks to fur
in the energy troamissiatiioonn.anTdh ed enceatrrbi ¢ s2 025t aShtIriast heegd cf oBro
aligned with the strategy announced by I berdrola at i
positively received by the market, and are as foll ows:

Annual R&pouneoa 7 4
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2023-2025 Strategic Bonus

Financial objectives

Weighting Min. 0% Max. 100%
< €5,000 million 2 €5 400 million —— Increase net profit
Consolidated at year-end 2025
_'”Sdg’; — J'}}dg"p — Total Shareholder Return (TSR)
e o Comparative performance against
Euro STOXX Utilities
No Yes —— Maintain financial strength
Maintenance of the Company’s financial
strength as measured by the long-term
credit ratings at year-end 2025
5% < 80% 2 80% Sustainable finance
Measured as the percentage issued
between 2023 and 2025 represents of
the total new financing issued during
such period
Sustainability objectives
Weighting Min. 0% Max. 100%
«‘\ @7 >88 g CO,/kWh —— =70 g CO,/kWh — Intensity of specific CO, emissions
N
N By year-end 2025
N
~
=
= 30%
- < 80% = 85% Number of suppliers
— Subject to sustainable development
policies and standards by year-end 2025
No Yes Equal opportunities

Annual R®pomuhnheo 7 5
of Directors
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ed thoetdwmokentA target of consolidated net profit
p i n 2025, representing an i ncrease of approxi
olidated net profit achievedemed B0R2.t oThtiasr ep dreae
olidated net profit for financial year 2025 does
di fficult macroeconomic context and geopolitical

specific weight in the overa2025epdrnirananwiel levheé
drola Groupbés consolidated net profit parameter.

ease total shareholder ref02b okriloed Compamyddtoi
rn for the Euro STOXX Utilities Index. The object
X by at |l east Vverpert2028BgPpepoodt saom ambitious t
raphic diversification of the businesses of the
ex are exposed to the same vol ati luirtey oifn cohgprae i

drola to different economic regions, the Remuner e
tility into account when defining this metric.

hal l be deemed that this parameter is not me t i
entage points |l ess than the return for the Euro ¢
specific weight in the overa2025epdrironhnwiel levheé
anyds total sharehol der return parameter. As par

i stening to stakehol deruouand mps opaméentof adthieonc omltdn
mmi ttee periodically reviews the situation of the
et her | berdrol ads performance could be | ower xthan

if so, the Il evel of compliance with the minimum t

rameters relating to financial target s.

-~ ® S e 3
oKL O O o0 2 YW

o nw —+ — o S5 —
-~ c o T " O S

intain financi al strength atsermmacmuececidt bryattihreg .CoTn
intain the-tfealm ocwiendgi tl ornagt i ngs f or the Company b
cording to at |l east t woB BBf+ talcec otridri engg 1t @t iStgg nalqe
cording to Moodydéds and BBB+ according to Fitch R
t been met i f tther mCompeadn w6 sr altomgg according to a
enci esBB8+bakowrding to Standard & Poord6s, Baal a
Fitch Ratings.

crease sustainable financing, understood as all

tes, etc.) issued in accordance with the green fi
linked to sustainmnabielsittaypl gecdlesd. f Dhre nteavr ggautst ai na
rdrola Group between 2023 and 2025 to represent
| berdrola Group during this period. Thhege peawame
tainable financing issued by the | berdrola Grourg
the total new financing issued by the | berdrol a

nw O®© o

speci fic weight in the overall performance assess
first indicator (maintaining financial strength)
i cator (sust ali nbaeb lwee ifgihntaendc ibngperwidnt age points.
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Remuneration policy of the company for the(( berdrelat f i n

meters relating to sustainability goal s:

stablishing the sust ati2n0a2bbi | Sttrya toebgjiecc tB ovneuss ,f olrb etrh
unt the environmental, social, governance and fir

most relevant and significant issues for stakehol
reas that are crititealm tsaucgsestsgi reabsiulriitng dmditl drmhg
ehol ders andi tfoel ft her eCoapchrnggs sed, are climate cha

safety and health, human capital, communities, cybers

- ® o nw -
® o ® ® T

~z "0 5 —
® O T S5 ® T

- — o0
® 5 O

good governance.

duction of the I benédmiosai gnsuipdsenpetyfiasC® benc
ean energy and <climate action. This parameter wi
rmal rainfall period, a | evel of 70 grCO2s&Wbnsr
2025. This goal represents a demanding 27% red.tl
ecific CO2 emissions intensity and an even greate
eradafgel specific CO2 emissions intensity of al | t
ilities I ndex. This parameter wil/ be deemed not
tensity in 2025 exceeds 88 gr CO2/ k Wh.

