
Commitment to equal opportunities and inclusion

45,400

employees

33,867 
men

11,511 
women

Workforce representation

25%
women

75%
men

Board of directors composition

43%
women

57%
men

Senior management 
representation

50%
women

50%
men

Age distribution

18% 62% 20%

of employees under 30 of employees aged 31 to 50 of employees over 50

Distribution by professional category

6% 43% 52%

leadership skilled professionals tradespeople and support staff

Gender distribution by professional category**

Women
Men

68.6%
65.4%

82.9%

Overall diversity

Approximately 90
nationalities

17.1%34.6%

** Permanent + Temporary

Disability

3.13%
of the workforce has  
a disability

1,423 
employees with disabilities

Workforce breakdown

901  men 522  women

Recruitment and selection 2025

Candidates for management positions

Represent diverse genders

Are interviewed by more than one manager, including both women 
and men, and by managers from different age groups

Interviews

Are structured and use clear criteria to evaluate candidates

25 
employee networks

More than 5,000
memberships

31.4%

Training 2025

Health and safety training

41,152
employees trained

Global survey results 2025

Overall employee 
satisfaction

7.9/10

Opinion on a reasonable 
work-life balance

7.6/10

Equality and inclusion training

45,036 18,548
hours delivered employees trained

Opinion on having an 
appropriate day-to-day 
workload

7.7/10
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