ease the number of suppliers subject to sustai
ng: (i) a human rights strategy; (ii) a code of
(iv) a comprehensiabe lenwi sammertgy!, sumwst adnng we
rategies. The goal is to ensure that by 2025, at
hose billing the | berdrola Group more thami coone 1
presents an increase oend62Q@3%. compared to year

is parameter wil/ be deemeedndn 02t0 2t50 ihfa vteh eb epeenr crneentt
% (corresponding to the percentage of sust-amdcabl €
22) . The goal of pr omo tciersg igio otdh es ussutpapil nya bcihlaiitny ips
erdrolads strategy. As a gl obal |l eader, |l berdr ol «
rvices that share these values and sustainabl e
mandinwvge st ment plan that requires a supply <chain
ui pment and the means required for the devel opme
vels of sustainability consistent with those of t

erdrola must have a secure supply chain that <can
alth catastrophes or geopolitical conflicts. The
able many of them topragdiacecs ,t paitt i bgsitmems i n a |
e most demanding customers and to qualify for d
nitoring suppliers on sustainability wildl ahabl e
putational i mpacts arising from the supply chain.

ual opportunity at |l berdrola in accordance wit|
rengthening of human and soci al capital as a cent

is objective is aligned with the best market pr a
mplying with the | egislative requirements establi
mmi t ment t o sustainabbilliittyy, anednssoc¢ingl theas p ointssi
mmunities it serves. This initiative contributes
the energy sector, thus cementing | berdroll abs
sponsibility.
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———= A. Remuneration policy of the company for the(( berdrelat f i n

The specific weight wildl be 30% for parameters relat
contribute 10 percentage points.

The intermediate values of each of the parameters wil
Maxi mum amount

Maxi mum number of shares to -B628ebBitivatedi toBonhhe:entire
1T Executive-Uphatioa manmaxi mum of 1,900, 000 shares.

T Chief execulWp vteo od fmmaxirmum of 500, 000 shares.

As set out in Section C.1.a)d((ii),

(iMr Pedro Azagra Bl 8zquez, up to a maximum of 83, 50C¢C
appointment as chief executive officer on 24 June 2

(iA9 a result of his resignation from his positions o
the status of beneficiary and, therefor202angt ratdd
Bonus.

These shares wil/l be delivered through shares purchased

Operation

Duration: six years, with an evalwuation period from 20
equal parts each year.

The Board of Director s, upon a proposal of t he Remune
independent expert, mu s t evaluate the Companyés perf o
determine the | evel of achievement thereof.

For each share delivery during 2027 and 2028, t he Remut
of the grounds on which the shares are delivered. Each
will be approved by tolie Diibercdroolsagdd oBdawi ng a report for

I n order for officers t o20b25 emttriattleegdi ct oB orneucse,i vien tahded i2tO0i2c
the beneficiary must have achieved their personal obj e
remuneration imi dlheydairrseeoff ithtaen eval uati on peri od. Wi t h
of performance of the beneficiary during the evaluation
be entitled to202%e$Stvreattdrgi Q0RBnuUS.

The officers and other professionals of the I berdrol a ¢
to the Audit and Risk Supervision Committee or the Sust
and Risk and Compl ipaanrctei,c imay e as b2eOn2e5f i Stiraarti eegsi co f B ot nhues
ensure the necessary autonomy and independence of these
of defence and to reinforce trhnd efyfsaetm wdndhe dfbetride oil
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Lontger m savings schemes for officers

The officers, whether or not dieemtems¥jnmaysbaempsur exgl
an insurance policy that provides coverage for the supp
This is a defined contribution plan applicable for ret
have the financi al rights acquired at the nor mal retire
contractual irdl ateitemartiinpge whe rights thereof.

Since 2011, for new contracts signed with officers, ret
Currently, the executive chaitmam isavhogsaspatemci padt
of ficer is insured under the group Ilife insurance poli
Devel opment Offi c.er wohfi clhb ehradsr onloat, bSe.emm modi fi ed by his a
Details of the amount accrued in financi al year 2025 by
acquired in-tteermms aofi nlgesngchemesoar €. deb)oof thi Se®Repor !
The remuneration system for the officers, |l i ke that for
i nsurance, l' i mted electricity allowances through rate
foll owed byglcomaplaradihgani es.

The Company has no co-mmr mmedetbdbnnedbotibbemredddaf irneetd r ement
system for the group of directors.

Any type of payment or i ndemni fication fo
deriving from the termination of the <coni
provided, bet ween the company and the dire
the directoradas walilti asi aemy type of agreen
exclusivcoptrpos-wuampaetboint i on, mi ni mum contr .
that entitles the director to any kind of

No nreoxnecutive director shall/l receive any compensation f
termination of the contracaxedutrievleatdiornesdti @r.s ,Howietvlert h e
director s, mu smimiatbmedret bryo tt hteo comompet e, which consists o

T A director who ends the term of of fice to which the

ceases to act as such, may not be a director or off
is similar, in whohe <&€ompanpanot, whochhat af compet it
of two years. The Board of Directors may, if it deer
obligation or shorten the period thereof.

T I'n the event of the exscattiioor idn rcefcftioce whfo a snonmt a

to a breach of the directorés duties attributable t
director was appoi Dieedctohs Bagrdi ® necessary, c¢co0mg
competition agreement.

With effect from 24 June 2025, Mr Ar mando Mart2nez Mar
Company, with the classification of executive director
accepted by the Board of Directors:

Annual R&pomuneoa 7 9
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—

T No ncooompete payment has been made in terms of his ¢
such.

T I'n terms of his status as an officer, the items pay:
severance pay equivalent to two times his annu-al re
competition), for aomotal amount of 04.4 mill/

The foregoing is in application of the Director and Off
Furthermor e, the Board of Directors applied the provis
relationetm 1ioogntive plans for the delivery of shares:

T 20220022 Strategi cr eBoeniwse:d sphrairoers to resignation from
and chief executive of ficer remain subject t o rei
accordance with the provisions of the Director and

T 20223025 Strategic Bonus: as a result of his resigna
chief executive officer on 24 June 2025, Mr Ar mando
and, therefore, any ritghhtsuohrmglcan.ve shares I|inked

Contract ter ms

The basic terms and conditions of contracts for the off
Duration:

The contracts of the Companyédés officers are of indefini
Applicable | egal provisions:

The contracts with the officers of the Company are govV:¢

special employment relationship agreements or by such s
systre@mgi(men | abomrmasl acemdmrt er mi ned by the Company or as

The |1 egal provisions applicable to the contracts of thi
provided for by the | egal system in each case, based on
Compliance with the Governance and Sustainabil
Al of the officers of the Company have the duty to

Companyés Governance and Sustainability System to th

Norwompete cl ause:

The contracts with the officers in all cases establish

that are similar in nature to those of the Company and
their rel at iCoonmsphainpy waintdh ftohre a period of not | ess than o
al so provide for payment, for each year of duration of
50% of the fixed remuneratiomancéaé¢i yeadarduring the | ast

The contractual relationship with the executive chairn
companies and activities that are similar in nature to
with the Company Bhdeéoyear peaibpdr of he termination of
commi t ment, he is entitled to severance pay equal to tw

Annual R&pomuneoa 8 O
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———= A. Remuneration policy of the company for the(( berdrelat f i n

In the case of the chief executive officer, during the
thereof . I n compexwosatiract ial tbmmi pmeht not to compete
equal to one tkmdsrbmsnanatabnfiwhich is in any case i
termination of contract, if one exists.
Confidentiality and return of document s

A rigorous duty of confidentiality is established, whi

both during the term of the contract and once the rela
right to bring sumady |Ilkrgadpmrcaproinastea to defend its inter
to the Company any documents and items relating to the
upon termination of the relkcabirdmaslktiep wwvitthh stulcd C€empian a,n c
forth by the Company.

Severance pay

The contracts of the officers contemplate financi al co
relationship with the Company, provided that such ter mi
decision to wiéebdraawobraabraach of the duties thereof.
established in accordance with | ength of service and th
to a maximum of five times annual salary.

Since 2011, for new contracts signed with officers, the
and as at 31 December 20@Btthetre wirtth aatoeweér afce pay
sal ary, which means that from 2001 to 31 December 2025
higher than two yearsd salary has been reduced by more
When the current executive chairman joined the Company
with its key officers providing for severance pay of up
and sufficietnyt. |Aelvtenouwgh Itohyealt reat ment in effect for su
would currently be entitled to two times annual remuner
payment was required for termination of contract.

The chief executive officer is entitled to receive sev

the event of termination of his relationship with the C
attributabl eargy obheshémréfyi due to a voluntary decision t
of contract includes compensation for the commitment no

From 2001 to 31 December 2025, the number of of ficers w
amounts has bettomn aledastedz éryo

Appl i catmadmnm safndi ficl awbacko cl auses

Provided for in contracts wi bhottehrem Groantpi aanbyl 6es roef rfuienceenr ast, i
variable remuneration.
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The nature and estimated amount of any oth
wi | | be accrued by directors in the <curre
render ed hamatnhgrhose i nherent in their positi
There is no supplementary remuneration.

Ot her items of remuneration such as any de
the director advances, | oans or guarantees
The Director and Officer Remuneration Policy does not

guarantees by the Company.

The natur e and estimated amount of any
remuneration to be accrued by directors 1in
i n the foregoing sections, whet her paid b
company

It is estimated that during 2026 the executive <chair ma
amount set foC.tholi)nt IBiexct Repor t for his positions as ct
Neoenergi a, S.A. and AVANGRI D, Il nc.

Both companies of the I berdrola Group commission an i nit
analysis of the total remuneration of the directors, wi
companies in ter msliogn nselnzte ,wietnhs utrhiengmar ket .

Expl ain t he current director remuner ati on
progress

A new policy or apoadmegdméntady approved by ¢t}

Significant changes in the specific determinat
current year regarding the remuneration policy
in the previous year
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sals that the Board of Directors has agr e
hol dersdé meeting o which this annual recg
sed that they be applicable to the currer
rector and Officer Remuneration Policy approved
g held on 17 May 2024 has been n force since he
2026 and 2027.

ard of Directors, within the framework of I berdrc
onsideration the informatiowayedéealVeduasbat wesnl| |
ented by tther hRaldst ioofnsl,nvSusst ai nability and the
ary of the Board, and i some cases, with the pa
s shareholders (retail ane iBosatidt uotfi obiad ¢ c taonrds p
eration both the best practices identified at oth
e gener al remuneration schemes of the professiona
5, the Remuneration Committee reviewed the Policy
sures are aligned with the expectations of its sh
analyses usifngitdoli atleddsdédeommeamamnid al gorithms, &
plan, concluding:
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emuneration policy of the company for the(( berdrelat f i n

Direct |l ink to the document containing th
policy, which must be available on the com
The Policy is available at t hecfcelslsdawiindgdlbie pk,ltilcey ©o mpk
Of ficer Remuneration Policy

Explain, taking into account the data prov
been taken of the voting of sharehol ders af
which the annual report on remuneration f o
a consul sassive ba

The con
of vot e
89.27%

Year ont
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sultative vote on the Annual Report on Remuwnles at
s in favour at the 2024( eGeecnecerchil n gS htaltree hav @rea géd

for annual director remuneration reports at othe
hyeaaer ,has been increasing support from sharehol c
ation Commi tbpeddseapproaemunerati on and who ref]l
of interaction and |listening with stakehol der s,
er al Sharehol dersdé Meeting is not a separate mi
process (per manlebnetr dveé¢ tai nnga)iwaiy m idivéail @olgeoe wi t h

tional sharehol ders and proxy adeisdisgtohaddeaea

rs and officers.

2025 I berdrola held meetings with all/l sharehol d
|l ders who asked to meet with thMe& Compgdrnyw,t inaniant asi
nting approximatel,y adn0d% tohfe tthweo snhaairne hgllodb aenlgspr o
|l der Services (1 SS) and Glass Lewis.

tion to the Annual Report on Remunerati on of

l ders (retail and institutional) and proxy advi
roved cl ariagxploadnaitnofroyr ncahtarotns .anTdhi s has all owed
ation system, with greater scope and transparen:

ort and the disclosure ek t@mdexyepbsatnnda nhicoew nlebaesr
s remuneration with that of other companies (ben
uneration Committee continuously monitors the re
the purview of the Committee. Following the Gene
ormati on @av aielhaalvlieouan otfhe ewvadtaiim i nstitutional s |
itutional sharehol ders representing more than 5

d from the proxy advisors.

ng the vote of the sharehol ders at the General
ation Committee has devoted special attention t
Director and Of fhiicgehrl i Rgehntuinnegr atthieo nf oRelpoowitn,g measu

ysis of available information on the voting beh

ysis of the main expectations of sharehol ders (
yses using abasédciadbl snaptdl abgaoaciet hms.
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¥A Remuner ati on

—= . policy of the company for the(( berdrelat f i n

T Analysis of the voting policies of the main investo

T Analysis of best remuneration practices observed ¢
compani es.

T Design of an action plan with specific activities,

di sclosure of information.
T I mpl ementation of i mprovements in the disclosure o
Remuneration Report for financial year 2024

With a view to the 2026 General Sharehol dersé Meet-i ng,
o}

tdace meetings and communications in order t encour age
the i nformati on usrhaatree da nids acclceeasrs,i balcec.

In 2025, a full day of themed sessions and talks too
shareholders, with the attendance of more than 1,600 sh

|l berdrola respondi reg tqw ewareisausl hselsaer e maltd ati ves are out
policy, approved by the Board of Diteaonvsgr wittén ay spres i ad

on small investors by extendingstaey&S&hmarehol dersd Meeti
In addition, there is a strong information and particifg
of t he Gener al Meeting, wi t h a massive media campaig

sharehol der s.

Added to this are all of the direct communi cation char
effectively express their views and expectations.

With these measures, | berdrola manages not only to incit
relationship of trust and ongoing collaboration with s
advisors.
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Summary of the application of the Director((ﬂbérdr@lbficer

B.
Summary of the applicat
and Offi cer Remuner ati o

The Director Remuneration Policy applied in financi al
Sharehol dersdé Meeting held on 17 May 2024.

Pursuant to the provisions of | aw and the Director and
a proposal of the Remuneration Committee, approves the
remuneration of doifr etchteo rse Iciovnesriystdfngs har es of the Comp
Gener al Sharehol dersé Meeting.

At31 December 2025 and as of the date of preparation of

made up of three members, 67% of whom are independent d
external directors (one member).

Remuneration Committee

Name Position, type of director

Mr Juan Manuel Gonzélez Serna Chairman, independent
Mr Ifiigo Victor de Oriol Ibarra Member, other external
Mr Manuel Moreu Munaiz Member, independent
Mr ifiigo Sagardoy de Simén Secretary (non-director)
The curriculum vitael/professional biography, as well as
Committee are avail abllieAk chea sosu gchu rtrhiec uflod nh owiitnege / pr of es
These are profiles with strong knowledge and experience
allocation, sustainability (including climate change),
in audit, finagemeand gl ekamamarkets and geopolitics, |

cyber selchuer inmteymber s of the Remuneration Committee cover
the Board of Directors.

The directors have extensive experience in the manageme
presence and a | arge number of professionals in differe
and proven managanpdretx <chirlplog aitre cenvironments. Their acec
bodies of multinational companies all ows-maké mgt o ama kve | &
the strategic implementation ofnadbtletd veast iadn gonfedv avli u é
I n turn, they include entrepreneurs of recogni sed st a
engineering companies, as well as a direct descendant

as shareholders since then.
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———== B. Summary of the application of the Director((ﬂbérdr@lbficer

Process followed to i mplement the remunerat:.
remuneration and the role played by the Remlt
Directors and any activities of external advi s
The Remuneration Committee met 7 times during 2025, an

in the Activities Report of the Board of Directors and

Director and Officer Remuneration Policy
1T After the General Sharehol dersé Meeting, on an annit
Policy to ensure that the principles, content and
shareholders (retail anddviisncsrts ,t uanidonoafl )a naanldy soefs pur soixn
intelligence and algorithms, as well as with best m
T To analyse the opinion of sharehol ders (retail and
director and officer remuneration policy.
Annual director and officer reports
T To report on the documents on remuneration, for subs
the Annual Director and Officer Remuneration Report
Annual Cooperataaemce Report.
T To continuously improve the Annual Director and Of f
Remuneration and contractual terms and conditi
f To submit a proposal for subsequent approval by the
executive of ficer foll owing hi s appoint ment on 24

Remuneration Policy approveacnkey athé&hahahehdkdsbs Mat
May 2024 and after analysing best market and corpor

Lontger m variable remuneration schemes

T To submit a proposal for subsequent approval by the
20220022 Strategic Bonus and the individual payment c

T To submit a proposal for subsequent approval by t
Companyb6s performance with respect - 2025h®et0odbfjegitcvBa
the determination of the [ evel of achievement there

Shotéerm variable remuneration schemes (annual

T To submit a proposal for subsequent approval by t
parameters |linked to the annual variable remunerat
executive officer and the officers.

1T To submit a proposal for subsequent approval by t he
linked to the annual variable remuneration 2026 of
and the executives.

Annual R&pomuneoa 8 8
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B. Summary of the application of the Director((dbérdr@lbficer

ed remunerati on
To submit proposals for the individual remunerati ol
executive chair man, of the chief executive officer

Director and Officer Redumerabhéeosh®pbpéholyhdappratv t he
Meeting held on 17 May 2024.

Remuneration programmes

1T To endeavour to ensure compliance with the Company?d

T To review the general remuneration programmes for t
thereof .

Approach on share price appreciation

1T To analyse, in a context of sustained appreciation
on the theoretictadr mavarei aldl € hreerhiomegr ati on pl ans aw;:
ensure the consi stencodeolf wihteh rtehmeu neerredtiiommn nof val u
performance).

T To review the structtuerem oifncleméari drreolpaléasn,| ocnognsi st en
principles and practices defined attelrbreridarcoelnat,i vteh ep |
the positioning of t hekeCo nbpeanncyh manr krse | aatt i coonmpt aor arbalre ¢

Benchmarking and best market practices

T To review best practices on director and of ficer
recommendations of sharehol der s (retail and i nstit
comparable compani es. Specifieplblry, nign atmlde i af ®@a maft i
director remuneration reports.

T To review the trends in remuneration parameters use
such as the inclusion of indicators aligned with th
their alignment withtliwersdrol ads strategic objec

T To review the results of the analyses of the extern
such, of the executive chairman, and of the chief ¢
advisers on remuner at iden emamt her d bendrmaoldeds troemuner
analyses have particularly considered | berdrolads g
geopolitical tensions and high volatilitycompidekioty
scope, and demands of | eadership responsibilities, \
responsibilities-temdn it meehevelesof | ong

I n compliance with the good practices and recommendat
Nomi nati on and Remunerati on Committeeso, t he Remuner ¢
independent external advisersa. Cbmmt ht seerbgartdenehet &e mi
and advice of the internal services of the Company and

into account the best recommendations and mar ket pract:i

I n particular, it has benefited from the independent ad
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_— Summary of the application of the Director((dbérdr@lbficer
T Deloitte Abogados in relation to the evalwuation of
remuneration of the executive chairman and the chie
of the parameters | ink2@02%5 oSt batrelgiod aB&nhAs ds 2023
T EY Abogados in relation to the comparative benchmar|
in their capacity as such, the executive chairman
comparable companies. Theoabove acabysiamcwasi¢tartihe
in SeA.tliadh t his Report.
Taking i ntbeadccooumnt st mesnhta rteoh o(l rdeetr asi | and institutional)
Remuneration Committee has continued to work on the act
T Analysis of the main concerns expressed by the mair
advisors and by analyses using tools based on artifi
Annual Report on RemuneQfaftiicoenr so fa nli,r eicft oapp laincdabl e,
Remuneration Policy of Iberdrol a.
T Anal ysis of voting policies in remuneration matt er
investors.
T Analysis of remuneration and transparency practices
international and domestic companies to identify ch
T Analysis of the alignment of the Director and Offic
for the Companyo6s professionals and with | berdrol abd
Explain any deviation from the procedure est
remuneration policy that has occurred during t
There were no deviations from the established procedure
l ndi cate whether any temporary exception has [«
and, i f so, explain the exceptional circumst a
these exceptions, the specific components of t
reasons why the entity believes that these exc
| ostger m interests and sustainability of the so
Similarly, guantify the i mpact thahas hteadpgepn i!
remuneration of each director over the year
No temporary exception was applied in financial year 20

m



———== B. Summary of the application of the Director((dbérdr@lbficer

Explain the different actions taken by the ¢
system and how they have <contributed to redt
aligning it -twirtnh otbheecltoinnges, values and intere:
a eeknce to the measures adopteer moressgsutre
company have been taken into consideration in
an appropriate balance has been attained betw
of thenereati on, the measures adopted in relat.i
whose professional activities have a materi al
the measures in place to avoid any possi bl e cc
As expl ai neAl. Ianf2 Sehdtsi dRreport, one of the remuneration pi
Committee applies the principles of thhe mRemboedeami ®n
remuner at i otnhasty stheeiltmt ains a reasonabl e balance between
remuneration, reflecting an appropriate assumption of r

devel oping the best talent.

The measures i mplemented during financial year 2025 to
alignment wierhmtohbej dcotnigves, values and interests of the
T I'berdrol ads Remuneration Committee is composed of
directors (two members) and 33% are external direct

T The Remuneration Committee has been responsi bl e
i mpl ementing the Director and Officer Remuneration

1T The Remuneration Committee has been responsible for

and amount of the remuneration of the directors, a s
and the other basic termsraoads coindcktiuodinsg odnyt hpote
severance payment that may be established.

T I'n rel at taomd tlitoemgnovdri abl e remuneration, the Policy
for t he Remuneration Commi ttee t o prmglossk ausoe )t heer
rei mbursement (clawback clause) of remunerati on, i n
statements that i s not due to a change in account.
compliance with trhael |caow rdte cjh@ad gemé tbtyag § draif s aendd wst | naj
or eurhi cal behaviour that may cause damage to the C
three financial years, by means of a final <court ju

T I'n its -ndaekciinsgi opnr oces s, the Remuneration Committee |
independent external advisors, together with the ex
Board of Directors, wor ktiantgi opnr owaictthi voetl hye ra ncdo nimmi tctoenes:
and Ri sk Supervision Committee, the Sustainabl e D e
Committee, as wel | as t he technical support of [
Remuneratcgnt Robugh a generalised approach.

T I'n particular, in consultation with the Audit and I
process of assessing whether the remuneration- syst
taking. This evaluation tdkesherdrol aésounmntsks heénnat
remuneration plans.
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¥ B. Summary of the application of the Director((dbérdr@lbficer

/_

1

Dur i

I n consultation with the Sustainable Development Co
process on the adequate translation of the Company?d
into account I berdrolabstgommithmentiesbogausfavaababl

During 2025, there has been no guaranteed variable
received below the minimum achievement threshol d, n

The measures adopted with respect to those categori
a material i mpact on the risk profile of the Comp
professionals of the | ber dorrolaa eqarsouphaas siegpmad tfa ndcit\
Ri sk Supervision Committee or the Sustainable Devel
Ri sk and Compliance) and that have been adopted to

o As regar-dermhwvati able remuneration, the senior
assigned to divi si ohniseroarr cahriecaasl |tyh atto rtehpeorcthai r mar
of | ber damd af,ursctAi,onal ly to the Audit and Risk Su
linked to the Sustainable Devel opment Committee
Compliance Committees, in order to ensuroef tthhee snee
functions, which @arangatrhi md Itihemes eafondef ence an
of the I berdrola groupébés internal control system
systems.

o0 As regavrtdesrm ovnagr i abl e remuneration, the senior m:
the I berdrola group assignedito adichicsiadhy om0 ahe
Board of Directors of | bheor drhoel @A,udS .t A.a nan Ri fskkn cStuip«
or divisions or areas |inked to the Sustainable T
and Risk and Compliance Committees, may -BOR5par
Strategi c dBeorrewtso,urien tdhre necessary autonomy and i n
which are part of the second and third I|lines of
|l berdrola groupdés internal control system.

ng financial year 2025, for the officers, the speci

|l ongersmrategy, interests and sutsdram nraebs udlittsy h awv ea cthd eerv i ans

1

Tot al of ficer remuneration has been mainit gr mompois &l
remuneration (annuatebmnuvua)i abde(remidnéobagi on.

An appropriate balance is struck between fixed and
established: the officers have a variable remuner a
variable remuneration is paitdhridshdledd afo aanohi emeere rtt

I n general, for the officers, annual variabl e remun
speci fic, guantitative and qualitative strategic ob
clear, aligned wit hs,t hteh eP uarcphoi seev eammedn tVao fu et h e -tbeursm n e s
nterests and sustainability of the Compahwgatedf nati

The pool of objectives to which vari ablAe 1lrhé@msu ntehreat
foll owing characteristics to ensure consistency and

o Centralised, coordinated and dynamic management, W
o Formali sation and unigue documentation in the defi

o Definition of objectives by management | evers (fin

(@]

Fol upgwand monitoring of results.

Annual R&pomuneoa 9 2
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\: B. Summary of the application of the Director((ﬂbérdr@lbficer

/_

T All these metrics are associated with a scale of ac
maxi mum | imit (100%) which, if the minimum |l evel of
remuneration wil/ be eanbéé, remenerathoncgear ast ead
Il imit that cannot be exceeded is also established.
remunerati on, and no variable remuneration was rece
nor iwtasoverpaid above the maxi mum | imit.

1T Lontgerm incentives argedesipdmed was hadmbetred delive
achievemes#ttronf gloang t haek atnot etshueb nsihtatreedhol ders for ap
Sharehol dersé6 Meeting and are intentdedmtot eattogir@ag@c
|l berdrola group, aligning part of the remuneration
sharehol der, as well as with the achievement nofoft he
its fAisocial dividendo.

T These plans have a duration of six years (three for
are granted every three years rather than annually,

1T The officers have undertaken not to transfer owner sl
el ement of wvariable remuneration for a period of fo
|l east twice (200%) thean annual fixed remuner at

T Both -sahnodr tdt emgn variabl e remunerati on i s subject t
cancelmatabauges) or reimbursement (clawback cl ause:

Explain how the remuneration accrued and c
year complies with the provisions of t he
particul ar, how it contri buteersm tandt hseust a

performance.

Furthermore, report on the relationship bet wg
directors and the results or other performanc
and |l ong term, explaining, i f applicabl e, how
have nfluenced changes i n directors' remuner

remuner ati on pay ment of whi ch has been defer
contributes -amdtlkengharetsul ts of the company

The remuneration accrued in financial year 2025 fully ¢
Policy. I n this regard:

T 1t has been formul at ed and approved by t he compe
procedure this respect, the Remuneration Committee,
of its Regul ations, is responsible for proposing tc
directors and officers angr dpasirneg,ulamry yma ckivfiieowa tnigo
to the Board of Directors. The Remuneration Commi:t
Remunerati am Rdlei cBioar d of Directors for approval
sharehol ders at the General Sharehol dersdéd Meeting, i

required byn&ecd@dindaH 29 Compani es Act.

T I't abides by the principles and structure of remune
Remunerati pnwRPRbthchave been dedamd bPad2 itnhiSse crteipoonrst .

Annual R&pomuneoa 9 3
ofDi rectors a

Year Il berdrola.com



N

——

T Th
in

Summary of the application of the Director((dbérdr@lbficer

e annual fixed remuneration to be paid to the dir
said Policy.

The remuneration packages of tlkkdi ek e @exteicvndaiveehk a idferh afreod @l n
characteristics, whi ch ensurteertnh esitrr actoengsyi, s tienntceyr evgittsh atr
Company:

T Tot al remuneration, AsldodfsthibeBepartSectsomainly co

el ement s:

o Fixed remuneration.

o0 Shotrerm variable remuneration (annual bonus) .

o Lontgerm variable remuneration via the delivery of

T The sherm variabl e (raenmmwradr abto nouns ) of the executive
executive officer is |linked to the groupdés annual |
dedication and efforts with the business strategy.

The 2025 targets of the executive chairman include

sustainability metrics with a wedlhihdafi ngx eed u tR2i51P@ d erfhe

financi al metrics with a weighting of 6 0 %, 4 oper
sustainability metrics with a weighting of 10 %. Tl
audi table and are in tulronokr.elAatdeeds ctro plth eornd roofl atéhse On
remuateiron is |linked c®8ndbet hbsnBRepar Secti on

T The IKoenrgm vari abl eofemhrererexteicani ve chairman and chi e
to foster commitment to the | berdrola groupébés busin
profitable growth, maintaining financiuasl osnt rcernegatthi nag
term value, reaffirming the sharehol der remuner at.i
increasing the fAsocial dividendo.

Specifically, the par aymeatrervsartioabwhi che mumer mtuli bh i s

parameters (with a weighting of 70%) and others rel

described AnlaSeBc.tdiforrdhi s Report.

19T The executive chairman and chief executive office
shares r ecpeeirvieodd foofr Uaoluas sy eaamr sequi val ent amount of
fixed remuneration is maintained.

T The executive chairman and <chief executive offic
incluthesi mum threshold bel ow whawcgdt @aomaxicemummi pay o
that cannot be exceeded.

T The variabl e remunerati on pl ans (both short and

sustainability criteria as central pillars of the
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Since-epwdar014, | berdrol ads

B. Summary of the

application of the Director(“d‘bérdr@l.ﬁaficer

strategm, revbukchsatmsatb dehl

sharehol der s, hoafs acprperact xeitirh &tadibugmn a resul t of :

1

|l berdrol ads capitali sI856i, @b 6 has |yeehadrn @ 84 B2 3 ,m3i & Iha to n
2025, which87epldsmictrkeiassre i n t hé &hhpdltwtle swadl

yeamd
Total dividends (including payment in kind)ul2r7e c3esidv e
million:

_/

Dividendo total

+27.354

millones de euros

Incremento
captitalizacion
bursatil

+87.613

millones de euros
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/\l% B. Summary of the application of the Director((“dbérdr@lhficer

The total dividends (including payments in riilnld)onr.ecei v

4

«

Total dividends
received by the
shareholders

€27,354

million

2025

2024

2023

2022

2021

2020

2019

2018

2017

2016

2015

Annual RE&pouneo
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% B. Summary of the application of the Director(«rl'bérdr@lbficer

Over the |l ast ten years (2015 to 2028bpgpnifbendtbliyadstpet

total shar ehcodnmndpear erde ttua nt hree tawrerr aogfe: t ot al
1 t hteophr ee Amer i dbayn cuatpiiltiatliiessat i on,
T the European(EecooBTODKHelWtilities)

1T the Spanish (mMaBEKX t35)n.dex

«
340%

American Utilities

e 210%

¥ Euro STOXX Utilities
208%

e IBEX 35
165%

—

o ——

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
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/\Eg B. Summary of the application of the Director(@ttbérdr@lbficer

Over the Il ast ten years (2015 tas260s), néeheppefifbs mase
received by the shareholodtgersm,avroeo aatliilgen e(ds twaibtlhe tahned s ust
the Company.

NG /
((‘ 2025

Assets figure

160,000 T e €1 60,762 million

170,000

X Net profit
150,000 ~ €6,285 niion
140,000 5,000
((‘ 2015 130,000 00 Dividends
€4,054 million
Assets figure 120008 5000
€1 04,664 million
Net profit T B R e I N N 2,000
€2,422 million M- - - = = - == == = = |- = = oo oo eefe—e- o f-———eoe
Dividends 100,000 | 1,000
€1 ,71 6 million 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
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% B. Summary of the application of the Director(@d‘bérdr@lbficer

Over the | ast ten years (2015 to 2025), the evolution

iAPaysrer f or manceo principle, reflects the achievement

remuneration, WwbdchhbaveeaehabppobdtxXiMadbudliy | ion

of

As regards fixed remuneration, the maximum percentage

maxi mum number of shares-tawar ddead i abtder remmger ati on

unchanged.

pl

/

Fixed remuneration, % maximum annual variable remuneration
and maximum number of shares (long-term variable remuneration)
unchanged

Total shareholder
return

340.18%

Total
remuneration®*

66.85%
Fixed remuneration

0.00%

Variable remuneration

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

*(with long-term variable remuneration linked to share price). Number of shares unchanged.

. o ;
AR Total cash remuneration Wi LIRS
remuneration (unchanged)
Short-term variable . 0% increase
. Total cash remuneration
remuneration (unchanged)

o
Long-term variable 0% increase

remuneration Total in shares in number of shares
(unchanged)
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
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The evolution

of

of

t

he application of the Director((ﬂbérdr@lbficer

total wamumdl &t iremumed hdti ommetedebmmves

that arelcbaoasdl withcomemusicat edyabnyd Iwbheircdhr oaliamt etran o fefseurl f

to all stakeholders, including the sharehol der s.

As in previous years, the Remuneration Committee believ
be the result of tlest abhi shedhemimdofcl paer strategic obj
appreciation -aaer mengaer da& mMummreg ati on. To this end, the Ren

t he evolution
scenari os, wi t h

t

of fice remuneration according to dif:
he advice of an independent external ¢

Resul t of the consultative vote at t he Ge
annual remuneration report for the previou
The Annual Report on Remuneration of Directwas apgroOofveid
with approximately 93.6% of wvotes in f avhalrd aitn tfhien atecni
2025, representing an increase of more than 1 percent a
year. This level of s ugpworrum waafs ndrteai tnfean wi 5% at t he (

Meet, nwhi ch

participation

sharehol der

The results

was
was motivated by, amongst ot her things,
participation.

of

financi al year

Votes cast
Votes against
Votes in favour
Blank ballots

Abstentions

significant considering thtiag Hibgeh dl el

the consultative vote of the sharehol dei
2024 were as foll ows:

Number % of total

4,865,755,376 100%
306,438,092 6.30%
4,487,112,375 92.22%
1,793,074 0.04%
70,411,835 1.45%

Annual R&pomuneoa 1 O O
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———== B. Summary of the application of the Director((ﬂbérdr@lbficer

Explain how the
directors in thei
regard to each di

fixed components accrued ¢
r capacity as such were dc¢
rector and how they chang

The remuneration of the directors in their capacity as
Policy approved by the sharehol ders at the General Shar
votes in favouirr ®Oapacittoy sas nsudke do not receive variab

I n accordance with the provisions of the aforementionec
attendance bonuses for the meetings of the Appointment
Sustainabl e Devel opmeant oCeammiemtee i s | imite

The meetings held in financiallye2a6220@6 i aratdesdainbedrt

Total meetings 2025

Board of Directors 10

Executive Committee 14

Audit and Risk Supervision Committee 14

Appointments Committee 7

Remuneration Committee 7

Sustainable Development Committee 7
I n accordance with the Policy approved by the sharehol c
current composition of the Board of Directors and its

accrued by the diarcedtyorass ismucthh7eai®r® 6adatghd wha@aod i s within
09,000 thousand eAplafBnteldi § nReSeartti.on

Details of the individual remuneration, the fixed compo
in their capacity as such, their relative proportion an
each of theseéireatoflCs &eetion

As regards the dedication of the directors, during fina
of the Bioae Gtnaf osf t he meeti ngs xacfeptthd odommiet tdeeaesect or w
meeting due to :justified absence)

Annual R&pomuneoa 1 O 1
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